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Part I: Introduction

Program Mission

The mission of the Master of Science (MS) in Clinical Psychology, Applied Behavior Analysis (ABA) Track is
to provide quality training to graduate students interested in the Board Certified Behavior Analyst (BCBA)
certification and the Alaska Licensed Behavior Analyst (LBA) credential. This culturally-sensitive,
community-focused program combines an ABAI-accredited behavior analysis coursework sequence along
with interdisciplinary skills in clinical psychology within a 48-credit hour graduate program of study.
Students will have the opportunity to address the complex behavioral needs of Alaska’s diverse
population through coursework, practicum, and research experiences.

Program Values

Our faculty and students honor the highest standards of our scientific profession; participate in a culture
of respect for the diversity of our state as well as the global community; and promote rigorous academic
interactions, collaborative community partnerships, and professional development.

Program Goals

The MS in Clinical Psychology, Behavior Analysis Track (henceforth, the MS ABA Track) is designed to be
responsive to the needs of a variety of Alaska behavioral health service settings and to meet
prerequisites for licensing requirements at the graduate level in behavior analysis. The goal of the MS
ABA Track is to provide students with well-rounded training in behavior analysis that centers around
evidence-based practices applicable to community mental health settings, organizations, animal
behavior, and the field at large. The curriculum addresses local behavioral health needs in a context that
is culturally-sensitive and community-focused. Graduates are prepared to address socially significant
issues such as health promotion, substance abuse treatment, education, animal training, employee
performance and workplace safety, and the intensive treatment of neurodevelopmental disorders,
including autism spectrum disorder.

Program Learning Outcomes

● Apply a broad knowledge of contemporary psychology, with special emphasis on behavior
analysis.

● Demonstrate acceptable skills in research analysis (including writing and mastery of APA style).
● Demonstrate competence in basic clinical skills in behavior analysis sufficient to practice under

general supervision.

Accreditation and Licensure

The MS ABA Track program is designed to meet the educational requirements for professional
certification as a Board Certified Behavior Analyst (BCBA) through the Behavior Analyst Certification
Board (BACB). The program is accredited by the Association for Behavior Analysis International (ABAI).
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Students completing the MS ABA Track will have the coursework needed to take the BACB examination.
Successfully passing the BACB examination will allow students to become a BCBA, which is required to
become a Licensed Behavior Analyst (LBA) in the state of Alaska. Please note that licensing decisions are
made by licensing boards; UAA provides training that meets requirements for licensure in Alaska but is
not responsible for requirements or decisions of the various credentialing and licensing boards.

Core Faculty

Kristin Riall, Ph.D., BCBA
Kristin Riall is the Program Director and Practicum Coordinator for the behavior analysis programs at
both the graduate and undergraduate level. She is a Board Certified Behavior Analyst with experience
with a wide range of populations and ages.  Dr. Riall’s areas of interest include the intersection of
behavior analysis and athletic performance, development of clinically sound applications of emerging
technologies, and behavioral gerontology.

Gwen Lupfer, Ph.D.
Gwen Lupfer received her PhD in Animal Learning from Kansas State University and has been teaching at
UAA since 2005.  She has worked with pigeons, hamsters, mice, dogs, and rats and is interested in delay
discounting, dynamic changes in reinforcer effectiveness, sign-tracking versus goal-tracking, and rat
ultrasonic vocalizations.

Other Contributing Faculty

Eric S. Murphy, Ph.D.
Emily Ice, Ph.D., BCBA-D
Kelly Forestal, Ph.D., BCBA-D
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Part II: Program Policies and Curriculum

Standards for Admissions

Applications to the MS in Clinical Psychology, ABA Track program are accepted and reviewed once a year.
Applications must be submitted online by February 1st using the UAA graduate application through the
UAA Application portal.

Interested applicants should meet the UAA Admission Requirements for Graduate Degrees, including a
baccalaureate degree from an institutionally accredited institution and minimum 3.0 GPA. Students who
do not meet these criteria may still apply, as admission determinations are made by the program
committee, however preference will be given to applicants meeting all requirements. The following
information is required as part of the graduate application:

• Transcripts reflecting all prior graduate and undergraduate coursework. Students should have
completed coursework in human development, learning, statistics and research methods,
abnormal psychology, and behavioral neuroscience. Individual requirements may be waived at
the admitting committee’s discretion.

• Personal goal statement addressing why you are seeking a degree in behavior analysis, previous
relevant work experience, and career goals.

• Resumé/CV documenting vocational and professional experiences, academic achievements,
research accomplishments, and relevant qualifications.

• Two letters of reference addressing the applicant’s suitability for graduate study in behavior
analysis, including academic excellence, commitment to ethical practice, interpersonal skills,
professional behaviors, and ability to receive feedback.

Admissions Decisions

The program committee will review completed applications and invite selected applicants for a Zoom 
interview. All applications are reviewed using the behavior analysis program admissions rubric that
evaluates each  component of the applicant materials using a 4-point scale: 1) Below Expectations, 2)
Approaching  Expectations, 3) Meets Expectations, or 4) Exceeds Expectations. Applicants are ranked
based on total scores and finalists will be selected for a Zoom interview. The Zoom interview is also
evaluated using a 4-point scale: 0) Does not answer the question, 1) Response unclear or did not
address the question, very  brief or unprofessional, 2) Response addresses question with some detail,
or 3) Response is well  articulated and very detailed. 

