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[bookmark: _Toc65091083]Mission Statement
The mission of the Department of Health, Physical Education & Recreation is to facilitate unique learning opportunities through community-engaged, hands-on and research-based coursework to prepare students for leadership roles in the health, fitness, and recreation industries.  Its vision is to lead the state of Alaska in cultivating confident and competent health, fitness and recreation professionals who enhance the well-being of people and communities.  This is accomplished by promoting life-long learning and leadership by modeling, and creating an environment that inspires passion, resilience and professionalism; honoring the diversity of the professions represented and embracing the influence of each; collaborating with community and industry partners; and attracting talented students, faculty and staff. 

[bookmark: _Toc65091084]Kinesiology Program Introduction
Physical therapy, occupational therapy, recreation therapy, teaching, and wellness programs are all high demand occupations. Our program addresses these areas with a foundation in all of the sub-disciplines in kinesiology that better prepare students for graduate study and/or industry certifications in these occupational fields.
Our program supports programs in the College of Health including Health Science, and Nutrition and Dietetics programs. Many students in the Bachelor of Science in Health Science program enroll in KIN A382 Kinesiology and Biomechanics and KIN A385 Physiology of Exercise and KIN A384 Cultural and Psychological Aspects of Health and Physical Activity. These courses are either required or highly recommended for graduate programs including physical therapy, occupational therapy, etc. One of the core essential practice competencies for receiving credentials in nutrition and dietetics includes physical activity. Therefore, our courses add value and relevance to the students in the nutrition and dietetics program.	
In the past decade, the HPER department has steadily increased partnerships with several organizations in the community. Most of the increase in partnerships directly relates to the growth of the Human Performance Lab and creation of the Wellness Coordinator position. Partnerships in the community include: Alyeska Pipeline, the Alaska Heart and Vascular Institute, Special Olympics Alaska, the Alaska Sports Hall of Fame, Healthy Futures, Anchorage Fire Department, and more.

[bookmark: _Toc65091085]Program Student Learning Outcomes
At the completion of this program, Bachelor of Science in Kinesiology, students are able to:
1) Apply kinesiology-related concepts, theories, and frameworks to health, wellness, and quality of life.
2) Critically evaluate research related to physical activity and its impact on health and chronic disease.
3) Design, implement and evaluate physical activity programs based on relevant standards and research that promote health and quality of life for diverse populations.
4) Demonstrate effective leadership skills in varied contexts as demonstrated by: 
a) Writing outcomes
b) Selecting appropriate activities including progression, modification and variation
c) Motivational activities
d) Venue selection and suitability
e) Safety/risk management
5) Advocate for, and demonstrate the importance of, a physically active lifestyle personally and professionally as a means to improve quality of life and reduce the risk and prevalence of lifestyle-related diseases. 

Graduates of the Therapeutic Recreation (TR) Concentration will additionally be able to:
1. Demonstrate competency in entry-level recreational therapist practice in regard to the cognitive (knowledge), psychomotor (skills) and affective (behavior) learning domains.
2. Meet entry-level clinical job task skills as outlined on the National Council for Therapeutic Recreation Certification (NCTRC) Job Analysis.
3. Assume an advocacy role for individuals with disabilities, injuries, illnesses, and underrepresented populations.
4. Assume the role of an active member and advocate for the profession.
5. Demonstrate awareness of the requirements for gaining professional credentialing (national certification by the National Council for Therapeutic Recreation Certification (NCTRC)).  
[bookmark: _Toc65091086]Assessment Plan Overview
The Kinesiology Program Assessment Plan provides for the regular, systematic, and continued collection of direct empirical evidence for use in an annual evaluation of student learning and demonstration of program-level competencies that identify needed curricular, program, and assessment revisions and enhancements (see Figure 1). Further, the plan details methods for assessment of the program's ability to provide an open, welcoming, and inclusive environment that promotes effective learning and meets students' academic and professional needs. The Kinesiology Academic Assessment Plan was developed to provide meaningful and data-driven program-level evaluation feedback to faculty while remaining feasible and sustainable in its regular and continuous implementation.

[bookmark: _Toc65091087][bookmark: _Hlk58781113]Figure 1: Use of Kinesiology Assessment Data in Continuous Program Improvement



Within the UAA Kinesiology program, the designated Kinesiology Program Coordinator faculty assumes primary responsibility for carrying out the approved program assessment plan including scheduling and coordination of assessment activities, data collection, data analysis, and reporting. Annual assessment results are shared with the faculty, students, program director, College of Health Assessment Coordinator, dean, and submitted to the UAA Office of Academic Affairs. Collectively, the faculty and director review the assessment report, and they recommend program, curricular, and / or assessment revisions based on the results. The HPER faculty then implement those proposed revisions.



Table 1 provides a timeline of the UAA Kinesiology program assessment activities, and it details who is responsible for completing each task. 

[bookmark: _Toc65091088][bookmark: _Hlk58781081]Table 1: Annual Academic Year Assessment Procedures and Timeline
	Annual Academic Year Assessment Activities
	Responsibility
	Aug
	Sep
	Oct
	Nov
	Dec
	Jan
	Feb
	Mar
	Apr
	May
	Jun
	Jul

	Analyze Assessment Data from Previous AY
	Kinesiology Coordinator
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	Write Annual Kinesiology Assessment Report - Draft
	Kinesiology Coordinator
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	Faculty Review and Approve Prior AY Assessment Results
	All Faculty
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	Revise Annual Kinesiology Assessment Report - Final
	Kinesiology Coordinator
	X
	X
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	Kinesiology Curricular, Program, and/or Assessment Revisions Based on Assessment Results
	All Faculty
	-
	X
	X
	X
	X
	X
	X
	X
	-
	-
	-
	-

	Administer/Collect Implicit Curriculum
Survey and Data
	Kinesiology Coordinator
	-
	-
	-
	-
	-
	-
	-
	-
	X
	-
	-
	-

	Submit Annual Kinesiology Program Assessment Survey to UAA Academic Affairs via Dean
	Kinesiology Program Coordinator
	-
	-
	-
	-
	-
	-
	-
	-
	-
	X
	-
	-






[bookmark: _Toc65091089]Program Assessment Measures
The assessment measures and their relationship to the program outcome are found in Table 2. A description of the measures used in the assessment of the program outcomes and their implementation are summarized in Table 3. There is a separate appendix for each measure that shows the measure itself and describes its use and the factors that affect the results. 

