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Jocelyn Krebs, Chair
Alpana Desai

Arlene Schmuland
Carlos Alsua

October 27,

2006

9:30 - 11:30 am
ADM 204

() George Mastroyanis
() Nyree McDonald
() Patricia Sandberg
() Peter Olsson

Approval of Agenda (pg. 1-2)

Approval of Meeting Summary — September 22, 2006 (pg. 3-5)

Administrative Reports

A.

B.

Chair’'s Report

A.

B.

Vice Provost Tom Miller

GAB Chair — Jocelyn Krebs

Faculty Alliance - Tim Hinterberger

Terri Olson

Tim Hinterberger
Genie Babb
Tracey Burke

~A~~
~—

Vice Provost for Research and Graduate Studies Doug Causey

Program/Course Action Requests - Second Reading

Program/Course Action Request - First Reading

Chg

Chg

Add
Add
Add
Add
Add

Add

BIOL

BIOL

BA

BA

BA

BA

BA

BA

A615

A630

A615

A633

AG86

A695

A698

A699

Agenda

( ) Vanessa von Biela
- USUAA
() Diane Erickson

Advanced Comparative Animal Physiology (4 cr) (4+0) (pg.)

(stacked w/ BIOL A415)

Advanced Marine Mammal Biology (4 cr) (4+0) (pg.)

(stacked BIOL A430)

Real Estate Investment Analysis (3 cr) (3+0) (pg. )

Seminar in Management Information Systems (3 cr) (3+0) (pg. )

Management Simulation
Graduate Internship (3 ¢
Individual Research (3 ¢

Thesis (3 cr) (3+0) (pg.)

(3 cr) (3+0) (pg.)
r) (3+0) (pg. )

r) (3+0) (pg. )



October 27, 2006

Graduate Academic Board

Page 2 Agenda
Chg Master of Business Administration (pg. )
Add PADM A688 Program Evaluation & Measurement (3 cr) (3+0) (pg.)
Chg Master of Public Administration (pg. )
Chg PSY A624 Group Therapy (3 cr) (3+0) (pg.)
Chg PSY A626 Family Therapy (3 cr) (3+0) (pg.)
Chg PSY A631 Cognitive Behavior Therapy (3 cr) (3+0) (pg.)
Chg PSY A638 Child Clinical Psychology (3 cr) (3+0) (pg. )
Del PSY A643 AIDS and Substance Abuse Counseling (3 cr) (3+0) (pg. )
Del PSY A645 Advanced Psychotherapy Skills (3 cr) (3+0) (pg.)
Chg PSY  A654 Cultural Issues in Psychotherapy (3 cr) (3+0) (pg.)
Chg PSY A665 Psychotherapy Practicum (3 cr) (2+20-40) (pg. )
Del PSY  AB665A Psychotherapy Practicum: Psychological Assessment (1 cr) (2+4) (pg. )
Del PSY  A665C Psychotherapy Practicum: Community Agency (3 cr) (2+20-40) (pg. )
Chg PSY A670 Psychotherapy Internship (3-6 cr) (2+20-40) (pg. )
Chg PSY A685 Quantitative Methods in Psychology (3 cr) (3+0) (pg. )
Del PSY  A685L Quantitative Methods in Psychology Lab (1 cr) (0+3) (pg. )
Del PSY A688 Assessment and Treatment Planning for Addictive Behaviors (3 cr) (3+0)
(Pg.)
Chg PSY A689 Advanced Psychological Assessment (3 cr) (3+0) (pg. )
Chg PSY A698 Individual Research (1-3 cr) (0+3-9) (pg.)
Chg M.S. Clinical Psychology (pg. )
Vill.  Old Business

A.

2006-2007 Goals

1. Course updates in preparation for 2010 visit
2. Graduate School task force

Discussion of Strategic Plan Worksheets (pg. )

New Business

A.

Resident Credit (pg. )
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Page 3 Agenda

X. Informational Items and Adjournment

A. Curriculum Log available on governance web site.



Graduate Academic Board

Summary
September 22, 2006
9:30 - 11:30 am
LIB 302
Access Number 1-800-893-8850
Participant Number 7730925
(members outside of Anchorage only)

Roll Call
(x) Jocelyn Krebs, Chair (p) George Mastroyanis ( ) Terri Olson (x) Paula Williams
(x) Alpana Desai () Nyree McDonald (x) Tim Hinterberger - USUAA
(e) Arlene Schmuland (x) Patricia Sandberg (x) Genie Babb (x) Diane Erickson
() Carlos Alsua () Peter Olsson () Tracey Burke

Approval of Agenda (pg. 1-2)
ANTH 685 and 485 change (3+1) to (3+2)
Agenda Approved

Approval of Meeting Summary — September 8, 2006 (pg. 3-5)
In Administrative Reports change to BA and BS to MA and MS
Summary Approved

Administrative Reports

A.

Professor Emeritus Will Jacobs

2 charges from chancellor:

Draft of document at beginning of May

Process to deliver draft should be participatory

Not a draft plan, it's an interim guidance

Need to build plan from guidance

Plan presented to Regents April 07, should be finalized by March
Regents do not need to approve plan, unless mission statement is changed
Vision- future state, where you want university to be

Mission- how are you going to get there, why is the university here
Will requests 90 min. with GAB in mid November

Vice Provost Tom Miller
At meeting with Board of Regents

Vice Provost for Research and Graduate Studies Doug Causey
Defer report until next meeting

Chair’'s Report

A.

GAB Chair — Jocelyn Krebs

First meeting with consultant for VPAA position

Person will ideally facilitate research for all 3 campuses
Looking for someone with research experience

End of semester will have packet of candidates

Early next semester will bring candidates in

Eboard heard from Will Jacobs



September 22, 2006 Graduate Academic Board

Page 2

Summary

VI.

VII.

VIII.

Curriculum Convocation Oct 13
UAB meeting after convocation to let people see curriculum process

B. Faculty Alliance - Tim Hinterberger
Faculty Alliance met earlier this week
Discussed student preparedness and success

Program/Course Action Requests - Second Reading
A. CAS - ANTH

Add ANTH A629 Contemporary Alaska Native Society, 1940-present (3 cr) (3+0)
(stacked with ANTH A429) (pg. 6-15)
Approved for second reading

Add  ANTH A429 Contemporary Alaska Native Society, 1940-Present (3 cr) (3+0)
(course materials for informational purposes)
(pg. 16-24)

Not approved at GAB

Add  ANTH A676 Ethical Issues in Archaeology (3 cr) (3+0)
(stacked with ANTH A476) (pg. 25-33)
Approved for second reading

Add  ANTH A476 Ethical Issues in Archaeology (3 cr) (3+0)
(course materials for informational purposes) (pg. 34-41)
Not approved at GAB

Chg ANTH A685 Advanced Human Osteology (4 cr) (3+2)
(stacked with ANTH A485) (pg. 42-49)
Approved second reading

Chg ANTH A485 Human Osteology (4 cr) (3+2)
(course materials for informational purposes) (pg. 50-57)
Not approved at GAB

Add ANTH A686 Advanced Applied Human Osteology (3 cr) (3+0)
(stacked with ANTH A486) (pg. 58-65)

Approved for second reading

Add  ANTH A486 Applied Human Osteology (3 cr) (3+0)

(course materials for informational purposes) (pg. 66-73)
Not approved at GAB

Program/Course Action Request - First Reading

None submitted

Old Business

A. 2006-2007 Goals
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1. Course updates in preparation for 2010 visit
Working on updating Curriculum

2. Graduate School Action Team
First meeting will be October 4™ GSAT

IX. New Business
X. Informational Items and Adjournment

A. Curriculum Log available on governance web site.

Meeting Adjourned



Curriculum Action Request
University of Alaska Anchorage

Proposal to Initiate, Add, Change, or Delete a Course or Program of Study

XI course Description

[ other Restrictions
[ class O Level
[ college [ Major

O other

[ Test Score Prerequisites

la. School or College 1b. Division 1c. Department
AS CAS AMSC Biology
2. Course Prefix 3. Course Number | 4. Previous Course Prefix & Number 5a. Credits/CEU 5b. Contact Hours
(Lecture + Lab)
BIOL A615 4 (4+0)
6. Complete Course/Program Title
Advanced Comparative Animal Physiology
Adv. Comp. Animal Physiol.
Abbreviated Title for Transcript (30 character)
7. Type of Course |Z Academic |:| Non-credit |:|CEU |:| Professional Development
8. Type of Action [X] Course 1 Program 9. Repeat Status No # of Repeats Max Credits
L] Add Ll Prefix Course Number 10. GradingBasis [X] AF [ PNP [J NG
X change X credits Contact Hours
(mark appropriate boxes) D Title Repeat Status 11. Implementation Date semesterfyear
|:| Delete O Grading Basis Cross-Listed/Stacked From: Spring/2007 To: /9999

Course Prerequisites

Co-requisites -
Registration Restrictions | 12. [] Cross Listed witn

OO0000XO

& Stacked with BIOL A415 Cross-Listed Coordination Signature

13. List any programs or college requirements that require this course

14. Coordinate with Affected Units:

Department, School, or College

Initiator Signature Date
15. I:l General Education Requirement [ oral communication [J written Communication [ ouantitative Skills [ Humanities
|:| Fine Arts |:| Social Sciences D Natural Sciences D Integrative Capstone

16. Course Description

An in-depth examination of the physiological adaptations of marine, freshwater, and terrestrial organisms. The comparative
approach will be used in order to better understand how animals are uniquely adapted to their physical environment. In addition to
meeting all requirements for Biol A415, graduate students will be required to lead class discussions, research the literature and prepare
a research proposal that addresses a current topic in comparative physiology, and to orally present and defend that research proposal
to the class as a whole. Special note: Students who completed BIOL A415 as part of their undergraduate degree cannot receive credit
towards their graduate degree from BIOL A615.