The program committee reviews completed applications using an admissions rubric with a 4-point scale:
1) Below Expectations, 2) Approaching Expectations, 3) Meets Expectations, or 4) Exceeds Expectations.
Selected applicants are invited for interviews.

All applicants are notified of decisions by March 15th. Accepted applicants must confirm by April 15th.
There are four categories of admissions decision: (1) Admitted, (2) Admitted with Provisions, (3)
Waitlisted for Admission, (4) Denied Admission.

Transfer Credits
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Students may transfer up to 9 credits of relevant prior graduate coursework from an accredited
institution for coursework taken within the last 7 years. Coursework must be approved by the behavior
analysis committee through an academic petition and must align with ABAI and program requirements.
Coursework related to behavior analysis must come from another ABAI accredited program.

Program Scholarships and Graduate Assistantships

Program scholarships and Graduate Assistantships (GAs) are occasionally available to support students. If
available, applications are due February 1st. Scholarships provide tuition awards only. Assistantships
typically involve 10-20 hours per week of work, and provide a work stipend, tuition awards, and health
insurance (full-time enrollment required).

Three types are available: teaching assistantships (supporting faculty in courses), research assistantships
(supporting faculty research), and service assistantships (partnerships with community agencies). All
positions depend on program funding and must be confirmed annually.

General Program Information

Advisors and Advising

Upon admission, students are assigned a faculty advisor who collaboratively directs all degree and
curriculum decisions. Students and advisors develop a graduation plan, which should be stored in a way
that is available to both students and the behavior analysis committee. Students meet with advisors at
least once each semester to discuss progress, fieldwork hours, research activities, and career goals. All
students complete an annual performance review, and students in their first year will also receive a
mid-year review to allow for course corrections as needed.

Email and Communication

Students receive a university email account used for all official program communication. Students are
responsible for checking UAA email regularly (at least daily on instructional days during the academic
year).

Background Checks

Many practicum experiences require background clearance via the New Alaska Background Check
System (NABCS). This check requires fingerprinting and fees, is valid for five years, and approves students
for field placements. The process includes scanning sex offender registries, FBI fingerprint check, and
Alaska Public Safety Information Network check.

Failure to complete a background check, if required, will result in denial of practicum placement access,
course removal, and/or program removal. Cost is $87.00 plus fingerprinting fees. Students are
responsible for all costs.

Ethics

All students are expected to follow and abide by the Ethics Code for Behavior Analysts throughout the
program. Violations will be addressed by the Behavior Analysis Committee and may result in remediation
or dismissal.

Page 8 of 23

https://www.bacb.com/wp-content/uploads/2022/01/Ethics-Code-for-Behavior-Analysts-240830-a.pdf


M.S. ABA Student Handbook 2026-2027

Social Media and Online Activity

Students are formal representatives of UAA and the behavior analysis profession. Students must
maintain professional boundaries on social media and avoid posting content that could violate client
confidentiality or reflect poorly on the profession. Failure to adhere will be addressed in the Annual
Performance Review. Another resource that behavior analysis students are encouraged to review is the
American Psychological  Association (APA) policy about social media: APA Social Media Policy and the
relevant sections of the Ethics Code for Behavior Analysts.  

Professional Membership

Students are encouraged to join one national professional organization (e.g., Association for Behavior
Analysis International and/or Association for Professional Behavior Analysts) and the Alaska Association
for Behavior Analysis, which offers a very steeply discounted student membership rate. Students are
encouraged to attend at least one conference annually.

Professional Liability Insurance

Professional liability insurance is provided to students while they are completing practicum. Students are
encouraged to obtain liability insurance if they intend to engage in clinical activities outside of practicum.
Liability insurance is not provided for students while they are completing their supervised fieldwork
hours outside of practicum.

Graduate Student Program Representation

Graduate students elect a representative who attends program meetings. Representatives are expected
to maintain confidentiality about items discussed during these meetings. The representative ensures
student input on curriculum, departmental offerings, and budgetary concerns. The representative
facilitates a flow of information between students and faculty on special programs and offerings such as
workshops, conferences, and psychology related activities. 

Technology Requirements

The program uses Blackboard LMS for online courses (synchronous and asynchronous). Students need an
internet connection that supports video streaming, web camera, speakers, microphone, word processing
software, presentation software, and spreadsheet software, and Zoom for attending synchronous online
classes. Students may get the software at no cost using their UAA accounts, and may borrow a laptop
from IT or the library if one is not available to them.

Research Requirements

Overview

All students complete a research project; either a capstone research project or a traditional thesis. The
default will be a supervised research experience. This should be discussed with the student’s advisor in
the first semester based on career goals, research interests, time availability, and post-graduation plans.
Students wishing to complete a thesis will need additional approval from the Assistant Dean of
Psychology and the Behavior Analysis Committee.
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Choosing Your Research Pathway

The Behavior Analysis Track offers two pathways for completing the degree’s research requirement: the
non-thesis capstone project (PSY A698) or the traditional thesis (PSY A699). Both options provide
rigorous research training that prepares you for professional practice as a BCBA as a practitioner
researcher. The key difference lies in scope rather than rigor—both pathways teach you to conduct
high-quality research that will allow you to contribute to the field of behavior analysis.

