
 
 
 The University of Alaska Anchorage (UAA) has initiated a process to create a 
Diversity Action Plan.  Chancellor Case and Interim Associate Vice Chancellor for 
Alaska Natives and Diversity Breinig asked the three of us to serve in the capacity of 
tri-chairs. Collectively we have been involved with the Faculty Senate Diversity 
Committee, the Diversity Action Council, National Coalition Building Institute, and 
other UAA and local community-based groups that are dedicated to integrating and 
acknowledging the rich diversity of our community. 
 We recognize the significance for UAA's Diversity Action Plan, and we believe 
this will have positive impacts.  Many Universities and Colleges across the country 
have established similar plans in order to keep pace with the nation's increasingly 
globalized and diversified societies. Certainly Alaska and our local community of 
Anchorage have a rich multi-cultural base and we are fortunate that we have a 
student body that reflects this.  Our collective goal is to have an approach that 
integrates all voices and constituencies in order to create a platform for Diversity and 
Inclusion at UAA. 
 This plan will strive to emphasize social inclusion and equity through 
purposeful involvement and engagement of the full range of campus and community 
stakeholders, including campus governance representatives, Chancellor’s cabinet, 
faculty, staff, alumni and students.  Over the next three semesters we will identify key 
representatives of stakeholders and collaborate with them in creating focus groups 
to generate discussion items for larger discussion forums and events. These activities 
in turn will be used to generate questions for a more formal survey of diversity 
climate and concerns at UAA. We will use these respectful engagements of our diverse 
community to guide a development of our Diversity Action Plan.   
 This work will guide us in creating actionable items throughout the two-year 
life of this group’s work by incorporating what we hear from stakeholders and 
integrating the findings of previous diversity studies at UAA* to inform institutional 
priorities and benchmarks, moving forward. These efforts are designed to contribute 
to and enhance the rich, diverse, and inclusive environment at UAA where all are 
welcome and encouraged to thrive. 
 
Dr. E. Andre Thorn  Dr. Robert Boeckmann  Dr. Maria Williams 
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*http://www.uaa.alaska.edu/studentaffairsassessment/upload/UAA-Mean-Comparison-Per-Factor-7.pdf  
http://www.uaa.alaska.edu/studentaffairsassessment/upload/NODS-Diversity-and-Inclusivity-Survey-1.pdf 
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