17a. Course Prerequisite(s) (ist prefix and number)

17b. Test Score(s) 17c. Co-requisite(s) (concurrent enrollment required)

17d. Other Restriction(s)
[ college [ Major [] class [X

17e. Registration Restriction(s) (non-codable)

Level Graduate Standing

18. |:| Mark if course has fees

19. Justification for Action

discussion section each week

Increasing the unit load of the graduate course to reflect the additional hour and fifteen minutes that graduate students spend in

Initiator (faculty only)

— Approved
Disapproved:

—Approved
Disapproved:
Date Dean/Director of School/College Date
____ Approved
Disapproved:
Department Chairperson Date Undergraduate or Graduate Date
Academic Board Chairperson
____ Approved

— Approved
—Disapproved:

__Disapproved:

Curriculum Committee Chairperson

Date Provost or Designee Date



COURSE CONTENT GUIDE/OUTLINE

Date October 5, 2006 Course Number BIOL A615 Credits 4

Program  Biological Sciences

Course Title  Advanced Comparative Animal Physiology

Course Description

An in-depth examination of the physiological adaptations of marine, freshwater, and terrestrial organisms.
The comparative approach will be used in order to better understand how animals are uniquely adapted to
their physical environment. In addition to meeting all requirements for Biol A415, graduate students will be
required to lead class discussions, research the literature and prepare a research proposal that addresses a
current topic in comparative physiology, and to orally present and defend that research proposal to the class
as a whole. Special note: Students who completed BIOL A415 as part of their undergraduate degree cannot
receive credit towards their graduate degree from BIOL A615.

Course Design

a. Statement of course intent: To teach students about how animals are physiologically
adapted to their environment

b. 4 credits

C. Total time of student involvement:

1. Three lecture hours per week.

2. One one-hour 15 minute discussion section per week

Total time of work expected outside class per week: 9-12 hours
d. Selective Course

Course Activities

Primarily taught as a lecture and discussion class, with problem-solving skills emphasized
throughout.

Course Prerequisites/Corequisites/Other Restrictions

Prerequisites: Graduate standing

Course Evaluation

Course is graded A-F. Students will be graded based on their performance on examinations given
during the semester, on a comprehensive final, and writing assignments given during the semester.
The final grade will be based on how well the student masters the subject matter.

In addition to meeting all requirements for BIOL A415, graduate students will be required to attend a
weekly discussion section where we review primary literature, lead one in-class lecture, research the
literature and prepare a research proposal that addresses a current topic in comparative physiology,
and to orally present and defend that research proposal to the graduate students in the course.



VI. Course Outline

1.

What is Comparative Physiology?

1.1. Definition of physiology

1.2. Definition of adaptation

Energetics & Thermodynamics

2.1. Animal energetics & metabolic scaling
2.2. Energy budgets

2.3. Enzyme systems and modifications
Gas Laws & Respiration

3.1. Blood and respiratory pigments

3.2. Adaptations for aerial respiration

3.3. Adaptations for aquatic respiration

3.4. Adaptations for Hypoxia (at altitude and depth)
Water and Solute Balance

4.1. Homeostasis

4.2. Body fluids & excretory organs

4.3. Adaptations to terrestrial environments
4.4. Adaptations to aquatic environments
Thermoregulation

5.1. Heat budgets

5.2. Adaptations to temperature extremes
5.3. Torpor and Hibernation

Support and Locomotion

6.1. Skeletons & modes of locomotion

6.2. Aerodynamics / hydrodynamics

6.3. Cost of transport

6.4. Specialization of muscle structure and function for unique activities
Food and feeding

7.1. Nutritional requirements

7.2. Feeding patterns & Gut structure

7.3. Adaptations to specialized diets

7.4. Hyperphagy, hypophagy, and fasting adaptations

VII. Suggested Texts

Hill, Wyse, Anderson, 2004. Animal Physiology, Sinauer
Or comparable text selected by instructor
Primary literature reading assignments

VIII. Bibliography or References (May vary)

Pough, F. H., J.B. Heiser, and W.N. McFarland. 1996. Vertebrate Life, 4™ Edition. Prentice Hall
Schmidt-Nielsen, K. 1998. Animal Physiology, 5™ Edition. Cambridge Press

Willmer, P. G. Stone, and I.A. Johnston. 1999. Environmental Physiology of Animals Blackwell
Science Inc

Withers, P.C. 1992. Comparative Animal Physiology. Saunders HJB

McNab, B.K. 2002. The physiological ecology of Vertebrates. Cornell University Press
Alexander, R. M. 1996. Optima for Animals. Princeton University Press.



VIX.

Spicer,J.I, and K.J. Gaston. 1999. Physiological Diversity and its Ecological Implications.
Blackwell Science

Storey, K. 2004. Functional Metabolism: Regulation and Adaptation. Wiley-Liss

Hochachka, P.W. and G.N. Somero. 2002. Biochemical Adaptation: Mechanism and process in
Physiological evolution. Oxford Press

Bradshaw, D. 2003. Vertebrate Ecophysiology. Cambridge University Press

Instructional Goals and Outcomes

Instructional Goals

e To convey to the students the fundamental principles that govern physiological processes of all
animals, regardless of habitat.

e To emphasize the many links between animal physiological processes and their environment,
and to demonstrate how small modifications in regulatory processes can lead to a wide variety of
physiological responses and adaptation.

< To highlight how extreme environments have lead to novel physiological processes, and make
clear how the study of such processes and adaptations can be a benefit to all physiologists.

e Toteach students to read, interpret, and critique primary scientific literature.

e Toteach students to think critically about how animals can and do react to environmental
variation, and how responses to one external condition might limit subsequent behaviors.

e To teach students about how to write scientifically, both for journals and for grant funding

e Toteach students how to present scientific topics in an effective way

Student Outcomes:

Student Outcome

Assessment Metric

The student will be able to assess the key
physiological systems of a variety of animal groups,
determine the key similarities and differences of the
groups, and convey an in-depth understanding of
these differences.

Midterm and final exams.

The student will be able to read, interpret, and critique
primary scientific research papers published in the
area of physiology.

In class discussions,
graduate-student only
discussions, writing
assignments.

The student will evaluate the many ways in which
physiological processes are regulated in response to
changing external conditions, and apply this
understanding to new and novel situations.

Midterm and final exams.

The students will be able to synthesize and integrate
information from lecture and literature and convey an
in-depth understanding of the way in which a
particular animal’s physiological system is tailored to
its environment.

Final research proposal and
discussion.
Journal article critiques.

The student will be able to present scientific topics in
an effective way.

Graduate student discussions
and in class presentations.

The students will have an advanced understanding of
the linkages between physiology, life history and
ecology.

Final research proposal and
discussion.




Curriculum Action Request
University of Alaska Anchorage

Proposal to Initiate, Add, Change, or Delete a Course or Program of Study

la. School or College
AS CAS

1b. Division
AMSC

1c. Department
Biology

2. Course Prefix 3. Course Number

4. Previous Course Prefix & Number

5a. Credits/CEU 5b. Contact Hours

(Lecture + Lab)

BIOL A630 n/a 4 (4+0)
6. Complete Course/Program Title
Advanced Marine Mammal Biology
Adv. Marine Mammal Biol.
Abbreviated Title for Transcript (30 character)
7. Type of Course |Z Academic |:| Non-credit |:|CEU |:| Professional Development
8. Type of Action Xl course | Program 9. Repeat Status No # of Repeats Max Credits
L] Add O Prefix L1 Course Number 10. GradingBasis [X] AF [ PNP [J NG
X change O credits X contact Hours
(mark appropriate boxes) [ Title O Repeat Status 11. Implementation Date semesterfyear
] pelete [ Grading Basis [0 cross-Listed/Stacked From: Fall/2006 To: /9999
E Course Description |:| Course Prerequisites
[ Test Score Prerequisites [ ] Co-requisites .
[ other Restrictions ] Registration Restrictions | 12. [] Cross Listed witn
[ class O Level
O college [ Major . & Stacked with BIOL A430 Cross-Listed Coordination Signature
X Other remove laboratory section and fee
13. List any programs or college requirements that require this course

14. Coordinate with Affected Units:

Department, School, or College

Initiator Signature Date

15. |:| General Education Requirement

D Oral Communication
D Fine Arts

D Written Communication
D Social Sciences

|:| Humanities
|:| Integrative Capstone

|:| Quantitative Skills
|:| Natural Sciences

16. Course Description

Advanced study of the biology and ecology of marine mammals, with an emphasis on understanding how marine mammals are
adapted to their habitat, and the roles that they play in the aquatic ecosystem. In addition to meeting all requirements for Biol A430,
graduate students will be required to participate in a weekly discussion of primary literature, lead one discussion, and prepare a
research proposal that addresses a current topic in marine mammal biology, and to orally present and defend that research proposal to
the class. Special note: students who completed BIOL A430 as part of their undergraduate degree cannot receive credit towards their

graduate degree from BIOL A630.