[bookmark: _Toc242581803][bookmark: _Toc65091090]Table 2: Association of Assessment Measures to Program Standards
	Standards/Outcomes
	Competency Checklist
	Practical Exam
	Oral Presentation Rubric
	Exercise Prescription Rubric
	Leadership Rubric
	Internship Presentation

	Apply kinesiology related concepts, theories, and frameworks to health, wellness, and quality of life.
	1
	1
	0
	0
	0
	1

	Critically evaluate research related to physical activity and its impact on health and chronic disease.
	0
	0
	1
	0
	0
	1

	Design, implement and evaluate physical activity programs based on relevant standards and research that promotes health and quality of life for diverse populations.
	0
	0
	0
	1
	0
	1

	Demonstrate effective leadership skills in varied contexts: Writing Outcomes.
	0
	0
	0
	0
	1
	1

	Demonstrate effective leadership skills in varied contexts: Selecting Appropriate Activities including Progression, Modification and Variation.
	0
	0
	0
	0
	1
	1

	Demonstrate effective leadership skills in varied contexts: Motivational Activities.
	0
	0
	0
	0
	1
	1

	Demonstrate effective leadership skills in varied contexts: Venue Selection and Suitability.
	0
	0
	0
	0
	1
	1

	Demonstrate effective leadership skills in varied contexts: Safety/Risk Management.
	0
	0
	0
	0
	1
	1

	Advocate for, and demonstrate the importance of, a physically active lifestyle personally and professionally as a means to improve quality of life and reduce the risk and prevalence of lifestyle related diseases.
	0
	0
	0
	0
	0
	1

	Therapeutic Recreation Concentration
	Competency Checklist
	Practical Exam
	Oral Presentation Rubric
	Exercise Prescription Rubric
	Leadership Rubric
	Internship Presentation

	Demonstrate competency in entry-level recreational therapist practice in regard to the cognitive (knowledge), psychomotor (skills) and affective (behavior) learning domains.
	1
	0
	0
	0
	0
	1

	Meet entry-level clinical job task skills as outlined on the National Council for Therapeutic Recreation Certification (NCTRC) Job Analysis.
	1
	1
	0
	0
	0
	1

	Assume an advocacy role for individuals with disabilities, injuries, illnesses, and underrepresented populations.
	0
	0
	0
	0
	1
	1

	Assume the role of an active member and advocate for the profession.
	0
	0
	1
	0
	1
	1

	Demonstrate awareness of the requirements for gaining professional credentialing (national certification by the National Council for Therapeutic Recreation Certification (NCTRC)).
	0
	1
	0
	0
	0
	1



0 = Measure is not used to measure the associated outcome.
1 = Measure is used to measure the associated outcome.

[bookmark: _Toc242581805]
[bookmark: _Toc65091091]Table 3: Program Standards Assessment Measures and Administration
	Measure
	Description
	Frequency/ Start Date
	Collection Method
	Administered by

	Competency Checklist
	There is a progression of teaching the health-related physical fitness components throughout the curriculum. In practicum courses, students are required to meet the basic career competencies. Whereas, in KIN A484 students are required to complete a competency checklist prior to administering fitness tests. Therapeutic Recreation internship site supervisors will complete a checklist at the end of the TR specific internship.  100% of students will obtain an overall pass grade with 3 or fewer errors using the Competency Checklists.
	Once, in the middle of KIN A484

Twice, pre and post review in practicum courses

Once, at the end of 
KIN A495
	Checklist
	HPER faculty

	Practical Exam
	Students are required to follow the procedures and competently administer several evidence-based fitness tests. 100% of students will pass practical exams with a 75% or better.
	Once, at the end of 
KIN A260, KIN A484, & KIN A468
	Checklist
	HPER faculty

	Oral
Presentation Rubric
	General presentation rubric used for all courses that involve presentations. 
100% of students will score a 10 or higher using the Oral Presentation Rubric. 
	Once, in each of the following courses: 
KIN A280, KIN A366; KIN A382, & KIN A495
	Oral presentation
	HPER faculty

	Exercise Prescription Rubric
	A specific exercise prescription rubric used to determine a student’s ability to assess individualized test results to create a prescription based on the physical fitness recommendations in each of the following components: cardiorespiratory fitness, strength, flexibility and neuromotor as well as addressing the following principles: frequency, intensity, time, type, volume and progression.   100% of students will score a 27 or higher using the Exercise Prescription Rubric.
	Once, in the middle of KIN A484
	Written project
	HPER faculty

	Leadership Rubric
	General leadership rubric used for all leadership courses.  Instructors will use the rubric to reflect the student outcomes for their course. 100% of students will score a 12 or higher using the Leadership Rubric.
	At least twice during each leadership course
	Number of students who meet standard, exceed standard, or need improvement
	HPER faculty

	Internship Presentation
	Students who complete their internship are required to present detailed information about their internship experience. 100% of students will score a 32 or higher using the Internship Presentation Rubric.
	Once, after completion of internship
	Oral presentation
	HPER faculty


[bookmark: _Toc65091092]Appendix: Assessment Measures
[bookmark: _Toc65091093]Appendix A: Competency Checklist
Every student in the program is required to take KIN A484 Exercise Testing and Prescription. A hands-on practical experience is implemented during the second half of the semester. The experiential learning activity entails administering testing protocols, analyzing test results, and creating individualized exercise prescriptions for community clients. Students must pass the competency test prior to participating in the hands-on practical experience.
	Intake
	Verbal
	Demonstrate
	Pass
	Fail

	Explain the key points of the informed consent
	X
	
	
	

	Demonstrate Health History Screening process
	
	X
	
	

	Performs proper order of vitals (i.e., Wt, Ht, HR, BP)
	
	X
	
	

	Demonstrate proper set-up for heart rate monitor
	
	X
	
	

	Proper administration of resting BP
	X
	X
	
	

	Properly acquiring weight and height 
	X
	X
	
	

	Other questions or comments:

	BodPod
	Verbal
	Demonstrate
	Pass
	Fail

	Explain purpose of body composition
	X
	
	
	

	Explain BodPod process
	X
	
	
	

	Ensure pre-test instructions were followed
	X
	
	
	

	Conduct a full BodPod test (use test client)
	
	X
	
	

	Calculate BMI
	
	X
	
	

	Calculate THR and HR zones
	
	X
	
	

	Calculate estimated VO2 from Bruce protocol
	
	X
	
	

	Calculate estimated VO2 from YMCA cycle
	
	X
	
	

	Other questions or comments: 

