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Message from the Acting
Vice Chancellor

Ben Morton, Dean of Students
This was a remarkable year for the division of 
Student Affairs and I was very pleased to be afforded 
the opportunity to serve in a leadership role. Together, 
as a division, we took steps toward the future of student 
affairs here at UAA, strengthened our commitment to student 
support, enhanced our student leadership programs, deepened 
our focus on belonging and community, grew enrollment 
in multiple sectors and celebrated high levels of student 
engagement across our campus. 

None of this was by accident—it happened because we 
showed up with purpose, passion, and the belief that 
what we do is important.  It happened because we believe 
that student affairs plays a critical role in our students’ 
curricular and co-curricular experience. And, in doing this 
work, we understood that it is not just about programs and 
services—it is about relationships. We want every student 
who comes to UAA to know that they are investing their 
time and resources in a community that believes in them.  

As we look to the challenges and opportunities that are in 
front of us, let’s seek to enrich our students’ UAA experience 
through programs and services focused on the mission of 
our university and continued process improvement. Let’s 
continue to celebrate each other’s wins, carry each other’s 
burdens, and recognize the role student affairs plays here at 
UAA. And, maybe most importantly, let’s encourage each other 
and our students to continue to inspire us with their passion, 
creativity and commitment to building a vibrant UAA campus.

This report highlights the achievements and innovations 
that have defined our work over the past year, and it 
reflects the dedication of our team who made it all 
possible. I have deep gratitude for the journey that we 
have shared together this past year and believe firmly 
that what lay ahead for the division of Student Affairs, 
UAA and our students will continue to be fantastic! 

With sincere gratitude, 
Ben Morton, UAA Dean of Students
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Office of Student Affairs

Mission
Comprising the Vice Chancellor for Student Affairs (VCSA) and 
the VCSA’s support staff, the Office of Student Affairs provides 
leadership and guidance for the entire division. The Office of 
Student Affairs support departments by providing fiscal 
oversight and assistance with assessment and professional 
development needs.

Core Functions
• Assessment and reporting
• Budget oversight
• Professional staff development
• Research and data analysis
• Student Affairs leadership 

and strategy
• Website, technology, and 

communications support

By the Numbers
Student Affairs finalized a standing 
set of unit-wide key performance 
indicators (KPI), which were initially 
developed by the Student Affairs 
Assessment Team to serve as 
data-driven assessments of the 
Student Affairs Core Themes:

• Advance the Profession
• Student Learning and Success
• Student Centeredness
• University and Community 

Partnerships
• Student, Staff and 

Faculty Well-being
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Admissions

Mission
The Office of Admissions has three teams that work together to meet 
university recruitment and enrollment goals. The Office of Admissions 
efficiently serves students, staff and faculty in support of UAA’s open access 
mission while adhering to national best practices and regulations.

Admission Operations
The Admissions Operations team compiles and assesses every applicant’s 
academic history to make admission decisions for graduate, undergraduate and 
international students. This team is also responsible for determining residency.

Student Recruitment
The Student Recruitment team provides outreach services and information to 
a broad community of departments, faculty, staff, and prospective students. 
Services and information provided by the recruitment team are intended to 
assist and inform prospective students, their families and support networks 
with the college application and admissions processes and facilitate 
communication between prospective students and the University.

Communications
The Communications Team supports strategic enrollment goals through the 
development and implementation of various print and digital communication 
efforts that engage new and prospective students in a clear and consistent 
manner. The team focuses primarily on admission and recruitment initiatives 
in support of institutional enrollment objectives but secondarily supports 
a broad spectrum of Enrollment Services and Student Affairs efforts.

Core Functions
• Community engagement
• CRM management
• Future student outreach publications
• High school counselor relations
• In-state and out-of-state recruitment
• International student admission 

coordination & processing
• New admits to enrollees conversion
• Prospective student cultivation
• Residency processing

• Returning student recruitment
• Student and Exchange Visitor 

Program (SEVIS) management
• Transfer student recruitment UA 

Scholars at UAA recruitment
• Undergraduate and graduate 

student admissions coordination 
and processing

• Undergraduate student recruitment
• Visa regulatory compliance oversight
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Admissions

Signature Programs
• Academic Preview Day
• Green & Gold Visit days
• Kids2Careers
• UA Scholars Recognition Event
• UAA Application Days 
• UAA Student Ambassador program

By the Numbers
6,189 started applications

by July 1 for Fall 2025, 
a 5.1% increase from Fall 2024 (5,888).