What Both Options Have in Common:

Same Research Process: Both require systematic single-case or group experimental designs, appropriate
experimental control, data collection, treatment integrity monitoring, and publication-quality data
analysis.

Same Ethical Standards: Both require IRB/IACUC approval before data collection and adherence to the
BACB Ethics Code throughout the research process.

Same Prerequisites: Both require PSY A610 (Single Subject Research Designs) with a grade of C or better. 

Committee participation: Both require a research committee. For the thesis this must be composed of at
least three members, with at least two being full-time UAA faculty, whereas the non-thesis capstone
project requires a committee of two. 

The Non-Thesis Capstone Project (PSY A698B)

The non-thesis capstone project provides streamlined, focused, rigorous research training within a short
timeframe:

Scope and Depth

The non-thesis capstone project typically takes 2 semesters to complete (3 credits required, up to 6
allowed). You'll conduct a focused investigation with:

● A targeted literature review of 20+ peer-reviewed sources from scholarly journals
● Investigation of a narrow question or topic, with the opportunity to complete a systematic

review of the literature or an experimental study
● Systematic data collection 
● Production of a high-quality manuscript at the end of your project

The Committee Approval Process

Both projects require committee approval of a proposal prior to commencing research. Your non-thesis
capstone project requires a professional presentation to your committee rather than a public defense.
This presentation focuses on demonstrating research competence to your committee members. The final
approved report remains within the program and doesn't go through Graduate School review,
streamlining the completion process; however, it will be added as a research project to UAA’s
institutional research archive.

Who Typically Chooses This Option?

Students often choose the non-thesis capstone project when they're focused on clinical practice as a
BCBA or have identified a research question suited to a more focused investigation. 

The Thesis Option (PSY A699)

Page 10 of 23



M.S. ABA Student Handbook 2026-2027

The thesis represents a comprehensive and extensive research experience. Here's what makes it
distinctive:

Scope and Depth

A thesis typically takes 2-3 semesters to complete (6 credits required, up to 9 allowed). You'll conduct a
more extensive investigation with:

● A comprehensive literature review of 30+ peer-reviewed sources from scholarly journals
● A broader scope of focus, with the potential for multiple research questions and more in-depth

experimental manipulations or more extensive or in-depth explorations of a narrower topic than
the thesis equivalent.

● More extensive data collection, addressing 
● Production of a publication-quality manuscript at the end of your project

The Defense Process

Your thesis requires a public oral defense—an academic tradition where you present your research
findings to your committee and any interested community members. This public presentation helps
prepare you for disseminating research at conferences and in professional settings. After successfully
defending, your thesis goes through Graduate School final approval and becomes part of the university's
permanent research record.

Who Typically Chooses This Option?

Students often choose the thesis when they're interested in academia instead of clinical work, want
substantial research experience for Ph.D. applications, plan to pursue research-focused careers, and have
identified a research question requiring extensive investigation. 

Making Your Decision

As you consider these options, think about several key factors:

Career Goals

For those intending to pursue an academic or research-focused career, a thesis may provide more
comprehensive preparation.  However, the non-thesis capstone project also provides the foundation you
need for either clinical practice as a BCBA or for future study in Ph.D. programs.  Both options can lead to
publication-quality research that may be submitted to academic journals.  

Time Commitment

Can you dedicate 2-3 semesters to research? The thesis is the option for students with ample time to
complete an in-depth project, and the motivation to sustain the effort across multiple semesters. Need
to complete within 1-2 semesters or struggling with outside commitments that compete for your
attention?  The non-thesis capstone project maintains rigor within a more compact timeline.

Research Interests

Does your research question require extensive investigation, multiple phases, or a large participant pool?
Consider the thesis. Can your question be addressed with a focused, well-designed study? The non-thesis
capstone project may be ideal.
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Employment Considerations

Both pathways prepare you equally well for BCBA certification and professional practice. Neither option
advantages or disadvantages you in the job market—employers value the research competence both
pathways develop.

Practical Considerations

For the thesis, you'll also need to achieve candidacy status and obtain thesis chair approval before
registering for PSY A699.

Credit Requirements

• Thesis: 6 credits required (may be repeated for up to 9 total)

• non-thesis capstone project: 3 credits required (may be repeated once for up to 6 total)

Continuous Enrollment

Both options require continuous enrollment until completion. All work must be completed within five
consecutive years per Department of Psychology policies.

Financial Considerations

The primary cost difference is tuition for the additional credits required for the thesis, although this will
vary by individual needs.

Getting Started

Regardless of which pathway you choose, your success begins with identifying a research question that
genuinely interests you and aligns with your professional goals. Start thinking about research topics
early—discuss possibilities with faculty members, and explore what behavior analytic literature already
has to offer you.  This is a great way to find a question that you can work towards answering.