	RMR
	Verbal
	Demonstrate
	Pass
	Fail

	Set-up material for mask fitting
	
	X
	
	

	Explain purpose of RMR
	X
	
	
	

	Explain RMR process
	X
	
	
	

	Ensure pre-test instructions were followed
	X
	
	
	

	Properly fit mask to individual’s face
	
	X
	
	

	Input demographics into computer
	
	X
	
	

	Demonstrate knowledge of variables on a full RMR report 
	X
	
	
	

	Ensure proper test time frame
	X
	
	
	

	Ask client proper post-test questions
	X
	
	
	

	Proper sanitation and clean-up
	X
	
	
	

	Other questions or comments:



	CRF
	Verbal
	Demonstrate
	Pass
	Fail

	Explain purpose of CRF testing
	X
	
	
	

	Explain process for CRF on treadmill
	X
	
	
	

	Explain process for CRF on cycle ergometer
	X
	
	
	

	Explain RPE scale
	X
	
	
	

	Conduct CRF test on treadmill
	
	X
	
	

	Conduct CRF test on cycle ergometer
	
	X
	
	

	Demonstrate knowledge of the multistage Bruce protocol
	X
	X
	
	

	Demonstrate knowledge of test termination criteria
	X
	
	
	

	Ensure proper cadence for cycle ergometer tests
	X
	
	
	

	Ensure proper warmup time frame and speed/resistance
	X
	
	
	

	Ensure proper cooldown time frame and speed/resistance
	X
	
	
	

	Demonstrate knowledge and understanding of steady state
	X
	
	
	

	Other questions or comments:

	YMCA Push-up
	Verbal
	Demonstrate
	Pass
	Fail

	Explain purpose of muscle endurance testing
	X
	
	
	

	Explain YMCA push-up process
	X
	
	
	

	Demonstrate gender appropriate protocol 
	
	X
	
	

	Other questions or comments: 

	FMS
	Verbal
	Demonstrate
	Pass
	Fail

	Demonstrate the appropriate FMS movements
	X
	
	
	

	Explain purpose of FMS
	X
	
	
	

	Conduct deep squat
	
	X
	
	

	Conduct in-line lunge 
	
	X
	
	

	Conduct shoulder mobility
	
	X
	
	

	Explain scoring for each movement
	X
	
	
	

	Other questions of comments:

	Sit and Reach
	Verbal
	Demonstrate
	Pass
	Fail

	Explain purpose of sit and reach test
	X
	
	
	

	Explain process of sit and reach test
	X
	
	
	

	Conduct proper test protocol
	
	X
	
	

	Other questions of comments:






[bookmark: _Toc65091094]Appendix B: Practical Exam
Student Name: _________________________   Dice Roll: ______	  Station 1 Score: ____Y/____N

Checklist
INTAKE

KIN A484 Exercise Testing and Prescription Lab Practical
	Station 1- Intake and Vitals
	YES
	NO

	1
	Greets the client
	 
	 

	2
	Reviews Health History and explains
	 
	 

	3
	Knows conditions requiring medical referral
	 
	 

	4
	Knows purposes and parts of informed consent
	
	

	 
	a
	Purpose and explanation of tests
	 
	 

	 
	b
	Risks/ benefits
	 
	 

	 
	c
	Voluntary participation and responsibilities of client
	 
	 

	 
	d
	Answers questions
	 
	 

	 
	e
	Use of medical records (HIPPA)
	 
	 

	 
	f
	Signatures
	 
	 

	5
	Pre-exercise HR measurement
	
	

	 
	a
	Palpates site correctly
	 
	 

	 
	b
	Accuracy
	 
	 

	 
	c
	Correctly classifies pre-exercise HR
	 
	 

	6
	Pre-exercise BP measurement
	
	

	 
	a
	Selection of proper cuff size
	 
	 

	 
	b
	Proper positioning of cuff and stethoscope  
	 
	 

	 
	c
	Proper inflation and deflation rate
	 
	 

	 
	d
	Accuracy
	 
	 

	 
	e
	Deflates cuff after measurement
	 
	 

	 
	f
	Correctly classifies pre-exercise BP
	 
	 

	7
	Measure and record weight and height
	
	

	 
	a
	Follows appropriate protocol and positioning for measuring weight
	 
	 

	 
	b
	Follows appropriate protocol and positioning for measuring height
	 
	 







Student Name: _________________________   Dice Roll: ______	  Station 2 Score: ____Y/____N

Checklist
ANTHROPOMETRY / BODY COMPOSITION
	KIN A484 Exercise Testing and Prescription Lab Practical

	Station 2- Anthropometry and Body Composition
	YES
	NO

	SKINFOLDS
	 
	 

	1
	Explains purpose of test
	 
	 

	2
	Explains test procedures correctly
	 
	 

	3
	Proper execution of test procedures
	 
	 

	 
	a
	Correctly identifies sites 
	 
	 

	 
	b
	Lifts folds and places caliper correctly
	 
	 

	 
	c
	Measures after 1- 2 seconds
	 
	 

	 
	d
	Reads caliper correctly
	 
	 

	 
	e
	Measures skinfolds on right side of body
	 
	 

	 
	f
	Administers 2 trials within 1- 2 mm
	 
	 

	 
	g
	Measures skinfolds in rotational order
	 
	 

	4
	Skinfold values are within 1- 2 mm 
	 
	 

	5
	Correctly lifts and measures the sites for 3-site formula for men and women
	 
	 

	CIRCUMFERENCES
	 
	 

	1
	Explains purpose of test
	 
	 

	2
	Explains test procedures correctly
	 
	 

	3
	Uses correct testing procedures
	 
	 

	 
	a
	Correctly identifies sites 
	 
	 

	 
	b
	Measures right side of body (for limb girths)
	 
	 

	 
	c
	Positions tape correctly
	 
	 

	 
	d
	Pulls tape without pinching skin- uses Gulick tape correctly 
	 
	 

	 
	e
	Administers 2 trials within 5 mm
	 
	 

	4


	Demonstrates how to use circumferences to determine general representation of body comp using equation
	 
	 

	5


	Demonstrates knowledge of waist to hip ratio (WHR) health risk values and risk criteria of waist circumference in adults
	 
	 







Student Name: _________________________   Dice Roll: ______	  Station 3 Score: ____Y/____N

Checklist
MUSCLE FITNESS
	KIN A484 Exercise Testing and Prescription Lab Practical

	Station 3- Muscle Fitness Testing

	Tests   

	
	(circle one):  YMCA bench test  /  endurance push-up

	
	Endurance:  timed curl-up (crunch)