17a. Course Prerequisite(s) (ist prefix and number)

17b. Test Score(s)

17c. Co-requisite(s) (concurrent enrollment required)

17d. Other Restriction(s)

[ college [ Major [] class [X

Level

17e. Registration Restriction(s) (non-codable)
graduate standing

18. |:| Mark if course has fees

19. Justification for Action

Removing laboratory section from course & substituting 1-hour 15 minute weekly graduate discussion section

____ Approved
Disapproved:
Initiator (faculty only) Date Dean/Director of School/College Date
— Approved ____ Approved
Disapproved: Disapproved:
Department Chairperson Date Undergraduate or Graduate Date
Academic Board Chairperson
— Approved —_Approved
—Disapproved: ____ Disapproved:
Curriculum Committee Chairperson Date Provost or Designee Date



COURSE CONTENT GUIDE/OUTLINE

Date: October 5, 2006  Course Number: BIOL A630 Credits: 4

Program: Biological Sciences

Course Title: Advanced Marine Mammal Biology

Course Description

Advanced study of the biology and ecology of marine mammals, with an emphasis on
understanding how marine mammals are adapted to their habitat, and the roles that they play in the
aquatic ecosystem. In addition to meeting all requirements for Biol A430, graduate students will
be required to participate in a weekly discussion of primary literature, lead one discussion, and
prepare a research proposal that addresses a current topic in marine mammal biology, and to orally
present and defend that research proposal to the class. Special note: students who completed BIOL
A430 as part of their undergraduate degree cannot receive credit towards their graduate degree
from BIOL A630

Course Design

a. Statement of course intent: To teach students about the biology and ecology of marine
mammals.
. 4 credits.
C. Total time of student involvement:

1. Three hours of lecture per week.
2. One 1-hr, 15-min discussion section per week
2. Total time of work expected outside class: 10-12 hours.
d. Elective Course.
Course Activities
Primarily taught as a lecture and discussion class, with problem-solving skills emphasized throughout.

Course Prerequisites / Corequisites

Graduate Standing.
Course Evaluation

Course grade is A-F.

Students will be graded based on their performance on examinations given during the semester, on a
comprehensive final, and on writing assignments given during semester course. Graduate students will
be expected to demonstrate a more complete understanding of the material and advanced writing and
analytical skills, and through their participation in discussion sections. The final grade will be based
on how well the student masters the subject matter.



VI.

Course Outline

1:

Marine mammal systematics and distribution

1.1 Oceanic Habitats

1.2 Systematics

1.3 Evolution and distribution of Pinnipeds

1.4 Evolution and distribution Cetaceans

1.5 Evolution and distribution Sirenians

1.6 Evolution and distribution of Polar Bears and Otters

Adaptations to aquatic existence

2.1 Morphological

2.2 Thermoregulatory

2.3 Osmoregulation & water balance
2.4 Sensory physiology

Adaptations for Diving

3.1 Increased Oxygen Storage
3.2 Cardiovascular Control
3.3 Hydrodynamic adaptations
3.4 Cost of transport

3.5 Reduced Metabolic Rate

Diving and Foraging Behavior

4.1 Methods for studying diving and foraging behavior
4.2 General patterns of diving behavior

4.3 Foraging behavior and ecology

4.4 Trophic roles and foraging strategies

4.5 Optimality models

Reproductive Energetics

5.1 Costs of Reproduction

5.2 Evolution of Mating Systems

5.3 Lactation Strategies

5.4 Reproductive Strategies

5.5 Impact on foraging ecology and distribution

Social systems & Population Dynamics
6.1 Social Systems

6.2 Link to reproductive systems

6.3 Implications for population dynamics

Management & Conservation

7.1 Requirements for appropriate management decisions
7.2 Protective legislation

7.3 Local management, subsistence issues

7.4 Fisheries interactions

7.5 Contaminants and pollution



VII. Suggested Texts (may vary to reflect most recent literature)

U=at UAA

A=at ARLIS

Berta,AA. and J.L. Sumich 1999. Marine Mammals: Evolutionary Biology. Academic
Press

Reynolds. J.E. and S. A. Rommel, 1999. Biology of Marine Mammals. Smithsonian
Institution™

Riedman, M. 1990. The Pinnipeds: Seals, Sea Lions, and Walrus. University of
California Press*

Twiss, J.R. and R.R. Reeves. 1999. Conservation and Management of Marine Mammals.
Smithsonian Institution

Lentfer, J.W. 1988. Selected Marine Mammals of Alaska. Marine Mammal Commission
Mann, J., Connor, R.C., Tyack, P.L., and Whitehead, H. 1999. Cetacean Societies.
Chicago University Press.

A

VIII. Bibliography or References (may vary)

AIIen,AK. R. 1980. Conservation and management of whales. University of Washington
Press.

Bonne& W. N. 1982. Seals and man : a study of interactions. University of Washington
Press.

Burns, W.C. 1994. The International Whaling Commission in the 1990s : problems and
prospects. Pacific Center for International Studies.

Clayton, P. H. 1998. Connection on the ice : environmental ethics in theory and practice.
Temple University Press.”

Eberhardt, L. L. D.G. Chapman, and J.R. Gilbert. 1979. A review of marine mammal
census methods. Wildlife Society, 1979.%

Hammond, P.S., Mizroch,S.A., and Donovan,G.P. 1990. Individual recognition of
cetaceans : use of photo- identification and other techniques to estimate population
parameters / incorporating the proceedings of the symposium and workshop on individual
recognition and the estimation of cetacean population parameters. International Whaling
Commission. *

Jarman, W. M. 1991. Identification and levels of organochlorine compounds in birds and
marine mammals

Lavigne, D. M. and K.M. Kovacs. 1988. Harps & hoods : ice-breeding seals of the
Northwest Atlantic. University of Waterloo Press.

Norris,K. 1986. Biology of marine mammals. University of California Press

Northridge, Simon P. 1984. World review of interactions between marine mammals and
fisheries. Food and Agriculture Organization of the United Nations.

NRC 2000. Marine mammals and low-frequency sound : progress since 1994 /
Committee to Review Results of ATOC's Marine Mammal Research Program, Ocean
Studies Board, Commission on Geosciences, Environment, and Resources, National
Research Council. National Academy Press. *

Reeves, R.R. and Leatherwood, S. 1994. Dolphins, porpoises, and whales : 1994-1998
action plan for the conservation of cetaceans. IUCN.

Simmonds, M.P. and J.D. Hutchinson. 1996. The conservation of whales and dolphins :
science and practice Wiley.



VIX. Instructional Goals and Outcomes

Instructional Goals

=  To teach students about marine mammals: where they originated from, their evolutionary history,
and the physiological, reproductive, and behavioral changes that resulted from their re-entry into
the marine habitat.

=  To emphasize the many links between marine mammal behavior, physiology, their environment, and
their evolutionary history

=  To emphasize the many ways in which marine mammals are able to exploit food resources and to
show how foraging behavior has shaped social evolution

= To demonstrate the critical role that marine mammals play in marine ecosystems, and to make
students aware of how human activities are impacting marine mammal populations throughout the

globe.

To teach students to read, interpret, and critique primary scientific literature.
To teach students about how to write scientifically, both for journals and for grant funding
To teach students how to present scientific topics in an effective way

Student Outcomes:

Student Outcome

Assessment Metric

Students will be able to 1) identify and distinguish
between different marine mammal species, to evaluate
the competing theories of marine mammal evolutionary
history, 2) to identify adaptations to marine existence
and assess how habitat influences behavioral strategies,
3) to judge how different physiological systems are
integrated, and be able to formulate the links between
evolutionary history, habitat, physiology, foraging
strategy, reproductive biology, and social systems, and
4) understand the role that scientists, governmental
organizations, and citizen groups have played in current
conservation and management processes.

Midterm and final exams.

The student will be able to read, interpret, and critique
primary scientific research papers published in the area of
marine mammal biology.

In class discussions, graduate-
student only discussions, writing
assignments.

The student will evaluate the many ways in which marine
mammals are integrated into their environment, and apply
this understanding to new and novel situations.

Midterm and final exams.

The students will be able to synthesize and integrate
information from lecture and literature and convey an in-
depth understanding of the way in which a particular
animal’s behavior and ecology is tailored to its
environment and life history strategy.

Final research proposal and
discussion.
Journal article critiques.

The student will be able to present scientific topics in an
effective way.

Graduate student discussions and
in class presentations.

The students will have an advanced understanding of the
linkages between physiology, life history and ecology of
marine mammals.

Final research proposal and
discussion.




Curriculum Action Request
University of Alaska Anchorage

Proposal to Initiate, Add, Change, or Delete a Course or Program of Study

la. School or College
CBPP

1b. Division
ADBP

1c. Department
BA

2. Course Prefix 3. Course Number

4. Previous Course Prefix & Number

5a. Credits/CEU 5b. Contact Hours

(Lecture + Lab)

BA A615 N/A 3 (3+0)
6. Complete Course/Program Title
Real Estate Investment Analysis
Real Estate Investment
Abbreviated Title for Transcript (30 character)
7. Type of Course |Z Academic |:| Non-credit |:|CEU |:| Professional Development
8. Type of Action [X] Course 1 Program 9. Repeat Status No Limit Max Credits
D] Add O Prefix L1 Course Number 10. GradingBasis [X] AF [ PNP [J NG
] change O credits [ contact Hours
(mark appropriate boxes) D Title D Repeat Status 11. Implementation Date semesterfyear
] pelete [ Grading Basis [0 cross-Listed/Stacked From: Fall/2007 To: /9999
|:| Course Description |:| Course Prerequisites
[ Test Score Prerequisites [ ] Co-requisites _
[ other Restrictions ] Registration Restrictions | 12. [] Cross Listed witn
[ class O Level
O college [ Major I:‘ Stacked with Cross-Listed Coordination Signature
O other
13. List any programs or college requirements that require this course

14. Coordinate with Affected Units:

CBPP; ListServ
Department, School, or College

Initiator Signature Date

15. |:| General Education Requirement

D Oral Communication
D Fine Arts

D Written Communication
D Social Sciences

|:| Humanities
|:| Integrative Capstone

[ ouantitative Skills
|:| Natural Sciences

16. Course Description

Provides coverage of the analytical techniques for valuing real estate investments at the micro and macro levels. Covers primary
and secondary mortgage markets and securitization of residential and commercial real estate mortgages.