Your advisor and potential committee chairs can help you determine which pathway best supports your
professional development. Ultimately, the pathway determination is made by the faculty advisor and
program coordinator with student preferences considered alongside student performance and
departmental resources to support the proposed project. Remember, both options challenge you to
develop essential research skills, but vary in scope and timeline. To get the process started, speak with
your advisor.  If you haven’t selected an advisor, one will be assigned to you in your first semester.  If you
plan to complete the program in two years, you should select your research topic no later than the
summer after your first year.  The sooner you begin your conversations with your advisor, the sooner
they can guide you through the initial steps.

Graduate Experience Portfolio

This is the final graduate project and will be evaluated as part of your final semester of research (698B
for most students, 699B for students completing a thesis). This will be reviewed at orientation. Portfolios
should be housed within the UAA eWolf ePortfolio website. A complete portfolio includes:

• Documentation of coursework, clinical experiences, annual evaluations, research products and
their evaluation (to be uploaded following defense)

• Oral Examination of Competency in Basic Clinical Skills (delivered in final semester)
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• Written Exam of Professional Knowledge as well as written corrections as needed (delivered in
final semester)

Oral Examination: Given clinical case one week in advance. Prepare comprehensive case
conceptualization based on the scenario that they select and the questions included with that scenario
independently without consultation. Present at oral exam (one page of notes allowed). If students do not
pass this, they will receive feedback and opportunity to repeat with a new scenario up to three times, or
until they demonstrate a level of proficiency that is deemed acceptable to the committee. Students who
are not able to complete this after three attempts will be placed on a remediation plan that may include
completing study materials, reviewing course materials, additional assessments, or other activities that
the committee deems necessary to demonstrate that the student has the necessary skills to be
considered a competent behavior analyst.

Written Examination: The format is similar to that of the BACB exam. Students are not required to pass
the written exam in order to graduate, but students who do not pass will be required to submit a written
analysis of items that they missed before their ePortfolio is considered complete.

Supervised Experiential Learning

All students complete supervised experiential learning consistent with ABAI requirements through their
practicum coursework, research experience, and supervised work in the UAA rat lab. Practica are
arranged at clinical host sites across the state of Alaska. Many sites offer fieldwork supervision in
addition to the opportunity to engage in practicum experiences. The primary goal of practicum is for
students to learn about the role of a professional behavior analyst.  At minimum, activities should
include: a) assessment of individual learners b) development of plans for skill acquisition and behavior
reduction as appropriate, c) training other individuals to carry out written protocols with accuracy using
evidence-based practices, and d) ethical research and clinical practice appropriate to the practicum
setting.

Evaluation of Practicum Progress 
Practicum progress will be evaluated by the following  materials: 

1. Practicum Log - All candidates must maintain a daily log of their practicum activities (a template is
provided in the course shell)  

2. Field-based supervisor evaluation at the end of each semester using an electronic form

3. Student work submitted in the practicum class  

4. Annual Performance Review by program faculty 

Practicum Placement Decisions
Placements are made at community-based locations offering comprehensive practicum experiences with
adequate BCBA supervision. Students may request a site but are not guaranteed to be placed at their
first-choice location. Factors considered include student’s experience, transportation, and career
aspirations. Students are encouraged to consider gaining experience in multiple settings. All admitted
students will be offered a placement. Unacceptable performance, unprofessional behavior, or violations
of the BACB Ethics Code may result in immediate removal from practicum. Students who are removed
from a practicum site will be allowed to continue participating in the practicum class, but will be unlikely
to pass the class with a satisfactory grade.

Supervised Independent Fieldwork
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Students complete supervised independent fieldwork hours to meet BACB BCBA certification
requirements. Some fieldwork hours may be available through UAA program initiatives, but students are
encouraged to seek out independent fieldwork as well. Students may begin accumulating fieldwork
hours as soon as they have completed their first day of instruction and are encouraged to do so. Students
should refer to the BACB handbook for additional information about the requirements for fieldwork.

Degree Requirements

The program requires completion in five years with minimum 48 semester credit hours. Coursework
includes an ABAI-accredited sequence in behavior analysis as well as completion of shared clinical
psychology courses. Students are not required to complete their supervised independent fieldwork
during this time, but they are encouraged to do so to have more opportunities to apply the material they
are learning in class.

Suggested Course Sequence (full-time)

Fall Year 1
(13 credits)

PSY A600
PSY A612
PSY A623
PSY A668 & A668L

Spring Year 1
(12 credits)

PSY A604
PSY A610
PSY A611B
PSY A695B

Fall Year 2
(12 credits)

PSY A613
PSY A678
Approved Elective
Research Credits* (PSY A699 or PSY A698B)

Spring Year 2
(12 credits)

PSY A655
PSY A695B
Approved Elective
Research Credits (PSY A699 or PSY A698B)

On-Campus Requirements

Certain courses require on-campus attendance for hands-on training in assessment, intervention
implementation, data collection, and professional skills. Specific requirements are outlined in course
syllabi.

