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DAIP Subcommittee Progress Report  
May 2019 

 

Subcommittee/Objective Name: Objective 6: Community Campus  
 

Academic Year 2018-2019 Information 
 

Members:  

Diane Taylor (Chair) 

Kimberly Pace 

Renee Carter-Chapman  

Cherise Beatus 

Adelina Rodriguez 

 Sandra Chichenoff 

 

Goals set for the year:  

1. Craft a Charter for the subcommittee 

2. Secure representation on the committee form all community campuses  

3. Establish regular committee meetings via audioconferences   

4. Examine ways to enhance communication among the community campuses and UAA  

5. Discuss long-term goal of establishing Community Campus Diversity Action Councils (CCDAC), at 

each community campus 

 

Summary of progress to goals:   

1. A charter for the subcommittee was drafted and submitted; 

2. There is now representation from each community campus on this subcommittee (February 

2019);  

3. Regular meetings were held throughout the academic year beginning in November 2018 

through May 2019 (Minutes are attached); 

4. Progress continues on this with the implementation of a Google Doc, shared by all committee 

members, to inform each campus of events and efforts to support the DIAP;  

5. The long-term goal of establishing a DDCAC will be revisited in the fall 2019. The first step will be 

to construct a shared job description all campuses can use to recruit individuals to serve on the 

CCDAC.  
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Challenges identified:  

There may be some questions regarding how the subcommittees will interface (if they do) with the 

other DIAP subcommittee work, and the larger efforts at UAA to implement the DIAP.  There was a lot of 

interest in being more involved with the DAC at the UAA campus. 

 

Other outcomes/information/questions the committee work raised:  

 

Any recommendations regarding the objective, or the DAIP process itself?  

We look forward to working with the CDO once that individual is in place.  

 

Academic Year 2019-2020 Information 

 

Proposed Goals  

1. Continue with the monthly meetings to move the work forward as outlined in the DIAP 

2. Establish CCDAC at each community campus 

3. Enhance the communication among all campuses 

 

What would you like the new incoming Chief Diversity Officer to know about the DAIP?  

The minutes will bring whomever up to speed on what this subcommittee has been doing up to this 

point. 

 