17a. Course Prerequisite(s) (iist prefix and number)
BA A603

17b. Test Score(s)

17c. Co-requisite(s) (concurrent enrollment required)

17d. Other Restriction(s)

[] college [ Major [ Class [X Level

17e. Registration Restriction(s) (non-codable)
Graduate standing

18. [XI Mark if course has fees Standard CBPP computer lab fees

19. Justification for Action

There has been considerable real estate development in Alaska and other parts of the US in recent years. Frequently, the College
receives suggestions from the business leaders that we should develop a curriculum that will prepare MBA students with advanced real
estate investment analysis skills. This is an elective course for the MBA program.

Initiator (faculty only)

— Approved
Disapproved:

— Approved
—Disapproved:

____ Approved
Disapproved:
Date Dean/Director of School/College Date
____ Approved
Disapproved:
Department Chairperson Date Undergraduate or Graduate Date
Academic Board Chairperson
____ Approved
__Disapproved:
Curriculum Committee Chairperson Date Provost or Designee Date



COURSE CONTENT GUIDE
UNIVERSITY OF ALASKA ANCHORAGE
COLLEGE OF BUSINESS AND PUBLIC POLICY

l. Date Initiated October 19, 2006

1. Course Information
College/School:  College of Business and Public Policy

Department: Business Administration

Program: MBA

Course Title: Real Estate Investment Analysis

Course Number: BA A615

Credits: 3

Contact Hours: 3 per week x 15 weeks = 45 hours
0 lab hours
6 to 8 hours outside of class per week x 15 weeks = 90 to 120
hours

Grading Basis: A-F

Course Description: Provides coverage of the analytical techniques for valuing real
estate investments at the micro and macro levels. Covers primary and secondary
mortgage markets and securitization of residential and commercial real estate
mortgages.

Course Prerequisites: BA A603

Registration Restrictions: Graduate standing

Fees: Standard CBPP computer lab fee

I11.  Course Activities
A. Lectures and discussion
B. Occasional guest lectures
C. Real estate portfolio construction and analysis

IV.  Guidelines for Evaluation
A. Homework and online quizzes
B. Spreadsheet exercises
C.  Written exams
D. Project report

V. Course Level Justification
This is a graduate level course that analyzes various aspects of real estate investments.
Student will interpret and evaluate the secondary mortgage market data available
online, construct suitable real estate portfolio, and analyze their risk-return
characteristics. Prior knowledge of introductory finance and investment is essential for
understanding the concepts presented in this course.
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VI.  Outline

Introduction to real estate economics
Real estate market analysis

Basic financial tools and concepts

Real estate valuation at the micro level
Real estate valuation at the macro level
Leverage in real estate investment
Primary mortgage markets

Secondary mortgage markets
Mortgage-backed securities

TIOTMMUOm>

VII. Suggested Texts

Geltner, David M and Norman G. Miller. Real Estate Analysis and Investments 1%
Edition. Mason, OH, Thomson Southwest, 2001.

Zipf, Robert. Fixed Income Mathematics 2nd Edition, New York: Academic Press,
2003.

VIIl. Bibliography

Textbooks are supplemented by readings from current publications in the field,
generally located in the Business Source Premier electronic database in the UAA
Consortium Library.

IX. Instructional Goals and Student Outcomes

A. Instructional Goals.
The instructor will:

1. Present an overview of real estate economics.

2. Discuss real estate market analysis methods.

3. Discuss tools of financial analysis and micro level valuation.

4. Discuss the roles and functions of primary mortgage markets.

5. Analyze the role of secondary mortgage market in capital allocation
and securitization of mortgages.

6. Analyze the role of mortgage-backed securities in a real estate
portfolio.

7. Analyze the risk-return characteristics of a real estate portfolio.
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B. Student Outcomes.

Students will be able to:

Assessment Method

1. Demonstrate the understanding of Exam or quiz
real estate economics.

2. Conduct real estate market analysis. | Spreadsheet exercise

3. Use tools of financial analysis and Exam and quiz
micro level valuation.

4. Demonstrate the understanding of Exam or quiz
the roles and functions of primary
mortgage markets.

5. Analyze the role of secondary Exam or quiz
mortgage market in capital
allocation.

6. Analyze the role of mortgage- Project report
backed securities in a real estate
portfolio.

7. Measure the performance of the real | Project report

estate portfolio.

CCG: BA A615
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Library Resource Form

Excerpts from the Northwest Association of Schools and Colleges Accreditation Handbook 1999 Edition

Standard Five - Library and Information Resources

Standard 5.A - Purpose and Scope

The primary purpose for library and information resources is to support teaching, learning, and, if applicable, research in ways consistent with,
and supportive of, the institution's mission and goals. Adequate library and information resources and services, at the appropriate level for
degrees offered, are available to support the intellectual, cultural, and technical development of students enrolled in courses and programs
wherever located and however delivered.

Standard Two - Educational Program and Its Effectiveness

Standard 2.A. - General Requirements

2.A.8 Faculty, in partnership with library and information resources personnel, ensure that the use of library and information resources is
integrated into the learning process.

College of Business & Public Policy
Program/Course Title: Real Estate Investment Analysis

1. Please identify the library liaison consulted in preparation of this proposal.

2. Please list any new library resource and/or information that you recommend to support
this course/program change. NONE

Initiator signature



Resource Implication Form

1. School/College College of Business & Public Policy
2. Program/Course: Real Estate Investment Analysis

3. Course Prefix BA

4. Course Number 615

5. Implementation Date Fall 2007

6. Type of Action and Category
X Course addition  [] Course change  [] Program addition ] Program change

7. Consequences of Actions and Costs: Check all appropriate categories and provide

an explanation of how it will be funded and by whom.
[ part-time faculty
] new full-time faculty
[] reassignment of full-time faculty
[] additional class/lab space
] modification of class/lab space
[] additional library resources
[] additional computer equipment
[] other costs

PBALPRPHHHLH

8. Explanation:

— Approved

Disapproved Department Chair Date

Approved

Disapproved
Dean/Director of School/College Date

Approved

Disapproved

Provost Date



Curriculum Action Request
University of Alaska Anchorage

Proposal to Initiate, Add, Change, or Delete a Course or Program of Study

Department, School, or College

la. School or College 1b. Division 1c. Department
CBPP ADBP CIS
2. Course Prefix 3. Course Number | 4. Previous Course Prefix & Number 5a. Credits/CEU 5b. Contact Hours
CIS A633 N/A 3 (Lecture + Lab)
(3+0)
6. Complete Course/Program Title
Seminar in Management Information Systems
Seminar in MIS
Abbreviated Title for Transcript (30 character)
7. Type of Course |z Academic |:| Non-credit |:| CEU |:| Professional Development
8. Type of Action X course ] Program 9. Repeat Status NA Limit Max Hours
B Add [ Prefix [ Course Number 10. Grading Basis I AF [JPNP []NG
[] change [ credits [ contact Hours
(mark appropriate boxes) D Title D Repeat Status 11. Implementation Date semesteryear
Delete [ Grading Basis [] cross-Listed/Stacked From: Fall/2007 To: /9999
|:| Course Description |:| Course Prerequisites
[ Test Score Prerequisites [ ] Co requisites 12. [] Cross Listed with
[] other Restrictions [ Registration Restrictions
[ class O Level X i —— .
0 College 0 Major I:l Stacked with Cross-Listed Coordination Signature
[ Other
13. Coordinate with Affected Units: ListServ

Initiator Signature

Date

14.
Masters of Business Administration

List any programs or college requirements that require this course

15. |:| General Education Requirement

D Oral Communication
D Fine Arts

D Written Communication
D Social Sciences

[ quantitative skills
|:| Natural Sciences

D Humanities

16. Course Description

Analysis of current and future implications of Information Systems (IS) and emerging technologies for managers and decision
makers. Focuses on the interaction of technology with business organizations including e-commerce, enterprise IS, and globalization

issues.

17a. Course Prerequisite(s) (ist prefix and number) | 17b. Test Score(s) 17c. Corequisite(s) (concurrent enroliment required)
None NA NA

17d. Other Restriction(s) 17e. Registration Restriction(s) (non-codeable)
[Jcollege [Major [Jclass [X Level Graduate standing

18. [X] Mark if course has fees Standard CBPP computer lab fees

19.  Justification for Action

The course will be a required core course in the MBA program to reflect the increased importance of IS in managerial decisions.