	
	Handgrip dynamometer (circle one):  strength  /  endurance

	YMCA Bench Test
	YES
	NO

	1
	Explains purpose and test procedures
	 
	 

	2
	Sets metronome at 60bpm (30 reps/min)
	 
	 

	3
	Selects barbell weight (male= 80lbs; female= 35lbs)
	 
	 

	4
	Hands slightly greater than shoulder width apart
	 
	 

	5
	Ensures bar touches chest on each rep
	 
	 

	6
	Ensures near full extension on up-phase of each rep
	 
	 

	7
	Clients breathe normally (exhale- up phase); does not hold breath
	 
	 

	8
	Correctly identifies endpoint of test
	 
	 

	9
	Scores total number of correct reps
	 
	 

	Endurance Push-Up
	YES
	NO

	1
	Explains purpose and test procedures
	 
	 

	2
	Hands shoulder width apart, under shoulder
	 
	 

	3
	Starts in "down" position 
	 
	 

	4
	Ensures back is straight, legs together, ankle plantarflexed
	 
	 

	5
	Females = modified (knees on ground as pivotal point)
	 
	 

	6
	Male = touch chin on mat for each rep
	 
	 

	7
	Ensures back is straight at all times
	 
	 

	8
	Completes range of motion in the up position
	 
	 

	9
	Scores correctly: max number of reps performed consecutively without rest
	 
	 

	10
	Properly terminates test: strains forcibly or unable to maintain technique w/in 2 reps
	 
	 

	Endurance Curl-Up (Crunch) 
	YES
	NO

	1
	Explains purpose and test procedures
	 
	 

	2
	Ensures proper positioning: knees bent @ 90 degrees
	 
	 

	3
	Places masking tape 12 cm apart (<45 yr) or 8 cm apart (>45 yr)
	 
	 

	4
	Ensures client hands are properly positioned on floor touching tape
	 
	 

	5
	Ensures client flexes to 30 degrees for each rep
	 
	 

	6

	Sets metronome to 40 bpm (begin up on first beat and down on second beat); 20 reps/min
	 
	 

	7
	Allows practice reps prior to start
	 
	 

	8
	Signals client to go as stopwatch is started
	 
	 

	9
	Counts reps each time the subject reaches the bottom position
	 
	 

	10

	Properly terminates test: when subject reaches 75 curl-ups or the cadence is broken
	 
	 

	Handgrip Dynamometer 
	YES
	NO

	1
	Explains purpose and test procedures
	 
	 

	2
	Measures handgrip between palm and second joint of fingers
	 
	 

	3
	Holds dynamometer out in front of body (preferably 90 degrees)
	 
	 

	4
	Performs 2-3 trials with each hand w/1-2 min rest between trials
	 
	 

	5
	Scores client’s best score for static strength (absolute)
	 
	 

	6
	Determines relative strength (absolute/ body mass in kg)
	 
	 



	Identify contraindications to resistance exercise by placing an X in the appropriate box.

	Condition
	Absolute Contraindication
	Relative Contraindication
	Not a Contraindication

	Uncontrolled hypertension
	 
	 
	 

	Uncontrolled hypotension
	 
	 
	 

	Musculoskeletal limitations
	 
	 
	 

	Individuals w/ implanted pacemakers
	 
	 
	 

	Stable CHD
	 
	 
	 

	Unstable CHD
	 
	 
	 

	Major risk of CHD
	 
	 
	 

	Acute myocarditis
	 
	 
	 

	Risk for diabetes
	 
	 
	 

	Severe pulmonary hypertension
	 
	 
	 





Student Name: _________________________  Dice Roll: ______	  Station 3 Score: ____Y/____N

Checklist
FLEXIBILITY / BALANCE
	KIN A484 Exercise Testing and Prescription Lab Practical

	Station 4 - Flexibility and Balance Testing

	Tests
	 
	 

	Sit & Reach / Trunk Flexion
	 
	 

	Thomas Test
	 
	 

	Passive SLR
	 
	 

	ROM (circle one):  shoulder flex  /  shoulder abduction  /  shoulder med rot  /  shoulder lat rot  /  knee flex 
	 
	 

	Balance (circle one):  Unipedal  /  TUG  /  Star Excursion  /  Functional Reach
	 
	 

	Sit & Reach / Trunk Flexion
	YES
	NO

	1
	Explains purpose of test
	 
	 

	2
	Explains test procedures to client
	 
	 

	3
	Administers short warm-up to client or practice trial
	 
	 

	4
	Ensures shoes are removed
	 
	 

	5
	Ensures soles of feet are flat against flexometer (sit and reach box)
	 
	 

	6
	Instructs client to slowly reach forward with both hands as far as possible
	 
	 

	7
	Instructs client to hold position for approx. 2 sec
	 
	 

	8

	Ensures client’s hands are kept parallel (does not lead with one hand); fingertips can be overlapping and should be in contact with yardstick
	 
	 

	9
	Ensures knees are extended but not pressed down
	 
	 

	10
	Instructs client to exhale and drop head between arms when reaching
	 
	 

	11
	Scores correctly: most distant point reached in two trials
	 
	 

	Thomas Test
	YES
	NO

	1
	Explains purpose of test
	 
	 

	2
	Explains test procedures to client
	 
	 

	3
	Instructs client to raise contralateral leg towards chest where lumbar spine snug to surface
	 
	 

	4
	Tests whether leg lays flat or rises (flexible or inflexible)
	 
	 

	5
	Measures bilaterally
	 
	 

	Straight Leg Raise (SLR)- Passive
	YES
	NO

	1
	Explains purpose of test
	 
	 

	2
	Explains test procedures to client
	 
	 

	3
	Ensure positioning supine on table & hip posteriorly rotated
	 
	 

	4
	Measures ROM w/ goniometer axis of rotation on greater trochanter
	 
	 

	5
	Scores properly: minimum 80 degrees acceptable; 90 degrees desirable
	 
	 

	6
	Detects and correct errors in performance 
	 
	 

	7
	Administers 3 trials; keeps best trial
	 
	 




	Goniometer (ROM) 

	 Knee Flexion
	YES
	NO

	1
	Ensures correct body position: supine
	 
	 

	2
	Ensures correct identification of axis of rotation
	 
	 

	3
	Ensures correct stationary arm position
	 
	 

	4
	Ensures correct moving arm position
	 
	 

	5
	Assesses bilaterally 
	 
	 

	Shoulder Flexion
	YES
	NO

	1
	Ensures correct body position: supine
	 
	 