Fall 2024 Undergraduate 
Enrollment Funnel

• 9,732 inquiries
• 6,645 submitted applications
• 4,033 admits
• 2,618 enrolled

116 international students 
attending UAA in FY25, 

compared to 115 international 
students in FY24 and 110 in FY23.

1,545 campus tour 
attendees in FY25, a 

8.3% increase from 1,426 in FY24.

I’ve had a fantastic experience at the UAA Enrollment Center! Everyone I’ve interacted 
with has been incredibly friendly and helpful. When it comes to communication, they’re 
quick to respond to both emails and calls. The international enrollment team truly goes the 
extra mile to assist with any questions, ensuring a smooth and seamless process. Every 
inquiry is met with patience and clear explanations, and the computer visuals they use 
really help make everything easier to understand. A special shoutout to Joe, who took the 
time to walk me through everything as a beginner. It’s a positive, stress-free environment, 
and I’ve never encountered anyone there who wasn’t eager to help. Highly recommend!

~ UAA Student
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Career Services

Mission
Career Services prepares and empowers students and alumni at 
every stage of their career journey with skills, experiences, and 
connections to achieve their professional goals. Career Services guides 
students through career exploration and provides opportunities to 
develop professional skills, engage with industry partners, and build 
connections to transition successfully and confidently 
beyond graduation.

Core Functions
• Career competency and 

professional development 
• Career exploration and education
• Career preparation and advising
• Employer and alumni engagement
• Internship and job opportunity 

connections 
• On-campus employment support

Signature Programs
• Fall and Spring Career Fairs 
• Handshake Career Management Platform
• Accounting Recruitment Week 
• Anchorage Alaska College & Career Fair
• Seawolf Career Closet
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By the Numbers
197 career advising appointments, 

a 2.5% decrease from FY24.

87 Seawolf Career Closet 
appointments, a 28% 

increase from FY24.

Handshake Activity
• 2,108 new student/alumni activations, 

a 2% increase from FY24.
• 3,016 new approved employers, 

a 29% increase from FY24.
• 101,749 jobs posted on Handshake in 

FY25, a 14% increase from FY24.
• 5,252 applications submitted on 

Handshake, a 57% increase from FY24.

Career Services Fairs
• 125 students attended the 

Student Employment Fair (a 
20% increase from FY24) that 
included 17 UAA departments.

• 770 attendees participated in the 
Alaska College & Career Fair, 
a 10% increase from FY24.

• 25 students attended UAA Accounting 
Recruitment Week (a 37% decrease 
from FY24) that included 16 employers.

• 350 students participated in the Fall 
Career Fair (a 46% increase from 
FY24) that included 100 employers.

• 482 students participated in the Spring 
Career Fair (a 10% increase from 
FY24) that included 160 employers.

Career Services
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College Assistance Migrant Program

Mission
The College Assistance Migrant Program (CAMP) at the University of 
Alaska Anchorage empowers students from migrant and seasonal work 
backgrounds, equipping them with the academic, financial, and social 
foundations to confidently transition into and excel in higher education. Our 
mission is to cultivate academic achievement, foster transformative personal 
growth, and build a thriving, interconnected community of migrant scholars 
at the University of Alaska Anchorage.

Core Functions
• Financial empowerment
• Seamless transition to college 
• Personalized academic advancement
• Strategic career and 

college navigation
• Vibrant community and connection
• Holistic health and wellbeing

Signature Programs
• Family Welcome
• Two-Day Orientation Program
• End-of-Year Celebration

The College Assistance Migrant Program (CAMP) supports students 
who are migratory or seasonal farmworkers, or the immediate family 
members of such workers, during their first year of undergraduate 
studies at UAA. The program enhances students’ academic experiences 
by providing academic coaching, regular one-on-one meetings 
with CAMP staff, and a variety of social, educational, and cultural 
programming. CAMP also connects students with resources designed 
to support their retention and success throughout their first year.  

The CAMP grant launched during the 2024–2025 academic year with the 
hiring of staff to establish and support the program. Throughout the year, 
staff focused on recruiting students, developing program initiatives for the 
2025–2026 academic year, and partnering with TRIO to support the Summer 
Bridge program. During this initial year, staff successfully recruited more 
than 25 students to participate in CAMP and awarded scholarships to 
students who chose to begin coursework during the summer semester.
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My time at UAA has been deeply shaped by the sense of 
community and belonging I’ve found within the campus. 

Being part of various student organizations and clubs has 
connected me to people who share similar passions, while 
also introducing me to perspectives that are different from 
my own. These connections have made UAA feel less like 
just a school and more like a place where I truly belong. 