Disapproved:

Initiator (faculty only)

— Approved
____Disapproved:

____Approved
Disapproved:

— Approved

Disapproved:

Date
Department Chairperson Date
Curriculum Committee Chairperson Date

_ Approved

__ Disapproved:

Dean/Director of School/College Date
Undergraduate or Graduate Date
Academic Board Chairperson

Provost or Designee Date




COURSE CONTENT GUIDE
UNIVERSITY OF ALASKA ANCHORAGE
COLLEGE OF BUSINESS AND PUBLIC POLICY

l. Date Initiated October 16, 2006

1. Course Information

College/School:  College of Business and Public Policy
Department: Business Administration
Program: Masters of Business Administration
Course Title: Seminar in Management Information Systems
Course Number: CIS A633
Credits: 3
Contact Hours: 3 per week x 15 weeks = 45 hours
0 lab hours

6 hours outside of class per week x 15 weeks = 90 hours
Grading Basis: A-F
Course Description: Analysis of current and future implications of Information
Systems (IS) and emerging technologies for managers and decision makers.
Focuses on the interaction of technology with business organizations including
e-commerce, enterprise IS, and globalization issues.
Course Prerequisites: None.
Registration Restrictions: Graduate standing
Fees: Standard CBPP computer lab fee

I1l.  Course Activities
A. Lectures and discussions
B. In-class exercises
C.  On-line assignments

IV.  Guidelines for Evaluation
A. Class discussions
B. Hands on project
C. Research projects including written and oral components

V. Course Level Justification
This is a graduate level class that surveys fundamental concepts in Management
Information Systems as needed for managers and decision makers. The course
also explores emerging technologies and business trends. Prior knowledge of
basic graduate MIS concepts including hardware, software, and databases is
desirable, but not required for understanding the concepts presented in class.
Students are expected to be proficient at using business software and are
expected to be able to conduct research and to present business reports.
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VI.  Outline

Introduction to management information systems

Strategic role of information systems in business

Staffing and organizational impacts of information systems
Introduction to e-commerce

Enterprise resource planning and changing business processes
Data warehousing and knowledge management

Customer relationship management and supply chain management
Systems development: funding, specifying and outsourcing issues
Systems integration: inter-organizational and globalization issues
Information systems in mergers and acquisitions

Legal aspects of information systems

Ethical aspects of information systems

FASTIOMmMODOWP

VII. Suggested Texts

Paul Gray, Manager's Guide to Making Decisions about Information Systems,
John Wiley, 2006.

Keri E. Pearlson and Carol S. Saunders, Managing and Using Information
Systems, John Wiley, 2006.
VIIl. Bibliography
Barbara C. McNurlin and Ralph H. Sprague, Jr, Information Systems
Management in Practice, Prentice-Hall 2002

Bruce Abramson, Digital phoenix : why the information economy collapsed and
how it will rise again, Cambridge, Mass. : MIT Press, c2005

Carol A. Ptak and Eli Schragenheim, ERP: tools, techniques, and applications
for integrating the supply chain, St. Lucie 2000

David J. Grimshaw, Bringing geographical information systems into business,
John Wiley 2000

Efraim Turban, Ephraim McLean, and James Wetherbe, Information
Technology for Management; Transforming Business in the Digital
Economy, John Wiley 2002

Frances Jacobson Harris, | found it on the Internet: coming of age online,
Chicago: American Library Association, 2005

G. David Garson, Public information technology and e-governance: managing
the virtual state, Raleigh, N.C. : Jones and Bartlett Publishers, c2006

Gary W. Dickson and Gerardine DeSanctis, Information Technology and the
Future Enterprise; New Models for Managers, Prentice-Hall 2001

James A. O’Brien, Introduction to Information Systems; Essentials for the e-
Business Enterprise, McGraw-Hill Irwin 2002
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James A. Senn, Information technology : principles, practices, and
opportunities, Upper Saddle River, N.J. : Pearson Prentice Hall, c2004

Jerzy Kisielnicki (ed) Modern organizations in virtual communities, IRM 2002

Kathy Schwalbe, Information Technology; Project Management, Course
Technology 2004

Kevin McDonald (ed), Mastering the SAP business information warehouse,
John Wiley 2002*

Michael Bronzite, Systems development: a strategic framework, Springer 2000

Nicholas G. Carr (ed) The digital enterprise: how to reshape your business for a
connected world, Harvard Business School Press 2001

Nicholas G. Carr, Does IT matter? : information technology and the corrosion
of competitive advantage, Boston, Mass. : Harvard Business School Press,
c2004

Paul Harmon, Michael Rosen, Michael Guttman, Developing E-business
systems & architectures: a manager's guide, Morgan Kaufmann 2001

Peter Buxmann, Wolfgang Koenig, Inter-organizational cooperation with SAP
systems: perspectives on logistics and service management, Springer 2000

Peter Fingar and Ronald Aronica, The death of "e™ and the birth of the real new
economy : business models, technologies and strategies for the 21st
century, Meghan-Kiffer 2001

Raymond McLeod, Jr., George Schell, Management information systems,
Prentice-Hall 2001

Robert C. Nickerson, Business and Information Systems, Prentice-Hall 2001
Robert O'Harrow, Jr., No place to hide, New York : Free Press, c2005

Ronald Thompson and William Cats-Baril, Information Technology and
Management, McGraw-Hill Irwin 2003

Siva Vaidhyanathan, The anarchist in the library : how the clash between
freedom and control is hacking the real world and crashing the system,
New York: Basic Books, c2004

Stephan Kudyba, Richard Hoptroff, Data mining and business intelligence: a
guide to productivity, Idea Group 2001

William Ulrich, Legacy systems: transformation strategies, Prentice-Hall 2002

IX. Instructional Goals and Student Outcomes

A. Instructional Goals.
The instructor will:
1. Present the reasons why businesses acquire information systems (1S),
the options for acquisition, the decision process they use, and the steps
in actual development or acquisition of IS
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2. Engage students in thinking critically about how businesses use IS,
and in particular in thinking about the relative impact of IS on
business strategy and on organizational strategy

3. Discuss ethical and legal issues related to IS development and use

4. Analyze the relationship between IS and business processes

5. Explain the concept of business intelligence and its application to
modern organizations

6. Discuss trends and emerging technologies in MIS

B. Student Outcomes. Assessment Method
Students will be able to:
Discuss the reasons why Class discussion

businesses acquire information | Research project
systems (IS), the options for
acquisition, the decision
process they use and the steps
in actual development or
acquisition of 1S.

Write a paper about how Research project
businesses use IS for
competitive advantage,
focusing on the relative impact
of IS on business strategy and
on organizational strategy

Identify ethical and legal issues | Class discussion
related to 1S development and
use; propose solutions

Analyze the relationship Class discussion
between IS and business
processes.

Discuss the concept of business | Class discussion
intelligence and identify its
application to modern
organizations.

Discuss trends and emerging Hands on project
technologies in MIS, and apply | Class discussion
the knowledge in a written
paper or in developing business
application software
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Library Resource Form

Excerpts from the Northwest Association of Schools and Colleges Accreditation Handbook 1999 Edition

Standard Five - Library and Information Resources

Standard 5.A - Purpose and Scope

The primary purpose for library and information resources is to support teaching, learning, and, if applicable, research in ways consistent with,
and supportive of, the institution's mission and goals. Adequate library and information resources and services, at the appropriate level for
degrees offered, are available to support the intellectual, cultural, and technical development of students enrolled in courses and programs
wherever located and however delivered.

Standard Two - Educational Program and Its Effectiveness

Standard 2.A. - General Requirements

2.A.8 Faculty, in partnership with library and information resources personnel, ensure that the use of library and information resources is
integrated into the learning process.

College of Business & Public Policy
Program/Course Title: Fundamentals of Information Systems for Managers

1. Please identify the library liaison consulted in preparation of this proposal.

2. Please list any new library resource and/or information that you recommend to support
this course/program change. NONE

Initiator signature



Resource Implication Form

1. School/College College of Business & Public Policy

2. Program/Course: Fundamentals of Information Systems for Managers
3. Course Prefix CIS

4. Course Number 633

5. Implementation Date Fall 2007

6. Type of Action and Category
X] Course addition  [] Course change  [] Program addition [] Program change

7. Consequences of Actions and Costs: Check all appropriate categories and provide

an explanation of how it will be funded and by whom.
] part-time faculty
] new full-time faculty
[] reassignment of full-time faculty
[] additional class/lab space
] modification of class/lab space
[] additional library resources
[] additional computer equipment
[] other costs

R R R R R

8. Explanation:
This class will teach fundamentals of management information systems at the core of
the MBA program.

— Approved

Disapproved Department Chair Date

Approved

Disapproved
Dean/Director of School/College Date

Approved

Disapproved

Provost Date



Curriculum Action Request
University of Alaska Anchorage
Proposal to Initiate, Add, Change, or Delete a Course or Program of Study

la. School or College 1b. Division 1c. Department
CBPP ADBP BA
2. Course Prefix 3. Course Number | 4. Previous Course Prefix & Number 5a. Credits/CEU 5b. Contact Hours
BA A686 N/A 3 (Lecture + Lab)
(3+0)
6. Complete Course/Program Title
Management Simulation
Abbreviated Title for Transcript (30 character)
7. Type of Course |z Academic |:| Non-credit |:| CEU |:| Professional Development
8. Type of Action  [X] course ] Program 9. Repeat Status N/A Limit Max Hours
B Add [ Prefix [ Course Number 10. Grading Basis I AF [JPNP []NG
[] change [ credits [ contact Hours
(mark appropriate boxes) D Title D Repeat Status 11. Implementation Date semesteryear
Delete [ Grading Basis [] cross-Listed/Stacked From: Fall/2007 To: /9999
|:| Course Description |:| Course Prerequisites
[ Test Score Prerequisites [ ] Co requisites 12. [] Cross Listed with
[] other Restrictions [ Registration Restrictions
E S:IIS:ge E I;ﬂ:]{glr I:l Stacked with Cross-Listed Coordination Signature
[ Other

13. Coordinate with Affected Units:

ListServ

Department, School, or College

Initiator Signature Date

14. List any programs or college requirements that require this course
Masters of Business Administration

15. |:| General Education Requirement

D Oral Communication
D Fine Arts

D Written Communication
D Social Sciences

D Quantitative Skills D Humanities

|:| Natural Sciences

16. Course Description
Utilizes the Capstone Strategic Management Simulation. Provides the opportunity to experience running a business. Teams set
corporate strategies, apply strategic concepts and techniques within a practical decision-making framework, and integrate decisions in
all functional areas of business. Enables students to observe the impact of these decisions on business performance within a
competitive market and to compete with classmates and student teams simultaneously from other universities around the world

[ college

[ major

[ class

[ Level

17a. Course Prerequisite(s) (ist prefix and number) | 17b. Test Score(s) 17c. Corequisite(s) (concurrent enroliment required)
Completion of undergraduate or N/A N/A

graduate course in finance and accounting

17d. Other Restriction(s) 17e. Registration Restriction(s) (hon-codeable)

Graduate standing

18. |Z Mark if course has fees Standard CBPP lab fees

19. Justification for Action
The course adds a formal classroom based option to the capstone requirement of the MBA degree program.