Program Expectations

Grade Policies

Students are held to the grading expectations described in the UAA Academic Catalog under
General University Requirements. As stated in the Graduate Degree Policies, graduate students are in
good standing when they have a minimum UAA cumulative GPA of 3.00 and a minimum semester GPA of
3.00 for the most recently completed semester.  
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As stated in the UAA Academic Catalog, an incomplete grade (I) is assigned only at the discretion of the
instructor. It is used to indicate that a student has made satisfactory progress in most of the work in a 
course but, for unavoidable absences or other conditions beyond the control of the student, has not 
been able to complete the course.  

Annual Progress Review

Students complete an annual progress review (APR) which is due April 1 each year, which includes both
student and faculty input. This formal account of progress includes student self-evaluation and advisor
feedback. This will be submitted through Qualtrics by April 1.  It is a formal, cumulative account of
progress, professional growth, and conduct designed to support reflective practice. After the student
completes the online evaluation form, the advisor will review the student’s information. The student and
advisor information are then reviewed by all behavior analysis faculty, and students are rated as 1)
Satisfactory, 2) Conditional, or 3) Unsatisfactory.  All students will be provided written feedback and their
rating following the review process. Students may provide a written response at any time during the APR
process. 

Remediation Process for Conditional or Unsatisfactory Ratings

Overview:

• The student will be notified in writing of unsatisfactory progress and required to meet with their
advisor and program director.

• The student meets with advisor and program director to develop an individualized remediation
plan with specific steps, timelines, behavioral anchors, benchmarks, and consequences. If  the
program director is the student’s advisee, another member of the committee will be invited to
join.

• The student will be provided an opportunity for written response to the plan, and faculty will
make a good faith effort to incorporate student input, however faculty retain ultimate
decision-making authority for matters of academic progress related to clinical behavior analysis.

• Plan is signed by the student, advisor, and Program Coordinator.

• Plan will be filed with the Program Coordinator, copies retained, note added to UAOnline
degreeworks.

• Plan reviewed and monitored by advisor according to timeline.

• Failure to meet requirements may result in program removal.

• The student may request support from the Assistant Dean of Psychology if unsatisfied with the
APR process or plan.

Academic Standing

Good Standing

Per the UAA Graduate School, graduate students are in good standing when they have a minimum UAA
cumulative GPA of 3.00 and a minimum semester GPA of 3.00 for the most recently completed semester.
Individual departments may establish additional criteria for good standing. Students are presumed to be
in good standing during their first semester at UAA. Students in good standing are academically eligible
to re-enroll at UAA.
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Academic Action

Admitted degree-seeking students who fail to earn a minimum UAA semester and/or cumulative GPA of
3.00 will be subject to academic action. Academic action may result in probation, continuing probation
or loss of degree-seeking status. Individual departments may establish additional criteria for
departmental academic action. Failure to meet or maintain these criteria may result in departmental
probation or removal from a major program.

Academic Probation

Academic probation is the status assigned to those students not in good academic standing (i.e., whose
semester and cumulative GPA falls below 3.00). It also applies to students who fail to undertake
continuous registration or fail to make progress toward a graduate degree as indicated by the Annual
Progress Report.

Continuing Probation

Continuing probation is the status assigned to those students who begin a semester on probation and
during that semester earn a semester GPA of 3.00 or higher without raising their cumulative GPA to 3.00.
This status may be continued until the student raises their cumulative GPA to 3.00 or loses their
degree-seeking status.

Academic Disqualification

Academic disqualification is the status assigned to those students who begin a semester on probation or
continuing probation and fail to earn a semester GPA of 3.00, fail to undertake continuous registration, or
fail to make progress toward the degree. Those students’ admission status will be changed to
non-degree-seeking. Students who have lost graduate degree-seeking status may continue to attend UAA
as non-degree-seeking students. However, those students do not qualify for financial aid. Students must
apply for reinstatement to UAA.

When a student is placed on academic probation, the student will be informed in writing by the PD of
the requirements to return to good standing. Minimally the student will be required to raise her or his
overall GPA to a minimum of 3.0; other requirements may also be imposed as determined by the local
Dean of the Graduate School, the PD, and the student’s advisor. If a student does not return to good
academic standing by the end of the two semesters following placement on academic probation, the
student may be dismissed from the program.

If a student receives a grade of C or lower in any graduate level class, this class must be repeated. If a
student receives one C or lower grade, the faculty advisor will meet with the student to discuss issues
that may have contributed to the low performance. The student and advisor will jointly prepare a plan to
address any factors that may potentially impede the student’s successful completion of the course. If a
student receives 2 or more Cs or lower grades in any doctoral classes they will be automatically placed
on academic probation. The procedures outlined above regarding academic action status apply. If a
student receives a grade of C or lower in the same program required course (i.e., does not pass with a B
or better in two completed attempts at the same course) they will be dismissed from the program.
Academic probation may result in the discontinuation of graduate assistantships.

Academic probation status may result in the student not being approved for practicum until the student
returns to good academic standing. A student on academic probation status for one semester may
petition to enroll in a practicum for the next semester. A maximum of one semester’s exception will be
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allowed to the student. The petition by the student to enroll in a practicum must be approved by the
student’s advisor, the program director, and the assistant dean for Psychology.

Failure to Make Adequate Progress Policy

Faculty are committed to help students successfully complete the program in a timely manner.
Regardless of full or part-time status, students are still required to make adequate progress
commensurate with their status.