There’s something empowering about knowing you’re not 
navigating your challenges alone, whether it’s the late-night 
study sessions with friends or the guidance from mentors who 
have become more like family. In moments of doubt, these 
relationships have kept me grounded, reminding me of the bigger 
picture and encouraging me to push through the tough times. 

More than just academic growth, these connections have 
allowed me to develop emotionally and socially, helping me 
grow into a more confident and compassionate individual. 

The feeling of being part of something larger than 
myself has truly transformed my UAA experience.

~ Nader Munye
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Community & Belonging

Mission
Community and Belonging comprises Multicultural Student Services 
(MSS) and the Pride Center (PC). UAA is committed to uplifting 
students with marginalized identities through fostering a sense of 
community and belonging, co-creating meaningful engagement for 
holistic student development. We strive to challenge societal norms 
through collective impact.

The Community & Belonging team is deeply committed to supporting 
the needs of the many UAA student communities. Our department 
oversees two centers on campus and a number of programs that are 
dedicated to fostering community engagement. Multicultural Student 
Services and the Pride Center celebrate the cultural assets of students 
with marginalized identities and work to transform societal barriers to 
build a campus community where all students can thrive as their full 
authentic selves.

Core Functions
• Academic success and personal 

development programming 
• Cultural programming
• Student advocacy
• Student retention and 

graduation promotion

Signature Programs
• Multicultural Student Services 

in Rasmuson Hall  
• The Pride Center in the Student Union Hub  
• Identity-based Affinity Programs 
• Connect Events
• Affinity-based Graduations and Celebrations

The community I found in MSS and the Pride Center have made 
me into the person I am today. MSS was one of the first places I felt 
truly safe in for a long time. Then, seeing how hard people worked 
to establish the Pride Center and how the community pitched in 
to make it what it is today, made me proud. I found a community 
that supports me, not despite who I am, but because of it. 

~ UAA Student
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Community & Belonging

By the Numbers
65 activities hosted by student 

organizations and organizations 
affiliated with Multicultural Student 
Services or Pride Center:

• 20 Kabayan Community activities
• 8 Muslim Student Association activities
• 7 Korean Student Association 

at UAA activities 
• 6 International Student 

Organization activities
• 6 People of Oceania Association activities
• 5 Latin Student Union activities
• 4 Black Student Union activities
• 4 Feminist Intersectional Rights 

Movement activities
• 3 Macabre Media Society activities
• 2 Chronicles of Yarnia activities 

90 scholarships awarded to engaged 
students, totaling over $27,000. 

6+ new initiatives for students, 
including: Interfaith Dinner, 

Alaska Native Heritage Month 
Celebration, Brothers Excellence, Queer 
Resilience, student organization start-
up support, Meet the Artist series.

70 programs managed by MSS, 
engaging 9,581 students.

20 students involved in on-
going cohort groups:

• 15 Queer Resilience participants
• 5 Brother’s Excellence participants
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Dean of Students Office

Mission
Student Conduct
As a central function of the Dean of Students Office, Student Conduct 
promotes a safe campus environment by educating students about their 
freedoms, rights, and responsibilities. Student Conduct engages students in a 
developmental process to help them understand the impact of their behavior 
on themselves and the UAA community.

Care Team
The mission of the UAA Care Team is to promote a safe, caring and 
productive learning, living, and working environment for students at UAA. 
This is accomplished by addressing the needs of students through service 
coordination, assessment, and the implementation of individualized 
support plans.

Core Functions
• Care Team
• Conflict resolution services
• Federal mandate compliance
• Student advocacy
• Student behavior intervention 

and crisis response
• Student Code of Conduct 

administration
• Student ethical development

I am beyond words to the point 
of even making me cry a little. 
Thank you so very very much 
for advocating for me to the 
foundation and whichever 
entities put this together. This 
act is so incredibly meaningful, 
like you all do truly care.

~ UAA Student
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By the Numbers
1,064 students and staff engaged 

through 26 Alcohol, 
Drug, and Wellness Education events.

687 Campus Security Authority 
(CSA) members were 

identified during the 2024 calendar year 
and 542 followed through on training, 
for a training rate of 78.89%.

645 Care Reports handled by the 
Dean of Students staff, including:

• 360 mild risk-level cases
• 228 moderate risk-level cases
• 23 elevated risk-level cases

630 students and 730 employees 
engaged through 71 trainings 

by the Dean of Students Office.

490 student misconduct cases, 
of which 29 were reported 

from community campuses. The total 
cases represent a 8.65% increase from 
FY24. The largest type of misconduct 
case was academic misconduct.