	2
	Ensures correct identification of axis of rotation
	 
	 

	3
	Ensures correct stationary arm position
	 
	 

	4
	Ensures correct moving arm position
	 
	 

	5
	Assesses bilaterally 
	 
	 

	Shoulder Abduction
	YES
	NO

	1
	Ensures correct body position: supine
	 
	 

	2
	Ensures correct identification of axis of rotation
	 
	 

	3
	Ensures correct stationary arm position
	 
	 

	4
	Ensures correct moving arm position
	 
	 

	5
	Assesses bilaterally 
	 
	 

	 Shoulder medial/lateral rotation
	YES
	NO

	1
	Ensures correct body position: supine
	 
	 

	2
	Ensures correct identification of axis of rotation
	 
	 

	3
	Ensures correct stationary arm position
	 
	 

	4
	Ensures correct moving arm position
	 
	 

	5
	Assesses bilaterally 
	 
	 

	Balance Tests

	Unipedal
	YES
	NO

	1
	Explains purpose and test procedures
	 
	 

	2
	Determines dominant leg
	 
	 

	3
	Ensures arms folded across chest
	 
	 

	4
	Instructs client to stand barefoot on dominant leg
	 
	 

	5
	Assesses client with eyes open and eyes closed
	 
	 

	6
	Ensures proper time frame: start stopwatch: 45 sec max time
	
	

	7


	Ensures proper test termination: a) when arms uncross, b) raised foot moves away from standing limb, c) moves weight bearing foot to maintain balance, d) exceeds max 45 sec 
	
	

	8
	Administers 3 trials and uses best score
	
	

	Timed Up and Go (TUG) Test
	YES
	NO

	1
	Explains purpose and test procedures
	 
	 

	2
	Ensures proper starting position: seated in chair
	 
	 

	3
	Ensures proper distance from chair to cone is 3m or 10 ft
	 
	 

	4


	Starts stopwatch when client rises from chair, walks around cone and returns to seated position
	 
	 




	Star Excursion
	YES
	NO

	1
	Explains purpose and test procedures
	 
	 

	2


	Measures leg length: distance from ASIS to center of medial malleolus w/ client lying supine
	 
	 

	3
	Insures proper starting position: client stands barefoot in middle of grid
	 
	 

	4
	Allows max 6 practice trials
	 
	 

	5

	Ensures client reaches to farthest point possible and client marks the point on the gridline
	 
	 

	6

	Instructs client to reach in 3 direction: choose any three (anterior, posterior, medial, lateral, AM, AL, PM, PL)
	
	

	7
	Ensures proper rest time between intervals: 10 sec rest between trials
	
	

	8
	Calculates normalize leg length = (excursion distance/leg length) x 100
	
	

	 Functional Reach
	YES
	NO

	1
	Explains purpose and test procedures
	 
	 

	2
	Places yardstick against wall
	 
	 

	3
	Records standing arm length
	 
	 

	4
	Instructs client to reach forward as far as possible 
	 
	 

	5
	Scores properly = the difference between the two distances
	 
	 

	6
	Provides one practice trial
	
	

	7
	Administers 3 trials and averages the distance
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Oral communication in a prepared, purposeful presentation designed to increase knowledge, to foster understanding, or to promote change in the listeners' attitudes, values, beliefs, or behaviors.
	
	Excellent
4
	Above Average
3
	Average
2
	Below Minimum
1

	Organization
	Organizational pattern (specific introduction and conclusion, sequenced material within the body, and transitions) is clearly and consistently observable and is skillful and makes the content of the presentation cohesive.
	Organizational pattern (specific introduction and conclusion, sequenced material within the body, and transitions) is clearly and consistently observable within the presentation.
	Organizational pattern (specific introduction and conclusion, sequenced material within the body, and transitions) is intermittently observable within the presentation.
	Organizational pattern (specific introduction and conclusion, sequenced material within the body, and transitions) is not observable within the presentation.

	Language
	Language choices are imaginative, memorable, and compelling, and enhance the effectiveness of the presentation.
Language in presentation is appropriate to audience.
	Language choices are thoughtful and generally support the effectiveness of the presentation. Language in presentation is appropriate to audience.
	Language choices are mundane and commonplace and partially support the effectiveness of the presentation.
Language in presentation is appropriate to audience.
	Language choices are unclear and minimally support the effectiveness of the presentation. Language in presentation is not appropriate to audience.

	Delivery
	Delivery techniques (posture, gesture, eye contact, and vocal expressiveness) make the presentation compelling, and speaker appears polished and confident.
	Delivery techniques (posture, gesture, eye contact, and vocal expressiveness) make the presentation interesting, and speaker appears comfortable.
	Delivery techniques (posture, gesture, eye contact, and vocal expressiveness) make the presentation understandable, but speaker appears tentative.
	Delivery techniques (posture, gesture, eye contact, and vocal expressiveness) detract from the understandability of the presentation, and speaker appears uncomfortable.

	Supporting Material
	A variety of types of supporting materials (explanations, examples, illustrations, statistics, analogies, quotations from relevant authorities) make appropriate reference to information or analysis that significantly supports the presentation or establishes the presenter's
credibility/ authority on the topic.
	Supporting materials (explanations, examples, illustrations, statistics, analogies, quotations from relevant authorities) make appropriate reference to information or analysis that generally supports the presentation or establishes the presenter's credibility/ authority on the topic.
	Supporting materials (explanations, examples, illustrations, statistics, analogies, quotations from relevant authorities) make appropriate reference to information or analysis that partially supports the presentation or establishes the presenter's credibility/ authority on the topic.
	Insufficient supporting materials (explanations, examples, illustrations, statistics, analogies, quotations from relevant authorities) make reference to information or analysis that minimally supports the presentation or establishes the presenter's credibility/ authority on the topic.

	Central Message
	Central message is compelling (precisely stated, appropriately repeated, memorable, and strongly supported).
	Central message is clear and consistent with the supporting material.
	Central message is basically understandable but is not often repeated and is not memorable.
	Central message can be deduced, but is not explicitly stated in the presentation.
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	Components
	Outstanding
	Great
	Good
	Okay
	Poor

	
	5 pts
	4 pts
	3 pts
	2 pts
	1 pts

	Components of the Exercise Training Session
	Properly addressed the 4 components: Warm-up, Conditioning, Cooldown and Stretching; great time allocation.
	Addressed the 4 components: Warm Up, Conditioning, Cooldown and Stretching; good time allocation.
	Did not address 1 of the components; fair time allocation.
	Addressed a few of the 4 components; poor time allocation.
	Did not address the 4 components; no time allocation.