The Annual Progress Reviews are used to track and document expected progress for degree completion.

Student Incompetence Policy

The MS. in Clinical Psychology, Behavior Analysis track is committed to student success in the realms of
academic competence and professional growth. As such, the program will assure that students have the
necessary knowledge of issues that will support healthy academic and applied practical professional
development. Specifically, the program will provide students with the following information:

• relevant professional standards and guidelines, and appropriate avenues to discuss the
implementations of such standards, with reminders to review this information regularly;

• laws and regulations that govern the practice of behavior analysis, and appropriate forums to
discuss the implementations of such standards, with reminders to review this information
regularly;

• academic standards and policies of the program and universities, with reminders to review this
information regularly;

• regular evaluation of student progress and growth as professionals, including feedback about
academic and applied practical performance; and

• regular evaluation of student personal functioning as related to the delivery of professional
services, including feedback about strengths and potential areas of concern.

Given the program’s commitment to student success and growth, responsibility for upholding academic
and professional standards, and responsibility to protect the public and university, a strong policy for
detecting and remediating student incompetence is important. This policy is focused on assuring student
growth and development and has as its purpose the assurance of student success.

Definitions of Incompetence

Managing student difficulties with regard to conduct or performance is of particular importance in
applied psychology programs that prepare students for work with individuals, families, groups, and
communities. Graduates from such programs must be capable of providing services at a high level of
quality and without personal barriers. The Ethics Code for Behavior Analysts requires that behavior
analysts meet standards of competence and are free of personal impediments that could impair
professional performance based on generally accepted standards of care. Training programs must
address student incompetence, whether such issues arise in academic, clinical, research, or other
components of the program. Student incompetence is defined below.

Incompetence

Given the program’s requirement to assure high academic standards and to assure the protection of
members of the public seeking services from program graduates, program officials must be rigorous in
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identifying and remedying inadequate student academic performance. Academic performance issues
that may signal incompetence include, but are not limited to the following:

• failure to maintain minimum academic standards

◦ This includes, but is not limited to the expectation that students will (1) complete all
program required courses with a B or better with no more than two attempts of the
same course and (2) successfully pass program milestones (e.g., thesis defense, oral
examination) with no more than three attempts. Either may result in dismissal from the
program.

• failure to demonstrate progressive development of competence consistent with year in the
program

• unsatisfactory performance in applied practice courses (e.g., practica, internship)

• unsatisfactory performance in assistantship (e.g., teaching, service, or research)

• academic dishonesty or any other violation of the university’s student codes of conduct

• failure to maintain regular or solicited contact with advisors and the program director

• unethical practices and/or unprofessional conduct as specified in BACB Ethics Code for Behavior
Analysts

Incompetence may at times only reach the level of concern (as opposed to difficulty, which will be
defined below). Concern refers to students’ behaviors that raise concern among faculty and may require
remediation, but are perceived to be developmental in nature and likely to be resolved through ongoing
education, mentoring, and professional growth. Incompetence reaches the level of a student difficulty
that requires more intensive intervention if they manifest in one of the following ways:

1) Students demonstrate inability and/or unwillingness to acquire and integrate professional
standards into their repertoire of professional behavior.

2) Students demonstrate inability and/or unwillingness to acquire professional skills necessary to
reach an acceptable level of competence.

3) Students demonstrate inability and/or unwillingness to acquire and demonstrate professional
competencies per ABAI standards and the items included on the BACB’s Test Content Outline.

Some indications of incompetence are one or more of the following:

1) The quality of academic or applied work conducted by the student is documented by a skilled
supervisor to be below acceptable performance (e.g., not meeting minimum levels of
achievement, failing to meet deadlines or complete work, not passing courses, performing below
graduate level).

2) The student does not acknowledge, understand, own, and/or address the issue when it is
identified.

3) The difficulty affects multiple areas of professional functioning.

4) A disproportionate amount of faculty attention is required because of the issue.

5) The student’s behavior does not change as a function of feedback, remediation efforts, and/or
time.

6) The student’s behavior has potential ethical or legal ramifications.

7) The student’s behavior negatively affects the public view of the training program or university.

8) The student’s problematic behavior negatively affects other students in the training program.
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Identification of Incompetence

Management of student unacceptable academic performance must reflect awareness of and compliance
with ethical and accreditation standards of the Association for Behavior Analysis International and be
consistent with other related program and university policies. Management of student incompetence
must also ensure due process for the student, including clear guidelines and procedures, as well as
clearly articulated avenues of appeal for affected students (such as the ability to file grievances and
dispute program decisions). Given these values, incompetence needs to be identified and managed as
early in a student’s training program as possible. This process requires several steps:

1) Routine formative and summative assessment of each student’s performance and conduct (i.e.,
Annual Progress Reviews).

2) Feedback based on these assessments throughout the academic year that acknowledges both
strengths and weaknesses, along with recommendations for remediating weaknesses.

3) Written documentation of feedback that is placed in the student’s academic record at the time
the student difficulty is discussed with the student and faculty.