31 students who violated UAA’s 
AOD policies met with the 

Alcohol, Drug, and Wellness Educator.

12 Student Support fund 
awards were awarded with a 

total amount of $5,700 awarded.

9 religious accommodations 
were approved for students

5 cases were processed in which UAA 
imposed major sanctions (suspension 

or expulsion) on students found responsible 
for violating the Code of Conduct.

Dean of Students Office
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Disability Student Services

Mission
The mission of Disability Support Services (DSS) is to empower, support, and 
advocate for students who experience disabilities by partnering with the 
University community in the provision of equal access to all curricular and 
co-curricular programs, facilities, services, and activities.

Core Functions
• Academic adjustment and 

programmatic accommodation 
management

• Advocacy for students who 
experience disabilities

• ASL, assistive technology and 
alternative format management 

• Complaint resolution services 
• Faculty and staff accessibility 

training and consultation

Signature Programs
• Delta Alpha Pi International Honor Society 
• Disability Awareness Month

I appreciate all that you and the rest of 
the team do at DSS. These are fantastic 
resources that I will definitely utilize.

~ DH

By the Numbers
463 unduplicated 

students received 
accommodations in FY25, a 9% 
increase over the previous year. 

412 interpreter sessions (1,297 
hours) were filled by ASL 

interpreters, both staff and contractors.

1,338 classes had at least 
one student with 

accommodations. This represents 
37% of all classes offered at UAA.

869 exams were administered 
in the DSS testing center.

Top Three Requested 
Accommodations

• 1,370 Extended Time Testing
(made by 321 students)

• 859 Flexibility with 
Attendance or Deadlines
(made by 189 students)

• 812 Audio Recording Lectures
(made by 184 students)
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First-Year Experience

Mission
Create a first-year experience at UAA that empowers students with institutional 
fluency and the skills they need to achieve their goals.

The First-Year Experience team is dedicated to working with campus partners to 
eliminate institutional barriers and build systems that are set up for every student 
to succeed.

Core Functions
• Orientation of new students
• Institutional improvements 

benefiting new students
• Managing communications 

to new students
• Supporting transition programs

Signature Programs
• Howl Days new student orientation special 

sessions for: MSS, Pride Center and TRIO 
Student Support Services; military-connected 
students; NET students; transfer students

• Answer Desks
• Seawolves Connect 1:1 appointments 

with Orientation Leaders
• Community & Belonging Leadership 

Program (in partnership with MSS)
• New student communication plan
• Seawolf Ready (in partnership with Admissions)
• Placement Labs
• International student transitionBy the Numbers

903 students attended 
in-person or 

live (synchronous) virtual 
Howl Days New Student 
Orientation for Summer 2024 
and Winter 2024–25 sessions. 

384 students
registered for the 

self-guided orientation 
module (158 completing it) 
during the Summer 2024 and 
Winter 2024–25 sessions.

309 high school 
students

participated in Seawolf Ready.
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Military & Veteran Student Services

Mission
The mission of Military and Veteran Student Services (MVSS) is to provide 
the highest quality support to service members, veterans and their families 
by equipping our students with the tools necessary for success. MVSS strives 
to simplify the transition from the military into higher education while 
fostering a receptive, knowledgeable and understanding community within 
the university.

Core Functions
• Military and Veteran student 

assistance, support and advocacy
• Military Tuition Assistance 

processing 
• VA educational benefits 

counseling and processing

Signature Programs
• Military and Veteran Student Resource Center 
• Military Honor Cords 
• Seawolf Boot Camp 
• Transition Assistance Program Briefing 
• VetSuccess on Campus

By the Numbers
1,819 students were 

certified for 
VA educational benefits (a 
18% increase from FY24).

$5,266,552
received for VA educational 
benefits and DoD 
tuition assistance (a 6% 
increase from FY24).

2,063 active-duty, 
guard and 

reserve service members, 
veterans and their dependents 
(a 14% increase from FY24).
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Office of Enrollment Services

Mission
The Office of Enrollment Services provides leadership and guidance for essential 
enrollment-related functions in support of institutional enrollment goals. 
Enrollment Services also oversees electronic services personnel who support 
hardware, software, and business processes and provide data access, training and 
new technical solutions for the university.

Core Functions
• Application software creation, 

training, and management
• Enrollment planning
• Enrollment Services student 

experience oversight

• Imaging services management
• OnBase oversight
• Student data access and training
• Student data query development

By the Numbers
23,137 phone calls were 

received by the 
main Enrollment Services phone line 
in FY25 (a 6.2% decrease from FY24):

• 38% for Admissions
• 37% for Office of the Registrar
• 25% for Office of Financial Aid

3,498 student assistance 
tickets were created 

at the Enrollment Services Center 
(ESC), a 7.93% increase from FY24. 