Initiator (faculty only)

— Approved

Disapproved:

_ Approved
—Disapproved:

Date
Department Chairperson Date
Curriculum Committee Chairperson Date

Disapproved:

Dean/Director of School/College Date
____ Approved
Disapproved:
Undergraduate or Graduate Date
Academic Board Chairperson
_ Approved
Disapproved:
Provost or Designee Date



COURSE CONTENT GUIDE
UNIVERSITY OF ALASKA ANCHORAGE
COLLEGE OF BUSINESS AND PUBLIC POLICY

l. Date Initiated October 12, 2006

1. Course Information

College/School:  College of Business and Public Policy
Department: Business Administration
Program: Master Business Administration
Course Title: Management Simulation
Course Number: BA A686
Credits: 3
Contact Hours: 3 per week x 15 weeks = 45 hours
0 lab hours

6 hours outside of class per week x 15 weeks = 90 hours
Grading Basis: A-F
Course Description: Provides the opportunity to experience running a
business. Teams set corporate strategies, apply strategic concepts and
techniques within a practical decision-making framework, and integrate
decisions in all functional areas of business. Enables students to observe the
impact of these decisions on business performance within a competitive market
and to compete with classmates and student teams simultaneously from other
universities around the world.
Course Prerequisites: N/A
Registration Restrictions: Graduate standing; completion of undergraduate or
graduate course in finance and accounting
Fees: Standard CBPP computer lab fee

I11.  Course Activities
A. Lectures and discussions
B. In-class exercises
C.  On-line assignments
D. Team conferences and simulation participation

V. Guidelines for Evaluation

A. Homework assignments

B.  Market situation reports

C. Business plan

D. Simulation performance

E. Performance evaluation presentations and reports
V. Course Level Justification

This is a 600-level course that integrates and applies the key concepts and
management principles of all functional areas of business.
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VI. Outline
A. Introduction and Overview
1. Introduction to simulation
2. Definition of functional domains

B. Situation & SWOT Analysis

Consumer segments, buying criteria, and product perceptions
Mapping competitive position

Demand analysis

Capacity analysis

Margin analysis

SAEI R

C. Strategic Planning
1. Mission and vision
2. Growth strategies
3. Competitive strategies

D. Performance Assessment
1. Financial ratios
2. Leveraging competitive strategy and measures of success

E. Developing and Implementing the Business Plan
1. Functional alignment and tactical decision making
2. Developing sales forecasts and evaluating product success

F.  Simulation - Trial Rounds
Performance evaluation & policy reconsiderations and decisions

G. Simulation - Competitive Rounds
1. Strategic and tactical decisions — logic, consequences and adjustments
2. Final report and presentation- lessons learned

VII. Suggested Texts
Capstone Business Simulation-Student Guide, Tutorials & Software.

VIIl. Bibliography
Classics:

Predicting the Unpredictable; Bonabeau, Eric; Harvard Business Review;
03/01/2002:7.

Strategy as Revolution; Hamel, Gary; Harvard Business Review;
07/01/1996:14.

Strategy Under Uncertainty; Courtney, Hugh;Kirkland, Jane;Viguerie, Patrick;
Harvard Business Review; 11/01/1997:14.
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Swarm Intelligence: A Whole New Way to Think About Business; Bonabeau,
Eric; Meyer, Christopher; Harvard Business Review; (05/01/2001:9

The Core Competence of the Corporation; Prahalad, C.K.;Hamel, Gary;
Harvard Business Review; 05/01/1990:12.

The Theory of the Business; Drucker, Peter F.; Harvard Business Review;
09/01/1994:10 The Rise and Fall of the J. Peterman Co.; Peterman, John;
Harvard Business Review; (09/01/1999:7)

What Is Strategy?; Porter, Michael E.; Harvard Business Review;
11/01/1996:18

What's Wrong with Strategy?; Campbell, Andrew;Alexander, Marcus; Harvard
Business Review; 11/01/1997:7.

Why Business Models Matter; Magretta, Joan; Harvard Business Review;
05/01/2002:6

Current:

Blue Ocean Strategy: How to Create Uncontested Market Space and Make the
Competition Irrelevant, W. Chan Kim and Renée Mauborgne, Harvard
Business School Press, 2005.

The Long Tail: Why the Future of Business Is Selling Less of More, Chris
Anderson, Hyperion, 2006.

Wikinomics: How Mass Collaboration Changes Everything, Don Tapscott and
Anthony D. Williams, Portfolio Hardcover, 2006.

I1X. Instructional Goals and Student Outcomes

A. Instructional Goals.
The instructor will:

1. Provide a comprehensive explanation and demonstration of the
essential components and process of strategic planning and marketing
management

2. Discuss and demonstrate the logic and importance of functional
integration with competitive strategy

3. Define and delineate the role, range, benefits and drawbacks of key
competitive strategies

4. Explain market and financial performance assessment techniques and
criteria

5. Describe and demonstrate the characteristics of markets, market
segmentation, and target marketing
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Define situation and SWOT analysis and illustrate their application to
strategic decision-making and business plan formulation

Discuss evolving developments in business performance management

and intelligence software systems

B. Student Outcomes.

Students will be able to:

Assessment Method

1. Develop and implement strategies In-class exercises, simulation
and plans to enhance organizational | performance
performance

2. Demonstrate the ability to function In-class exercises, simulation
well in groups performance

3. Demonstrate leadership skills In-class exercises, simulation

performance

4. Demonstrate the ability to Written reports and class
communicate effectively presentations

5. Demonstrate the ability to manage Simulation performance,

change

written reports

CCG: BA A686
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Library Resource Form

Excerpts from the Northwest Association of Schools and Colleges Accreditation Handbook 1999 Edition

Standard Five - Library and Information Resources

Standard 5.A - Purpose and Scope

The primary purpose for library and information resources is to support teaching, learning, and, if applicable, research in ways consistent with,
and supportive of, the institution's mission and goals. Adequate library and information resources and services, at the appropriate level for
degrees offered, are available to support the intellectual, cultural, and technical development of students enrolled in courses and programs
wherever located and however delivered.

Standard Two - Educational Program and Its Effectiveness

Standard 2.A. - General Requirements

2.A.8 Faculty, in partnership with library and information resources personnel, ensure that the use of library and information resources is
integrated into the learning process.

College of Business & Public Policy
Program/Course Title: Management Simulation

1. Please identify the library liaison consulted in preparation of this proposal.

2. Please list any new library resource and/or information that you recommend to support
this course/program change. NONE

Initiator signature



Resource Implication Form

1. School/College College of Business & Public Policy
2. Program/Course: Management Simulation

3. Course Prefix BA

4. Course Number 686

5. Implementation Date Fall 2007

6. Type of Action and Category
X] Course addition  [] Course change  [] Program addition [] Program change

7. Consequences of Actions and Costs: Check all appropriate categories and provide

an explanation of how it will be funded and by whom.
] part-time faculty
] new full-time faculty
[] reassignment of full-time faculty
[] additional class/lab space
] modification of class/lab space
[] additional library resources
[] additional computer equipment
[] other costs

R R R R R

8. Explanation:

— Approved

Disapproved Department Chair Date

Approved

Disapproved
Dean/Director of School/College Date

Approved

Disapproved

Provost Date



Curriculum Action Request
University of Alaska Anchorage
Proposal to Initiate, Add, Change, or Delete a Course or Program of Study

la. School or College 1b. Division 1c. Department
CBPP ADBP BA
2. Course Prefix 3. Course Number | 4. Previous Course Prefix & Number 5a. Credits/CEU 5b. Contact Hours
BA A695 N/A. 3 (Lecture + Lab)
(3+0)
6. Complete Course/Program Title
Graduate Internship
Abbreviated Title for Transcript (30 character)
7. Type of Course |z Academic |:| Non-credit |:| CEU |:| Professional Development
8. Type of Action X course ] Program 9. Repeat Status N/A Limit Max Hours
& Add [ prefix [ course Number 10. Grading Basis g A-F  [JPINP I:l NG
[] change [ credits [ contact Hours
(mark appropriate boxes) D Title A . D Repeat Status 11. Implementation Date semesteryear
[ pelete [ Grading Basis [] cross-Listed/Stacked From: Fall/2007 To: /9999
|:| Course Description |:| Course Prerequisites
[ Test Score Prerequisites [ ] Co requisites 12. [] Cross Listed with
[] other Restrictions [ Registration Restrictions
E ?:IIS:ge E I[:ﬂ:]{glr I:l Stacked with Cross-Listed Coordination Signature
[ Other
13. Coordinate with Affected Units: ListServ
Department, School, or College
Initiator Signature Date
14. List any programs or college requirements that require this course
Masters of Business Administration
15. [] General Education Requirement [ oral communication [ written Communication [ quantitative skils ] Humanities
|:| Fine Arts |:| Social Sciences D Natural Sciences
16. Course Description
Integrates classroom knowledge with supervised work experience.
17a. Course Prerequisite(s) (ist prefix and number) | 17b. Test Score(s) 17c. Corequisite(s) (concurrent enroliment required)
Completion of MBA core courses N/A N/A
17d. Other Restriction(s) 17e. Registration Restriction(s) (non-codeable)
[Jcollege [ Major [cClass [ Level Graduate standing
18. [X] Mark if course has fees Standard CBPP lab fees
19. Justification for Action
The course provides an additional option to the capstone requirement of the MBA program and allows students the opportunity
to apply and augment their business administration expertise in a relevant work environment.