	Exercise Knowledge
	Demonstrated thorough knowledge of exercise form and technique.
	Demonstrated excellent knowledge of exercise form and technique.
	Demonstrated correct exercise form and technique most of the time. 
	Basic understanding of exercise technique and demonstrated proper form some of the time.
	No understanding of basic exercise form and technique.

	Individualized Program: modifications and variation applied
	Provided modifications and variation with excellent descriptions. 
	Provided modifications and variation with good descriptions.
	Provided modifications and variation with vague descriptions.
	Provided modifications and variation with no descriptions.
	Did not provide any modifications or variation.

	Components of Physical Fitness: Health and/or Skill-Related Components of Physical Fitness
	Very organized (equipment set up, timing etc.). There is a great demonstration of the exercise accompanying the research.
	Very organized (equipment set up, timing, etc.). There is a good demonstration of the exercise accompanying the research.
	Fairly organized (equipment set up, timing, etc.). There is a fair demonstration of the drill/game accompanying the research.
	Fairly organized (equipment set up, timing, etc.). There is demonstration of the exercise accompanying the research but it is incorrect.
	Poorly organized (equipment set up, timing, etc.). There is no demonstration of the exercise and no research is given.

	FITT Principles: Addressed Frequency, Intensity, Time and Type
	Properly addressed all FITT principles. Great demonstration of the proper use of each principle.
	Addressed most of the FITT principles. Good demonstration of the use of FITT principles.
	Addressed most of the FITT principles. Fair demonstration of the use of FIIT principles.
	Addressed a few of the FITT principles. Poor demonstration of the use of FITT principles.
	Did not address the FITT principles. No demonstration of the use of FIIT principles.

	Components
	Outstanding
	Great
	Good
	Okay
	Poor

	
	5 pts
	4 pts
	3 pts
	2 pts
	1 pts

	Volume and Progression: Appropriate volume and progression
	The research is clear, concise and very easy to understand. It is also correct.
	The research is mostly clear and most can understand. The information is mostly correct.
	The research is somewhat clear but only some can understand. The information is somewhat correct.
	The research is not very clear and most can't understand. The information has some correctness but not very much.
	No effort to transfer information to audience. No research was given.

	Calculations: Specifically addressed intensity level based-on exercise testing results and training status
	Exercise prescription addressed the proper intensity levels based on the exercise testing results, training status, and client goals.  
	Prescription showed a good understanding of the proper intensity levels, a few mistakes. 
	Prescription included some intensity levels, lacking intensity levels for some of the exercises.
	Intensity levels included in the exercise prescription were incorrect, poor calculations.
	Prescription did not include intensity levels.

	Professionalism towards Client
	Facial expressions and body language generated a strong interest and enthusiasm about the topic in others.
	Facial expressions and body language sometimes generated a strong interest and enthusiasm about the topic in others.
	Facial expressions and body language are used to try to generated enthusiasm, but seem somewhat faked.
	Very little use of facial expressions or body language. Did not generate much interest in topic being presented.
	Student made no effort to show enthusiasm.

	Exercise Prescription Format
	Exercise prescription is easy to follow, no spelling and grammatical errors. 
	Exercise prescription is readable, no spelling and grammatical errors.
	Exercise prescription is readable, with a couple spelling and grammatical errors.
	Exercise prescription not easy to follow. Several spelling and grammatical errors.
	Exercise prescription was not provided.
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	Exceeds
Exhibits advanced knowledge, skills and abilities (KSA) of whole leadership process and applies it appropriately
	Meets
Demonstrates KSA necessary for successful leadership.
	Needs Attention
Demonstrates KSA below the minimum standard for successful leadership

	Learning Outcomes:
SMART Learning objectives, appropriate level of Blooms Taxonomy
	Exceeds: Participants understand what, how, & why they are learning. SMART, clear and concise outcomes. The outcomes are relevant to the audience and are age-appropriate.
	Meets: Participants understand what, why and/or how they are learning. The outcomes may be relevant to the audience and are age appropriate.
	Needs Attention:  Audience does not have a clear picture of what, how and why they are learning. The outcomes are not relevant to the audience and are not age appropriate.

	Venue Selection & Suitability:
Venue is an appropriate learning environment, set-up, space utilization, equipment use, etc.
	Exceeds: The venue is appropriate for instruction. Equipment and venue prepared beforehand. Utilization of space is excellent, multi-modal.
	Meets: The venue is adapted to fit the instruction. Equipment and venue prepared at the beginning.
	Needs Attention:  The venue is not suitable for instruction. Equipment and venue prepared during instruction.

	Persona/Motivation:
Motivation, attitude, demeanor, enthusiasm, engagement of group
	Exceeds: Excites the group, shows enthusiasm and excitement for the subject matter. Engages the audience quickly and holds it. Provides a fun and caring environment, and participants are excited to participate. Tone and body language show great enthusiasm.
	Meets: Shows some enthusiasm or excitement. Engages the audience. Provides a fun and caring environment, and participants are excited to participate. Tone and body language show some enthusiasm.
	Needs Attention:  Little or no enthusiasm or excitement.  Cannot get groups attention or struggles to hold audience attention. Provides some of the usefulness of skills. Tone and body language show a lack of enthusiasm.

	Selection of activities:
Activities are intentional and used in a purposeful way Progress from simple to complex: 
Provide modification and variation for diverse populations
	Exceeds: Activities, Instruction, cueing and demonstration are relevant to learning objectives. Creates a desire for skill mastery. Directions clearly explained.
Exceeds: Explains the concepts, demonstrates how to complete, and then provides an opportunity for audience practice and feedback.
Logical and defined sequence/ progression of outcome relevant activities. Activities timed appropriately and very little transition timing. Uses fully allotted time frame.
	Meets: Activities and instruction are relevant to learning objectives. Purpose is stated and clear to individuals.
Meets: Directions were clear. Demonstrates how to complete, or then provides an opportunity for audience practice and feedback.
Logical sequence/ progression of outcome relevant activities. Activities are not timed appropriately and there is more transition time. Uses most of allotted time frame.
	Needs Attention:  Activity and instruction do not match learning objectives. Chooses activity for no real reason.
Needs Attention:  Directions were absent or made no sense.
No clear sequence/ progression of activities. Activities way too short/long. Abundant transition time. Does not use fully allotted time frame.