4) Opportunity for the student to respond to feedback. The specifics of the ongoing assessment of
students are provided elsewhere in the student handbook (refer to Annual Progress Review).

Dealing with Identified Incompetence

If the student assessment raises incompetence concerns, a supportive process of correction or
remediation will be initiated. Throughout this process, the student will be treated with compassion,
support, and dignity. The primary goal of remediation efforts is the desire to assist the student with
completing program requirements successfully and achieving competence across domains. Although it is
preferable for incompetence to be dealt with through prevention or voluntary intervention, at times, the
program may need to require a formal process of remediation. If remediation is not successful, student
dismissal may be necessary. Given that remediation and dismissal are significant events for both the
student and faculty, a formal process is necessary to assure that all parties are treated fairly, all
procedures comply with ethical and policy guidelines relevant to the program, and students are accorded
due process.

Once incompetence has been identified, a review process will be initiated that will protect students’ due
process rights as well as the rights of faculty to uphold the academic and professional standards of the
program and university, as well as the accreditation standards as set out by ABAI. The specific steps that
need to be followed as part of the remediation and dismissal review process are outlined below. All of
these steps will be carried out in collaboration with the relevant UAA College and Graduate School
Deans. This collaboration will be consistent with policies outlined elsewhere for following
campus-specific rules in cases of academic appeals or grievances, as outlined in this handbook.

Step One: Preliminary Assessment

Any member of the program or psychology department faculty, clinical supervisors, students, clients, or
professionals and agents outside the program or university community may initiate a concern of
incompetence. All concerns of incompetence will be brought to the attention of the program director for
discussion. This preliminary discussion will include the individual making the allegations, the program
director, and any other relevant program faculty (e.g., the student’s academic advisor, student’s
practicum supervisor). This group will make an initial determination about whether the situation
warrants further action under this policy.
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Step Two: Preliminary Meeting of Student with Program Director

If appropriate, the program director will meet with the student after the initial report of concern is made
to allow the student an opportunity to provide input into the situation. This meeting could also
potentially provide more information for the full faculty meeting, if that meeting is deemed necessary.
The student may request that the department leadership/assistant dean attend the meeting as well.

Step Three: Notification of Full Faculty

If the group convened in Step One deems further action is warranted, the program director will inform
the full Behavior Analysis Committee of the situation in an executive session of the next-scheduled
committee meeting. If the situation arises during a time when no faculty meetings are scheduled, a
special meeting will be called. The core faculty will discuss the situation and will make an initial
determination about whether the situation warrants further action under this policy.

Step Four: Notification of the Student

The program director will initiate a meeting with the student, the student’s advisor, the faculty member
or other responsible party who (e.g. practicum supervisor) identified the concern, and any other relevant
faculty person to discuss the matter. This meeting will assess whether informal resolution is possible or
whether formal action is required. During this meeting, the student will be informed of the concern that
suggests incompetence. The student will also be informed of any proposed remedial or other action(s)
deemed appropriate.

Informal Resolution: During this meeting, if appropriate, the program director may initially advise the
student to seek an informal resolution of the concern with the reporting party. If informal resolution is
desirable and deemed reasonable by all individuals present, the student will work with the reporting
party and the concern will not be further addressed by the program director. The student and the
reporting party will each individually inform the program director of the outcome of this action within 30
days. If the situation is resolved to the satisfaction of the student and the reporting party, no further
action will be taken. If the student or reporting party report lack of resolution or if either party fails to
report back to the program director, formal action will be initiated.

Step Five: Initiation of Formal Action

If informal methods at problem resolution are deemed inappropriate or attempts at informal resolution
were ineffective, the Behavior Analysis Committee, along with other relevant faculty members (i.e.,
student’s advisor, the individual who initiated the concern), will evaluate the nature of the problem and
will decide on a formal course of action. Depending on the nature of the allegations, a student’s status in
the program may be in immediate jeopardy and the goal of the review would then be for the committee
to decide whether to retain or dismiss the student from the program.

The Committee may invite any persons deemed to have relevant information to submit such information
in person, telephonically or in writing prior to the meeting. The student will be given copies of all written
materials under consideration in advance of the meeting. The student will be invited to attend this
meeting (in person or telephonically) and to present testimony. In addition, the student may invite other
individuals who have relevant testimony to present material to the committee. The student will provide
the PD with a list of these individuals at least two days in advance of the scheduled meeting. The student
has no right of cross examination. A student may have counsel present but counsel may not speak or
advocate on behalf of the student.

Step Six: Determination of Remedial Plan or Need for Dismissal
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Following the presentation of testimony and evidence, the Committee and student’s advisor will convene
to deliberate and arrive at a decision regarding the student’s standing in the program. Other interested
faculty may also be invited, based on their relationship with the student (e.g., practicum supervisor). This
decision may result in either (a) retention of the student in good standing, (b) a judgment to allow the
student to continue in the program on not-in-good-standing status until specified remedial conditions or
goals are met, or (c) immediate dismissal of the student from the program. Failing to meet remediation
conditions may result in academic probation or dismissal. Consequences for failing to meet remediation
goals will be included in the written remediation plan. The decision of the Behavior Analysis Committee
and student’s advisor shall be a collegial decision through reason and judgment of the committee. The
decision shall not be subject to civil or criminal standards of proof.