Disapproved:

Initiator (faculty only) Date Dean/Director of School/College Date
— Approved _____Approved
__ Disapproved: —Disapproved:
Department Chairperson Date Undergraduate or Graduate Date
Academic Board Chairperson
_ Approved _—_Approved
—Disapproved: _ Disapproved:

Curriculum Committee Chairperson Date Provost or Designee Date



VI.

COURSE CONTENT GUIDE
UNIVERSITY OF ALASKA ANCHORAGE
COLLEGE OF BUSINESS AND PUBLIC POLICY

Date Initiated October 18, 2006

Course Information

College/School:  College of Business and Public Policy
Department: Business Administration

Program: Master Business Administration
Course Title: Management Simulation

Course Number: BA A695

Credits: 3

Contact Hours: 3 contact hours with faculty supervisor; Students must work
minimum of 135 hours on the job

Grading Basis: A-F

Course Description: Integrates classroom knowledge with supervised work

experience.

Course Prerequisites: Completion of MBA core courses

Registration Restrictions: N/A

Fees: Standard CBPP computer lab fee

Course Activities

Specific activities are developed and approved by the employer, faculty advisor,
Career Services Center (CSC) and the student. Each activity must include the
following:

A. Learning objectives to be accomplished,;

B. How objectives will be accomplished:;

C. How achievement of objectives will be evaluated

D. Learning Agreement.

Guidelines for Evaluation
Evaluation is based on the student's final Technical Report and Employer
Evaluation.

Course Level Justification

This is an advanced 600-level course that integrates the totality of their
classroom study with planned and supervised work experience in the public and
private sectors. Students are expected to perform duties commensurate with
entry-level management positions.

Outline
A. OVERVIEW OF INTERNSHIP
1. Clarify student's occupational interest
2. Develop updated resume
3. Meet with faculty & Career Services Center (CSC) representative
4. Program Orientation
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INTERVIEW PROCESS AND SELECTION
Student interview

TRAINING GOALS AND OBJECTIVES
Develop learning objectives

STUDENT'S PARTICIPATION IN PROGRAM PLACEMENT
Practical learning experience

V. Suggested Texts

Not applicable

VI.  Bibliography

VIIl. Student Outcomes

1.1.0 Clarify student's occupational interests. Gain insight into various Career
Services Center (CSC) Program positions and job requirements.

Student will:

1.1.1 Interview with CSC Program representative

1.1.2 Discuss CSC placement opportunities

1.1.3 Determine whether there's a match between student's interests and

employer’s needs.

1.2.0 Develop updated resume. Produce a current resume.

Student will:

121

Develop a resume that reflects student's current academic and
employment history.

1.3.0 Meet with the CSC representative and with the BA Faculty Internship
Coordinator

Student will:

1.3.1 Obtain approval from the CSC and the BA Faculty Internship
Coordinator by demonstrating academic and employment readiness.

1.3.2 Provide appropriate CSC program documentation to the CSC and to the
BA Faculty Internship Coordinator

1.3.3 Provide a copy of college transcript(s)

1.3.4 Obtain the Faculty Internship Coordinator’s signature on the CSC

recommendation form.

1.3.0 Program orientation. Learn about the requirements of the BA Internship
Program

Student will:

CCG: BA A695
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141

1.4.2
1.4.3
144

Meet with the CSC representative and with the BA Faculty Internship
Coordinator

Discuss special requirements of the course

Discuss the placement process

Learn interview skills

2.1.0 Student/Employer Interview

Student will:

2.1.1 Prepare for the interview by researching the firm and practicing
interview skills

2.1.2 Attend the interview

2.1.3 Appear at the interview in professional business attire

214

Present himself/herself using proper business decorum

3.1.0 Develop learning objectives. With the CSC representative and employer,
develop the learning objectives that include specific academic content.

Student will:

3.1.1 Gain clear understanding of his/her employment responsibilities
3.1.2 Help define his/her course/employment objectives

3.1.3 Gain understanding of the employer's role

3.14

Get approval from the Faculty Internship Coordinator underwriting the
academic value of the proposed internship objectives

4.1.0 Practical learning experience. Develop attitudes and work habits pertinent to
successful job performance.

Student will:

411
41.2
4.1.3

4.1.4
415

4.1.6

4.1.7

CCG: BA A695

Learn work skills relevant to academic major

Augment job readiness skills

Develop a better understanding of human relations through working
with other employees

Develop attitudes and work habits for job competency

Develop skills that may increase student's marketability in his/her
program of study

Prepare a final paper describing academic achievements and learning
experiences.

Obtain from employer: (1) "Employer's Survey," and (2) two "Employer
Evaluation Forms," one at the mid-point of the placement, and one at its
completion.
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Library Resource Form

Excerpts from the Northwest Association of Schools and Colleges Accreditation Handbook 1999 Edition

Standard Five - Library and Information Resources

Standard 5.A - Purpose and Scope

The primary purpose for library and information resources is to support teaching, learning, and, if applicable, research in ways consistent with,
and supportive of, the institution's mission and goals. Adequate library and information resources and services, at the appropriate level for
degrees offered, are available to support the intellectual, cultural, and technical development of students enrolled in courses and programs
wherever located and however delivered.

Standard Two - Educational Program and Its Effectiveness

Standard 2.A. - General Requirements

2.A.8 Faculty, in partnership with library and information resources personnel, ensure that the use of library and information resources is
integrated into the learning process.

College of Business & Public Policy
Program/Course Title: Graduate Internship

1. Please identify the library liaison consulted in preparation of this proposal.

2. Please list any new library resource and/or information that you recommend to support
this course/program change. NONE

Initiator signature



Curriculum Action Request
University of Alaska Anchorage

Proposal to Initiate, Add, Change, or Delete a Course or Program of Study

Department, School, or College

Initiator Signature

la. School or College 1b. Division 1c. Department
CBPP ADBP BA
2. Course Prefix 3. Course Number | 4. Previous Course Prefix & Number 5a. Credits/CEU 5b. Contact Hours
BA A698 N/A 3 (Lecture + Lab)
(3+0)
6. Complete Course/Program Title
MBA Individual Research
Abbreviated Title for Transcript (30 character)
7. Type of Course |z Academic |:| Non-credit |:| CEU |:| Professional Development
8. Type of Action X course ] Program 9. Repeat Status N/A Limit Max Hours
& Add [ prefix [ course Number 10. Grading Basis g A-F  [JPINP I:l NG
[] change [ credits [ contact Hours
(mark appropriate boxes) D Title D Repeat Status 11. Implementation Date semesteryear
Delete [ Grading Basis [] cross-Listed/Stacked From: Fall/2007 To: /9999
|:| Course Description |:| Course Prerequisites
[ Test Score Prerequisites [ ] Co requisites 12. [] Cross Listed with
[] other Restrictions [ Registration Restrictions
E ?:IIS:ge E I[:ﬂ:]{glr I:l Stacked with Cross-Listed Coordination Signature
[ Other
13. Coordinate with Affected Units: ListServ

Date

14.
Masters of Business Administration

List any programs or college requirements that require this course

15. |:| General Education Requirement

D Oral Communication

D Written Communication D Quantitative Skills

D Humanities

The course provides an additional option to the capstone requirement of the MBA program.

|:| Fine Arts |:| Social Sciences D Natural Sciences

16. Course Description

Independent primary research project conducted under the supervision of a faculty advisor.
17a. Course Prerequisite(s) (ist prefix and number) | 17b. Test Score(s) 17c. Corequisite(s) (concurrent enroliment required)

N/A N/A

17d. Other Restriction(s) 17e. Registration Restriction(s) (non-codeable)

[Jcollege [ Major [Jclass [X Level

Graduate standing; completion of MBA core courses

18. |Z| Mark if course has fees Standard CBPP lab fees
19.  Justification for Action

Initiator (faculty only)

— Approved
Disapproved:

Disapproved:

Approved
Disapproved:

_ Approved
Disapproved:

_ Approved
Disapproved:

Date
Department Chairperson Date
Curriculum Committee Chairperson Date

Dean/Director of School/College Date
Undergraduate or Graduate Date
Academic Board Chairperson

Provost or Designee Date




VI.

COURSE CONTENT GUIDE
UNIVERSITY OF ALASKA ANCHORAGE
COLLEGE OF BUSINESS AND PUBLIC POLICY

Date Initiated October 12, 2006

Course Information
College/School:  College of Business and Public Policy

Department: Business Administration
Program: Master Business Administration
Course Title: MBA Individual Research
Course Number: BA A698

Credits: 3

Contact Hours: 1 per week x 15 weeks = 15 hours

Grading Basis: A-F

Course Description: Independent primary research project conducted under
the supervision of a faculty advisor.

Course Prerequisites: N/A

Registration Restrictions: Graduate standing; completion of MBA core
courses

Fees: Standard CBPP computer lab fee

Course Activities

Development of research project, objectives, and design
Review of literature

Data collection

Data analysis

Research results

Final research project - paper and presentation

mTmoow>

Guidelines for Evaluation
Evaluation is based on successful completion of the tasks established at the
outset of the course between the student and the faculty research advisor.