972 additional students, staff or 
community members who 

did not have a ticket created utilized the 
ESC front desk, a 15.3% increase from FY24.

4,405 conversations with 
the Enrollment Services 

Ivy Chatbot, a 25% increase from FY24:

• 56% for Admissions
• 25% for Office of the Registrar
• 17% for Office of Financial Aid
• 2% for Military & Veteran 

Student Services

10 UAA students were placed at 
host campuses through National 

Student Exchange for FY24, a 42.9% 
increase. UAA also received 8 incoming 
students from various campuses for 
exchange, a decrease of 37.5% from AY24.
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Office of Financial Aid

Mission
The Office of Financial Aid strives to make a significant and positive 
difference in the lives of students through quality customer service that 
meets their educational needs while serving UAA through the efficient and 
timely processing and delivery of financial aid.

Core Functions
• Financial aid counseling 

and education 
• Regulatory compliance oversight 
• Student financial aid administration 
• Student financial literacy 
• Scholarship management

Signature Program
• Savvy Seawolf
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By the Numbers
$55.37M of financial 

aid 
disbursed to 9,243 students.

16,319 FAFSA transactions 
reviewed/processed, 

a 4.2% increase from the previous 
year (15,661 transactions in 2324).

816 new students filed a 2425 FAFSA, 
a 6.31% decrease from 2324 (871).

4,306 continuing students 
filed a 2425 FAFSA, 

an increase of 1.4% over 2324 (4,245). 

887 unduplicated students 
received the Chancellor’s 

scholarship in the 2425 aid year, totaling 
$547,500. This is a 13% increase from the 2324 
aid year (783 students totaling $466,500).

339 students received both 
the APS and UA Scholars 

award in the 2425 award year, a 14.9% 
increase from the previous year.

488 unduplicated students 
received a UA Scholars 

award during the 2425 award 
year, totaling $1,618,595; a 3.4% 
increase from the previous year:

• 299 continuing students
• 189 new students

1,443 unduplicated students 
received an Alaska 

Performance Scholarship award during 
the 24-25 award year, totaling $7,359,639; 
a 23.9% increase from the previous year:

• 715 continuing students
• 728 new students
• 166 APS recipients graduated 

after the 2324 aid year
• 284 students lost eligibility due to 

non-compliance with requirements 
after the 2324 aid year

Office of Financial Aid
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Office of the Registrar

Mission
The mission of the Office of the Registrar is to provide integrated services 
that maintain and protect the integrity of student and academic records and 
ensure compliance with all related policies and procedures. The Office of the 
Registrar is committed to quality and accuracy with responsive, efficient, and 
proactive support to internal and external constituencies.

Core Functions
• Academic course schedule 

production and maintenance 
• Academic room scheduling 
• Academic transcript production 
• Catalog management 
• Course registration and management 
• Degree auditing, awarding 

and verification 
• Enrollment reporting and verification 
• FERPA training and 

compliance oversight 
• Transfer credit evaluation

Signature Programs
• CAT (electronic catalog) 
• CIM (electronic curriculum process) 
• CLSS (electronic scheduling software) 
• DegreeWorks 
• Seawolf Transfer Trail 
• Schedule Planner & Public Search
• Transfer Evaluation System (TES)
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By the Numbers
1,572 degrees/certificates 

awarded to 
Anchorage campus students, a 3.2% 
increase over the previous year. 
This includes summer 2024, fall 
2024 and spring 2025 graduates.

3,697 students 
evaluated and 

granted transfer credit (a 17.6% 
increase from FY24) earned from 
1,115 different institutions 
(a 4.9% increase from FY24).

13,807 official 
transcripts 

(a 4.82% increase from FY24) 
and 1,484 manual enrollment 
verifications (a 20.3% decrease 
from FY24) were released by UAA. 

1,126 change of grades 
were processed 

for the Anchorage campus (a 
6.94% decrease from FY24).

751 updates to courses and 
programs made over the 

course of the academic year, a 9.8% 
decrease of changes from previous year.

92 sample plans of study 
updated or added to the 

catalog, a 70% increase from FY24.

471 participants attended 28 
scheduled trainings (a 

39% increase in trainings and a 60% 
increase in participants over FY24).