	Safety & Risk Management:
maintains physical, psychological, & emotional safety concepts
	Exceeds: Safety ideas mentioned, followed, and constantly monitored. Watched for both psychological and physical. Unsafe behaviors addressed immediately.
	Meets: Safety ideas mentioned and mostly followed. Use of observation to maintain safety. Unsafe behaviors addressed.
	Needs Attention:  Safety ideas mentioned, not followed. Did not continuously monitor participants. Unsafe behaviors and actions allowed. Decisions do not account for appropriate risk

	Professionalism/Conduct
Attire:
non-verbal communication, visuals, appropriate technology, work quality, references/citations
	Exceeds: Well dressed for the activity, speaks clearly, follows directions for site, uses appropriate language, is prepared and shows up early. Appropriate interactions with students.
	Meets: Decent attire, speaks well, follows directions of site, mostly appropriate language and shows up on early. Interactions with students is appropriate.
	Needs Attention:  Not professional attire, late or right on time, language use is OK for group. Not prepared, bad language, inappropriate interactions with students.
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Student ____________________________________________________ Semester of Internship________________________

Internship Site(s) ________________________________________________________________________________________


	

	The focus of the presentation is the student’s internship.  Student will provide an overview of their internship and discuss the application of various concepts and skills learned in their degree program.

	

	Evaluator:
For each item in the left column, circle the point value in the corresponding row that best describes the student’s performance.

	
0 Points

Unacceptable
Missing or incorrect elements

	
1 Point

Below Average 
Does not quite meet requirements OR has noticeable errors that detract from the content
	
2 Points

Average
Meets requirements with little or few errors
	
3 Points

Above Average 
Work has elements that clearly distinguish it from average work; few or minor errors (or no errors if indicated below)

	INTERNSHIP PLACEMENT/INTERNSHIP SITE OVERVIEW

	
Brief description of the internship site(s) 
and how the internship was secured
	
0
Not addressed or the basic business of the organization/site AND the process of securing the internship is unclear.
	
1
Basic business of the organization/site OR the process of securing the internship is unclear.
	
2
Basic business of the organization/site AND the process of securing the internship is clear.
	
3
Basic business of the organization/site AND the process of securing the internship is clear; utilization of additional methods (visuals, etc.) provides a vivid picture of the organization’s business and/or the securing of the internship.


	Evaluator:
For each item in the left column, circle the point value in the corresponding row that best describes the student’s performance.
	0 Points

Unacceptable
Missing or incorrect elements

	1 Point

Below Average

Does not quite meet requirements OR has noticeable errors that detract from the content
	2 Points

Average

Meets requirements with little or few errors
	3 Points

Above Average

Work has elements that clearly distinguish it from average work; few or minor errors (or no errors if indicated below)

	INTERNSHIP ACTIVITIES

	Duties/
Responsibilities

	0
Not addressed
	1
Duties/responsibilities of the internship addressed but many are not clear
	2
Some, but not all, duties/responsibilities of the internship are clear
	3
Excellent overview, duties/responsibilities of the internship are clear 

	Typical Internship Day 

	0
Not addressed
	1
The typical internship day was addressed but not easily understood
	2
Some, but not all, of the typical internship day’s activities are clearly described
	3
Excellent overview, the typical internship day is vividly described

	Discipline-Specific Technology Utilized
(tools, equipment, technology)

	0
Not addressed
	1
Poor examples OR inappropriate use of technology
	2
Appropriate example of discipline-specific technology utilized in the internship

	3
Multiple appropriate examples of discipline-specific technology utilized in the internship

	Application and Evaluation of Research in the Instruction of Clients/Students/ Patients
	0
Not addressed

	1
Poor examples OR inappropriate application of research to instruction
	2
Appropriate example of research application to instruction 
	3
Multiple appropriate examples of research application to instruction

	Application of any State or National Standards in the Instruction of Clients/Students/ Patients
	0
Not addressed

	1
Poor examples OR inappropriate application of state or national standards
	2
Appropriate example of state or national standards applied to instruction 
	3
Multiple appropriate examples of state or national standards applied to instruction

	Evaluator:
For each item in the left column, circle the point value in the corresponding row that best describes the student’s performance.

	0 Points

Unacceptable
Missing or incorrect elements

	1 Point

Below Average

Does not quite meet requirements OR has noticeable errors that detract from the content
	2 Points

Average

Meets requirements with little or few errors
	3 Points

Above Average

Work has elements that clearly distinguish it from average work; few or minor errors (or no errors if indicated below)

	Application of Motivational Strategies with Clients/Students/ Patients
	0
Not addressed

	1
Poor examples OR inappropriate use of motivational strategies
	2
Appropriate example of use of motivational strategies 
	3
Multiple appropriate examples of use of motivational strategies


	Application of Appropriate Outcomes and Progressions in Instruction of Clients
	0
Not addressed

	1
Poor examples OR inappropriate use of communication skills
	2
Appropriate example of use of effective communication skills
	3
Multiple appropriate examples of use of effective communication skills

	Application of Sound Judgment and Good Decision-making Skills during the Internship
(safety/risk management)
	0
Not addressed

	1
Poor examples OR inappropriate use of sound judgment and good decision-making skills

	2
Appropriate example of use of sound judgment and good decision-making skills
	3
Multiple appropriate examples of use of sound judgment and good decision-making skills

	Application of the Concepts and Skills from Coursework



	0
No attempt to connect coursework application to internship

	1
One or more inaccurate examples of coursework application during the internship

	2
Appropriate example of coursework application during the internship

	3
Multiple, appropriate examples of coursework application during the internship

	Evaluator:
For each item in the left column, circle the point value in the corresponding row that best describes the student’s performance.

	0 Points

Unacceptable
Missing or incorrect elements

	1 Point

Below Average

Does not quite meet requirements OR has noticeable errors that detract from the content
	2 Points

Average

Meets requirements with little or few errors
	3 Points

Above Average

Work has elements that clearly distinguish it from average work; few or minor errors (or no errors if indicated below)

	INTERSHIP FOLLOW-UP REVIEW

	Internship Goals and Accomplishment of the Goals

	0
Goals not presented
	1
Goals presented but no explanation OR unclear explanation of the achievement of some of the goals
	2
Goals presented and explanation of the level of achievement for most goals is clearly presented

	3
Goals presented and explanation of the level of achievement for every goal is clearly presented

	Highlights 
(or Additional Things Gained)

	0
Not addressed
	
	
	3
Highlights of internship clearly identified and communicated

	Advice for Future Interns

	0
No advice provided OR impractical or inappropriate advice provided
	
	
	3
Practical and appropriate advice provided


	PROFESSIONALISM DEMONSTRATED THROUGH THE PRESENTATION

	Presentation Style and Language
	0
Student used inappropriate language or style for the venue and audience AND demonstrated consistent grammatical errors
	1
Student used inappropriate language or style for the venue and audience OR demonstrated consistent grammatical errors

	2
Student demonstrated language and style appropriate for the venue and audience; few grammatical errors 

	3
Student was relaxed and comfortable; demonstrated language and style appropriate to the venue and audience; very few to no grammatical errors


	Evaluator:
For each item in the left column, circle the point value in the corresponding row that best describes the student’s performance.