Step Seven: Formal Notification of the Student

Following completion of the Committee and the student’s advisor’s decision-making, the student will be
notified in writing of the committee’s decision. Written documentation will specify what, if any,
conditions must be satisfied by the student to maintain good standing within the program. The
Committee may delegate responsibility for written documentation and notification of the student to the
individual deemed best suited by the committee to provide this feedback to the student. However, the
default is for the program director and the student’s advisor to meet jointly with the student to deliver
the written feedback.

If a student wishes to appeal the outcome of the committee’s decision, they should refer to Chapter
09.03 of Board of Regents’ policy and regulations, and the official policy of the applicable major
administrative unit (“MAU”). For UAA’s policy see “Procedures for Resolving Disputes Regarding Denial of
Admission to or Dismissal from a Program of Study for Academic Reason” for proper procedure for
appeal of academic decisions. In the event that MAU policy and Board of Regents’ policy or regulation
conflict, Board of Regents’ policy and regulation shall control.

Step Eight: Review of the Remediation Plan

In the event the Behavior Analysis Committee recommends a remediation plan for a student, the
Behavior Analysis Committee and the student’s advisor will meet at the end of the agreed-upon time for
remediation to assess the success of the plan; the student will be notified in writing of the committee’s
assessment and decision. The Behavior Analysis Committee will determine at this time whether the
student should be retained in the program. If at any point during this process, the student fails to comply
with any of the requirements of the remediation, the student may be dismissed from the program
without regard to academic standing, status of research, or any other consideration.

Student Refusal of the Remediation Plan

The student may elect to resign from the program without submitting to the specified remediation plan,
a leave of absence, or other recommendations. In such a case, the student will be informed in writing
that re-admittance to the program at any future time is not guaranteed. A copy of that letter will be
placed in the student’s confidential file. The student will be designated as having resigned from the
program while not in good standing.
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Part III: UAA Student Support and Resources

Academic Catalog and Student Handbook

UAA Academic Catalog is the official policy document providing academic policies/processes, annual
notifications, course descriptions, faculty/administration, and admissions/graduation requirements. UAA
Student Handbook includes campus safety information, student complaint procedures, and Student
Code of Conduct.

Care Team

UAA Care Team promotes a safe, caring, productive learning/living/working environment. Addresses
student needs through service coordination, assessment, and individualized support plans.

Consortium Library

UAA Consortium Library provides research support, study spaces, technology resources, and access to
extensive academic databases and journals.

Indigenous and Rural Student Center

Helps students find support, access resources, connect with community representatives, and interact
with people sharing similar experiences as Indigenous peoples.

Student Health and Counseling Center

SHCC promotes optimal health and mental health through access to high quality and affordable health
care, preventative health care, individual counseling, consulting, outreach and health education.

Office of Compliance and Rights

Affirms commitment to a safe and healthy educational/work environment where programs, employment
and activities are free of discrimination and harassment. Administers and ensures compliance with
University policies on equal opportunity, discrimination, affirmative action, harassment, sexual
misconduct, stalking and retaliation.

Office of Financial Aid

Provides financial aid information and support. Strives to make a significant and positive difference in
student lives through quality customer service and efficient processing/delivery of financial aid.

Pregnancy Accommodations

Students can be provided assistance for conditions related to pregnancy, childbirth, or related medical
conditions. May require medical certification for accommodation approval. UAA Office of Compliance
and Rights responds to pregnancy-related accommodation requests.

Family Educational Rights and Privacy Act (FERPA)

FERPA affords eligible students certain rights with respect to their education records, including the right
to inspect and review records, request amendments, and control disclosure of personally identifiable
information.

Title IX and Non-Discrimination
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University of Alaska is an equal opportunity and equal access employer, educational institution and
provider. UA does not discriminate based on race, religion, color, national origin, citizenship, age, sex,
physical or mental disability, status as protected veteran, marital status, changes in marital status,
pregnancy, childbirth or related medical conditions, parenthood, sexual orientation, gender identity,
political affiliation or belief, genetic information, or other legally protected status.

University’s commitment to nondiscrimination applies to all applicants, faculty, staff, students,
student-employees, volunteers, affiliates and contractors consistent with applicable laws, regulations,
ordinances, orders, Board of Regents’ Policies, University Regulations, and related processes. Contact
information and complaint procedures at http://www.alaska.edu/nondiscrimination.

UAA Title IX and Sex-Based Discrimination

UAA committed to sustaining an environment of respect and support for all community members.
Important part of mission is ensuring UAA campus is free of discrimination on basis of sex, including
sexual assault, sexual harassment, and gender-based discrimination. Visit:
https://www.uaa.alaska.edu/about/compliance-and-rights/title-ix/

Student Complaints and Disputes Process

UAA affirms the right of all students to request, through fair and timely dispute resolution procedures,
review of decisions adversely affecting them. See UAA Student Handbook and Academic Catalog for all
procedures and policies regarding Dispute Resolution and Complaint Procedures for External Agencies.
Dean of Students supplementary Student Complaints and Disputes Website provides guidance on
engaging processes, including forms.
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