Office of the Registrar
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Residence Life

Mission
The Department of Residence Life (DRL), including the Alaska Native, 
Indigenous, and Rural Outreach Program (ANIROP) and Cama-i Room, 
seeks to create a safe and inclusive environment that supports personal and 
educational growth, leadership, wellness and citizenship through intentional 
programming and outreach. In partnership with students, faculty, staff and 
the greater Anchorage community, we provide opportunities to empower 
residents as community members and as evolving individuals who contribute 
to society.

Core Functions
• Academic success and personal 

development programming 
• Community development 
• Community Living Standards 

education and accountability 
• Paraprofessional employment 

and training 
• Resident behavior intervention 

and care management 
• Residential living education 
• Student crisis response 
• Student safety and facility security

Signature Programs
• Alaska Native, Indigenous & 

Rural Outreach Program 
• Cama-i Room  
• Faculty-in-Residence 
• First-Year Residential Experience
• Gender-Inclusive Housing 
• Living Learning Communities 
• Residence Hall Association 
• Residential Campus Visits 
• Residential Curriculum
• Welcome Home Weeks

Overall living on campus has been great and everyone around me 
too. The community responds quickly as possible and supports 
one another; along with making sure to add fun activities to 
alleviate stress. They even leave motivation notes in the hallways.

~ UAA Student Resident
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By the Numbers
767 students lived on 

campus in Fall 2024, 92.9% 
occupancy rate (826 available beds). 
There were 28 Resident Advisors, 
making a 28:1 ratio of residents to RAs.

725 students lived on campus 
in Spring 2025, a 87.8% 

occupancy rate (826 available beds). 
There were 29 Resident Advisors, 
making a 25:1 ratio of residents to RAs.

543 residents participated in Living 
Learning Communities 

(70.8% of fall occupancy), including:

• 161 First-Year Residential 
Experience LLC participants

• 152 Student Athlete LLC participants
• 143 Gender-Neutral Housing 

LLC participants
• 81 Alaska Native Science & 

Engineering Program (ANSEP) & 
Engineering LLC participants

• 6 Academic Honors (University Honors 
& UA Scholars) LLC participants

69.5%  of residential students 
returned to UAA 

from Fall 2023 to Fall 2024 (compared 
to 67.2% for commuter students).

94.4%  of residential 
students persisted 

from Fall 2024 to Spring 2025 (compared 
to 86.4% for commuter students).

465 programs hosted by 
Residence Life in FY25 

with 765 individual instances. 

185 Care Reports managed by 
the Department of Residence 

Life for 148 residents in FY25 (this is 
a 30.5% decrease in Care Reports from 
FY24). Of these reports 16 were alcohol 
or drug related for 15 residents.

331 cases investigating violations 
of the Student Code of Conduct 

within the residential community. This is a 
14.1% increase from the 290 cases in FY24.

• 243 reports were marked as “For 
Information Only” (73.4% of all cases)

• 49 cases were found “Responsible” 
(14.8% of all cases)

• 13 students received amnesty 
(3.9% of all cases)

• 9 cases were found “Not Responsible” 
(2.7% of all cases)

• 3 cases were found “Partially 
Responsible” (0.9% of all cases)

• 0 cases were found “Unsubstantiated”

Residence Life
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Student Health & Counseling

Mission
The mission of the Student Health and Counseling Center (SHCC) is to 
promote the optimal health of the UAA community by providing access to 
high quality and affordable primary outpatient health care, preventative 
health care, individual and group counseling, and community health 
promotion outreach. It is through this pursuit that the SHCC supports the 
mission of UAA and the growth of each individual.

Core Functions
• Campus public 

health advocacy 
• Counseling services 
• Health and wellness 

education 
• Immunization compliance 

management 
• Preceptor training 
• Physical health care

Signature 
Programs

• Bringing in the Bystander 
• Gatekeeper Suicide 

Prevention Training 
• Finals Week Lunch 
• Emergency Food Cache 
• Peer Health Education 

Program

By the Numbers
1,431 unique students utilized 

the SHCC in FY25:

• 1,660 student appointments for 
immunizations, TB testing, titers and 
infectious disease testing (compared 
to 1,801 appointments in FY24).

• 1,285 student appointments for illness, injury 
and follow-up encounters (compared 
to 1,093 appointments in FY24).