	0 Points

Unacceptable
Missing or incorrect elements

	1 Point

Below Average

Does not quite meet requirements OR has noticeable errors that detract from the content
	2 Points

Average

Meets requirements with little or few errors
	3 Points

Above Average
Work has elements that clearly distinguish it from average work; few or minor errors (or no errors if indicated below)

	Student’s Presentation Attire
	0
Unacceptable
	1
Needs Attention 
	2
Well-dressed but lacking in professionalism

	3
Very professional, appropriate

	Presentation Materials 
	0
Materials were unorganized, unremarkable AND contained more than a few errors
	1
Materials were unorganized, unremarkable OR contained more than a few errors
	2
Materials were organized, visually pleasing, with few errors

	3
Materials were very well organized, visually outstanding and completely free of grammatical errors

	Presentation Technology
	0
Required technology not used
	1
Student was uncomfortable with the technology utilized to the point that it detracted from the presentation
	2
Presentation was fairly smooth but student occasionally appeared uncomfortable with the technology utilized

	3
Presentation proceeded smoothly without interruption; student appeared very comfortable with the technology utilized

	TIME MANAGEMENT

	Presentation Time Requirements

	0
Presentation not completed in the required 30 minutes

	1
Presentation completed within the required 30 minutes; did not allow enough time for questions AND had more than 5 minutes of video

	2
Presentation completed within the required 30 minutes; did not allow enough time for questions OR had more than 5 minutes of video
	3
Presentation completed within required 30 minutes; included no more than 5 minutes of video; allowed a minimum of 5 minutes for questions



Student ____________________________________________________	Total Points: _______


Comments:


Evaluator _________________________________________________________________			Date _______________



Kinesiology – Therapeutic Recreation Track

Appendix G: TR Track Assessment Measures
	G.1 – Competency Checklist

	· Meets Assessment Outcome: “Demonstrates competency in entry-level recreation therapist practice in regard to the cognitive (knowledge), psychomotor (skills) and affective (behavior) learning domains.”
· Meets Assessment Outcome: “Meet entry-level clinical job task skills as outlined on the National Council for Therapeutic Recreation Certification (NCTRC) Job Analysis.”


	G.2 – Professional Eligibility for Certification – Exam

	· Demonstrate awareness of the requirements for gaining professional credentialing (national certification by the National Council for Therapeutic Recreation Certification (NCTRC)).


	G.3 – Entry Level Skills – Exam

	· “Meet entry-level clinical job task skills as outlined on the National Council for Therapeutic Recreation Certification (NCTRC) Job Analysis.”





G.1 - Competency Checklist – to be completed during KIN A495 (Internship)

This checklist is taken from the NCTRC Standards for Certification which reviews and specifies the Professional Knowledge and Job Tasks required for a CTRS (Recreational Therapist).  Students will be assessed by the site supervisor throughout their internship and should be exposed to each of these areas during their time as an intern.

Student Name ________________________________	Semester ______________

	Knowledge Domain
	Job Task Area

	1. Professionalism
	1.01 Develop professional relationships
· Communicate with interdisciplinary teams
· Educate internal/external stakeholders about the scope of RT/TR practice
· Advocate for client’s rights with interdisciplinary team, clients, and families

	
	1.02 Maintain professional competency
· Understand trends in RT/TR practice
· Apply concepts of cultural competence/intelligence
· Maintain professional qualifications
· Participate in internal/external committees
· Comply with professional Code of Ethics
· Comply with professional Standards of Practice

	
	

	2. Assessment
	2.01 Conduct the assessment process
· Establish a therapeutic relationship with clients
· Apply knowledge of diagnostic and developmental characteristics
· Determine assessment tools to establish outcomes
· Gather primary data across functional domains
· Gather secondary data
· Use findings from data gathered to determine strengths and limitations, including barriers to leisure participation

	
	2.02 Apply assessment data to plan care
· Prioritize clients’ needs and strengths
· Create goals and objectives
· Communicate assessment data to interdisciplinary team

	
	

	3. Planning
	3.01 Develop individualized plan of care
· Utilize RT/TR service delivery models
· Utilize theories of practice
· Align goals and/or objectives to support service delivery

	
	3.02 Design program services
· Design programs based on client needs, interests, and abilities
· Engage in logistical program planning
· Select intervention techniques, approaches, and modalities
· Determine activity modifications
· Use Activity/Task Analysis to provide quality services
· Identify formative evaluation techniques to determine effectiveness of specific programs

	
	

	4. Implementation
	4.01 Deliver program services
· Explain purpose of intervention/program
· Determine the steps needed to implement program services
· Establish facilitation structure and leadership approach
· Implement program plan
· Monitor effectiveness of intervention/program

	
	4.02 Adhere to risk management protocols
· Utilize components of safety protocols
· Identify relevant precautions to provide a safe environment

	
	

	5. Evaluation and Documentation

	5.01 Document client progress
· Complete progress notes
· Develop discharge/transition plans
· Communicate with interdisciplinary team/service providers on client progress
· Conduct summative evaluation of program effectiveness

Note: (Documentation should be done under close supervision and with review of the internship supervisor, and may not be possible or appropriate at all internship sites)

	
	5.02 Document program and client incident
· Identify policies and procedures for reporting specific incidents
· Document specific details of incidents

	
	

	6. Administration 

(Exposure to these areas will be beneficial, but these may fall outside of an intern’s scope of practice)
	6.01 Maintain department documentation
· Follow service plan of operation
· Adhere to agency policies regarding program and client documentation
· Adhere to agency fiscal management
· Identify state/provincial, regional, federal regulations pertaining to RT/TR services




Assessment  data collection


Data analysis & reporting


Faculty-engaged assessment review


Recommend program, curricular, and / or assessment revisions


Implement program, curricular, and/or assessment revisions
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