Course Level Justification

This is a 600-level course that provides the student the opportunity to design
and conduct a primary research project on a selected business concept, problem,
and/or theory.

Outline

Given the nature of this course and the variable demands that each research
advisor may pose, there is no fixed outline for this course. At the beginning of
the semester the student and research advisor will develop a written contract
(i.e., proposal) outlining the specific tasks to be performed by the student over
the course of the semester. The student and the research advisor will meet on a
regular basis at an agreed time and will discuss issues as they become relevant
to the project.
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VII. Suggested Texts

Benz, Carolyn R., and Newman, Isadore, Qualitative-Quantitative Research
Methodology: Exploring the Interactive Continuum, Southern Illinois
University Press, 1998.

King, Gary, Keohane, Robert and Verba, Sidney, Designing Social Inquiry:
Scientific Inference in Qualitative Research, Princeton, NJ: Princeton
University Press, 1994. ISBN: 0691034702.

The Structure of Scientific Revolutions (1962) publ. University of Chicago
Press, 1962

Yin, Robert. Case Study Research: Design and Methods. 3rd ed. Thousand
Oaks, CA: Sage Publications, 2003. ISBN: 0761925538.

VIIl. Bibliography

Students are expected to rely on source material that is relevant to the research
work they are undertaking.

IX. Instructional Goals and Student Outcomes

A. Instructional Goals.
The faculty advisor will:

1. Provide appropriate background for the student's intellectual
understanding of the nature, scope, and expectations regarding an
individual research project

2. Provide regular opportunities to review and discuss the progress of the

research project

Read and comment on drafts of the research project as it develops

4. Evaluate and grade the final research project

w

B. Student Outcomes.
Students will be able to: Assessment Method

1. Construct a formal research

prospectus Research project paper and
2. Conduct a substantive review of presentation

literature relevant to the research

topic

Formulate hypotheses
Design reliable and valid data
collection instruments and methods

sw
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5. Demonstrate knowledge of
appropriate quantitative and/or
qualitative data analysis techniques
and procedures

6. Interpret results

7. Evaluate research results
significance, ramifications, and
limitations
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Curriculum Action Request
University of Alaska Anchorage

Proposal to Initiate, Add, Change, or Delete a Course or Program of Study

la. School or College 1b. Division 1c. Department
CBPP ADBP BA
2. Course Prefix 3. Course Number | 4. Previous Course Prefix & Number 5a. Credits/CEU 5b. Contact Hours
BA A699 N/A. 3 (Lecture + Lab)
(3+0)
6. Complete Course/Program Title
Thesis
Abbreviated Title for Transcript (30 character)
7. Type of Course |z Academic |:| Non-credit |:| CEU |:| Professional Development
8. Type of Action X course ] Program 9. Repeat Status NA Limit Max Hours
B Add [ Prefix [ Course Number 10. Grading Basis I AF [JPNP []NG
[] change [ credits [ contact Hours
(mark appropriate boxes) D Title D Repeat Status 11. Implementation Date semesteryear
Delete [ Grading Basis [] cross-Listed/Stacked From: Fall/2007 To: /9999
|:| Course Description |:| Course Prerequisites
[ Test Score Prerequisites [ ] Co requisites 12. [] Cross Listed with
[] other Restrictions [ Registration Restrictions
E ?:IIS:ge E I[:ﬂ:]{glr I:l Stacked with Cross-Listed Coordination Signature
[ Other
13. Coordinate with Affected Units: ListServ

Department, School, or College

Initiator Signature Date

14. List any programs or college requirements that require this course

Masters of Business Administration

15. [ quantitative skills ] Humanities

|:| Natural Sciences

D Written Communication
D Social Sciences

D Oral Communication
D Fine Arts

|:| General Education Requirement

16. Course Description
Independent research project conducted under the supervision of a thesis advisor and committee, culminating in a formal thesis

and oral defense.

17a. Course Prerequisite(s) (ist prefix and number) | 17b. Test Score(s) 17c. Corequisite(s) (concurrent enroliment required)
NA
17d. Other Restriction(s) 17e. Registration Restriction(s) (non-codeable)
[ college [dMajor [dclass [X Level Graduate standing; completion of MBA core courses
18.  [X] Mark if course has fees
19. Justification for Action

The course provides an additional option to the capstone requirement of the MBA program for students who may elect to pursue a
Ph.D. degree.

Disapproved:

Initiator (faculty only) Date Dean/Director of School/College Date
— Approved ____Approved
__Disapproved: Disapproved:
Department Chairperson Date Undergraduate or Graduate Date
Academic Board Chairperson
— Approved _ Approved
Disapproved: —_Disapproved:
Curriculum Committee Chairperson Date Provost or Designee Date



COURSE CONTENT GUIDE
UNIVERSITY OF ALASKA ANCHORAGE
COLLEGE OF BUSINESS AND PUBLIC POLICY

l. Date Initiated October 16, 2006

1. Course Information

College/School:  College of Business and Public Policy
Department: Business Administration

Program: Master Business Administration
Course Title: Thesis

Course Number: BA A699

Credits: 3

Contact Hours: 1 per week x 15 weeks = 15 hours

Grading Basis: A-F

Course Description: Independent research project conducted under the
supervision of a thesis advisor and committee, culminating in a formal thesis
and oral defense.

Course Prerequisites: N/A

Registration Restrictions: Graduate standing; completion of MBA core
courses.

Fees: Standard CBPP computer lab fee

I11.  Course Activities

Development of thesis prospectus
Review of literature

Data collection

Data analysis

Thesis draft

Final thesis presentation and defense

mmoow>

IV.  Guidelines for Evaluation
A. Prospectus approval by thesis advisor and committee
B.  Thesis draft approval by thesis advisor
C. Final thesis and presentation approval by committee

V. Course Level Justification
This is a 600-level course that requires students to apply and demonstrate the
full range of their acquired expertise regarding the key concepts and
management principles of business.

VI.  Outline
A. Delineate purpose and importance of the thesis: Objectives, problems to
be addressed, questions to be answered.
Literature review
Research questions, hypotheses, predictions
Operational definitions and methodology
Data analyses

moow
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F.  Results and interpretation
G. Conclusions and recommendations
H. Research study limitations

VIIl. Suggested Texts

Benz, Carolyn R., and Newman, Isadore, Qualitative-Quantitative Research
Methodology: Exploring the Interactive Continuum, Southern Illinois
University Press, 1998

King, Gary, Keohane, Robert and Verba, Sidney, Designing Social Inquiry:
Scientific Inference in Qualitative Research, Princeton, NJ: Princeton
University Press, 1994. ISBN: 0691034702.

Yin, Robert. Case Study Research: Design and Methods. 3rd ed. Thousand
Oaks, CA: Sage Publications, 2003. ISBN: 0761925538.

Turabian, Kate L., A Manual for Writers of Term Papers, Theses, and
Dissertations, University Of Chicago Press; 6th Rev. edition.

VIII. Instructional Goals and Student Outcomes

A. Instructional Goals.
The thesis advisor will:

1. Provide appropriate background for the student's intellectual
understanding of the nature, scope, and expectations for the master’s
thesis

Provide regular opportunities to review and discuss thesis progress
Identify appropriate thesis committee members

Read and comment on drafts of the thesis as it develops

Chair the student’s prospectus and thesis presentation and defense

arwN

B. Student Outcomes.
Students will be able to: Assessment Method

1. Construct a formal thesis prospectus

2. Conduct a substantive review of Written thesis and oral defense
literature relevant to the thesis topic

3. Formulate hypotheses

4. Design reliable and valid data
collection instruments and methods

5. Demonstrate knowledge of
appropriate quantitative and/or
qualitative data analysis techniques
and procedures
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6. Interpret results

7. Evaluate research results
significance, ramifications, and
limitations
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Library Resource Form

Excerpts from the Northwest Association of Schools and Colleges Accreditation Handbook 1999 Edition

Standard Five - Library and Information Resources

Standard 5.A - Purpose and Scope

The primary purpose for library and information resources is to support teaching, learning, and, if applicable, research in ways consistent with,
and supportive of, the institution's mission and goals. Adequate library and information resources and services, at the appropriate level for
degrees offered, are available to support the intellectual, cultural, and technical development of students enrolled in courses and programs
wherever located and however delivered.

Standard Two - Educational Program and Its Effectiveness

Standard 2.A. - General Requirements

2.A.8 Faculty, in partnership with library and information resources personnel, ensure that the use of library and information resources is
integrated into the learning process.

College of Business & Public Policy
Program/Course Title: Thesis

1. Please identify the library liaison consulted in preparation of this proposal.

2. Please list any new library resource and/or information that you recommend to support
this course/program change. NONE

Initiator signature



Resource Implication Form

1. School/College College of Business & Public Policy
2. Program/Course: Thesis

3. Course Prefix BA

4. Course Number 699

5. Implementation Date Fall 2007

6. Type of Action and Category
X] Course addition  [] Course change  [] Program addition [] Program change

7. Consequences of Actions and Costs: Check all appropriate categories and provide

an explanation of how it will be funded and by whom.
] part-time faculty
] new full-time faculty
[] reassignment of full-time faculty
[] additional class/lab space
] modification of class/lab space
[] additional library resources
[] additional computer equipment
[] other costs

R R R R R

8. Explanation:

— Approved

Disapproved Department Chair Date

Approved

Disapproved
Dean/Director of School/College Date

Approved

Disapproved

Provost Date