5,647 scheduled and walk-
in encounters occurred 

at the SHCC during FY25, a 24% decrease 
from FY24. Of these encounters:

• 3,766 were for physical health concerns. 
The top most common concerns were:

1. immunizations
2. program requirement fulfillments
3. reproductive health and wellness
4. acute illness

• 1,881 were for mental health concerns. The 
top most common concerns were related to:

1. anxiety
2. attention deficit disorders
3. depression



27

$82k in savings for 
immunizations by 

utilizing the Alaska Vaccine Access Program 
(AVAP), who SHCC has partnered with 
since 2016. Only the cost of administration 
of the vaccine is charged to the student. 
Immunizations are required for housing 
compliance as well as many educational 
programs like nursing, physical therapy 
assistant, dental hygiene, WWAMI, etc.

6 Peer Health Educators over the 
academic year plus one Assistant along 

with a Health Promotions Specialist to 
round out SHCC’s Health Promotions team 
who provided the following programming: 

• Mental Health Mondays
• Sexual Health Education
• Domestic Violence Awareness
• Suicide Prevention
• Wellness Fairs
• Wellness Wagons
• Lavatory Lowdowns 

SHCC Student Satisfaction 
Survey Results

• 90% of students who completed the 
survey after receiving care were 
satisfied or very satisfied with 
their overall visit and care.  

• 94% of students were satisfied or 
very satisfied with the ease of 
scheduling an appointment.

• 98% of students said their provider 
answered all their questions 
moderately well to very well.

• 6% were dissatisfied with the 
waiting area; these were the 
most negative responses.

SHCC Trainings
Bringing in the Bystander: teaches 
individuals how to safely and effectively 
intervene in situations where harm or 
potential harm is occurring, particularly 
in the context of sexual violence, 
focusing on empowering individuals 
to act as positive bystanders rather 
than remaining passive observers.

• 11 presentations
• 184 participants

Gatekeeper Suicide Prevention: trains 
participants to recognize suicide risk and 
feel confident intervening and supporting 
someone who may be suicidal.

• 4 presentations
• 56 participants 

 
 

 
 
 
 
 
 
 
 
 
 
 

You guys (at DSS & SHCC) 
are top tier...and there are 
a lot of programs at UAA.

~ JJ

Student Health & Counseling
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Student Life & Leadership

Mission
Student Life and Leadership at UAA cultivates an engaged campus 
community. We do this through the following: 
•	 Welcoming and inclusive environments 
•	 Involvement opportunities 
•	 Leadership development

Core Functions
• New student orientation programming 
• Student activities and 

campus programming 
• Student clubs and fraternity 

and sorority life
• Student governance and boards 
• Student involvement and engagement 
• Student leadership development 
• Student ombuds services 
• Student recognition programs 
• Student Union operations and 

facilities management

Signature Programs
• Bartlett Lecture Series 
• Concert Board 
• Club Council 
• Hugh McPeck Gallery 
• Green Fee Board
• MLK Student Appreciation 
• KRUA 88.1 FM 
• Seawolf Life
• Student Union Advisory Board 
• Student Union Coffee Shop 

and Esports Lounge
• The Northern Light 
• UAA Leadership Honors and Awards 
• UAA Leadership Programs 
• UAA Traditions: Campus Kick-

Off, Homecoming, Winterfest 
• UAATix.com
• Undergraduate Student 

Commencement Speaker 
• USUAA Student Government
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By the Numbers
137 programs hosted during the 

Fall and Spring semesters, 
with a total of 16,093 attendees. 

75 clubs registered in FY25 by 
Student Organization Services, 

an increase of 23.9% from FY24. 

• 18 new clubs (a 48.3% 
increase from FY24)

• 225 club officers in FY25 (a 
23.9% increase from FY24)

$9,194 over 26 awards 
distributed 

by Club Council.

57 members in the UAA Fraternity  
and Sorority Life; of 

these 22 were new members.

Union of Students at UAA
In FY25, the USUAA Assembly 
approved 5 pieces of legislation, all 
were Resolutions. Resolutions focused 
on the following areas: Enhancing 
Food Options, AY26 Tuition Rate 
Increase, Menstrual Products 
Advocacy, Supporting the Future of 
UAA Esports, and USUAA’s Stance 
on Board of Regents’ Erasure of DEI. 

Fall 2024 Membership
• 1 President
• 1 Vice President
• 6 Senators
• 3 Delegates
• 2 Liaisons

Spring 2025 Membership
• 1 President
• 1 Vice President
• 7 Senators
• 2 Delegates
• 2 Liaisons

Student Life & Leadership
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Student Union
The UAA Student Union is the living room of the University. It is a place 
where students can gather, grab a meal, study, relax, or just grab a coffee on 
their way to classes. The Union has a number of popular meeting spaces for 
students, UAA faculty and staff, and the Anchorage community.

Core Functions
• Student Union operations and 

facilities management
• Creating spaces that enhance 

the student experience
• Serve as a campus partner, bridging 

connections between students, 
departments, and the community

Signature Programs
• Seawolf Grounds
• Student Union room reservations
• UAA Esports
• Crafts Fair

By the Numbers
326,224 entries 

recorded into 
the Student Union from July 1, 2024 to 
June 30, 2025. This was an increase 
of 34,358 (11.7% increase) over the 
same period in the previous year.

1,175 events in the Student 
Union in FY25.
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Testing Center
UAA has two testing centers, one on the Anchorage Campus and another 
serving the military at Joint Base Elmendorf-Richardson. These centers provide 
secure, proctored examinations for UAA students and staff seeking professional 
certifications or college credit through testing. The Anchorage center provides 
testing services for the broader public community, including college entrance 
exams for high school students.

Core Functions
• Secure testing facility
• Licensure and certification 

examinations
• College credit through 

testing programs
• Academic exams for those who may 

need alternative testing times or dates

Signature Programs
• CLEP
• DANTES
• FAA
• ACT/SAT (Anchorage)
• GED

By the Numbers
6,413 total tests 

administered in the 
Testing Center—Main Campus:

• 1,429 UA Proctored Exams
• 695 Placement Exams
• 817 SAT
• 334 ACT

882 total tests administered in 
the Testing Center—JBER:

• 49 UA Proctored Exams
• 16 ALEKS and ACCUPLACER
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TRIO Programs
Mission
The mission of TRIO Programs at UAA is to provide comprehensive support and 
pathways to success for first-generation, low-income, and students with disabilities, 
ensuring their seamless transition to and achievement of postsecondary education.

The TRIO Programs at UAA are funded through federal grants: 
•	 Student Support Services (SSS) serves college students at UAA
•	 Upward Bound (UB) serves high school students at Bartlett  

and West High School
•	 Educational Talent Search (ETS) serves high school students at Bettye Davis 

East, Bartlett and West High School

Core Functions
• Academic support
• Career exploration
• College entrance exam preparation 
• College/trade school tours
• Financial literacy
• Leadership training
• Personal coaching
• Soft skill development

Signature Programs
• First Generation Celebration 
• TRIO Day
• TRIO Student Support Services 

Summer Bridge
• UAA University Success course
• Upward Bound six-week summer academy

By the Numbers
712 students participated 

in TRIO during the 
2024–25 grant year (141 college 
students, 571 HS students)

Student Support Services (SSS)
• 91% of SSS active participants 

maintained good 
academic standing

• 89% of SSS active participants were 
retained from fall 2024 to fall 2025

• 35% of the 2019 SSS cohort graduated 
college within six years

Educational Talent Search (ETS)  
& Upward Bound (UB)

• 60% of the 2025 UB and 
ETS graduates enrolled in 
postsecondary education 
for the fall immediately 
following graduation

• 48% of the 2025 UB and ETS 
seniors qualified for the Alaska 
Performance Scholarship

• 38% of the 2019 UB cohort graduated 
from college within six years
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When I first started at UAA 
I didn’t interact much with 
anyone but after finding the 
Pride Center and MSS I find 
it a lot easier to make new 
connections and meet like 
minded people who have been 
through similar things I have.

~ Theo Glore

Community and Belonging, in 
particular MSS has made a space for 
me to feel comfortable in my identity on 
campus which has helped me feel more 
supported in my beliefs and practices.

~ Frederic Lacsina

Thank you for your help and 
support, I’m about to go in for a 
job interview and your guidance 
helped relieve some of the stress 
throughout the process :)

~ UAA Student



Office of Student Affairs
uaa.alaska.edu/student-affairs

The University of Alaska is an equal opportunity and equal access employer, educational institution and provider.  The University of 
Alaska does not discriminate on the basis of race, religion, color, national origin, citizenship, age, sex, physical or mental disability, 
status as a protected veteran, marital status, changes in marital status, pregnancy, childbirth or related medical conditions, 
parenthood, sexual orientation, gender identity, political affiliation or belief, genetic information, or other legally protected 
status. The University’s commitment to nondiscrimination applies to all applicants, faculty, staff, students, student-employees, 
volunteers, affiliates and contractors in a manner consistent with all applicable laws, regulations, ordinances, orders, and Board 
of Regents’ Policies, University Regulations, and related internal processes and procedures. Contact information and complaint 

procedures are included on UA’s statement of nondiscrimination available at http://www.alaska.edu/nondiscrimination. 

https://www.uaa.alaska.edu/student-affairs
http://www.alaska.edu/nondiscrimination
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