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  Undergraduate Academic Board   
         Summary 

                                      
September 26, 2008 

ADM 204 
2:00 – 5:00 pm   

 
I. Roll  
 
(x)  Hilary Davies, Chair (x)  Cheryl Smith  (x)  Deborah Mole 
(x)  Bettina Kipp Lavea  (x)  Toni Croft   (x)  Erik Hirschmann  
(e)  Suzanne Forster  (x)  Robin Wahto   (x)  Utpal Dutta  
(x)  Fred Barbee  (x)  Kenrick Mock   ( )  vacant (CAS) 
(x)  Catherine Sullivan  (x)  Marion Yapuncich  ( )  vacant (FS At Large) 
(x)  Hilary Seitz   (x)  Jesse Mickelson 
 
 
II.  Approval of the Agenda (pg. 1-3) 
 Approved 
 
III. Approval of Meeting Summary for September 19, 2008 (pg. 4-6) 
 Approved 
 
IV.  Administrative Report 
 

A. Vice Provost Tom Miller 
Working on next draft for accreditation documents 
Assessment was brought up at the GAB 
        

B. Registrar John Allred  
Prerequisite Check questions 
Toni Croft will set up a meeting with Judith Moore and John Allred 
  

V.  Chair’s Report  
 

A.   UAB Chair- Hilary Davies 
 

B. GER Chair- Suzanne Forster 
 

VI. A. UAB Goals for 2008-2009 (pg. 7) 
Approved with change 
 

B. Curriculum Check Sheets and Curriculum Handbook Policy  
  (emailed to UAB on Monday, September 22) 

CAS Fee Forms (pg. 8-9) 
Detailed discussion and revisions 
This conversation will continue at another meeting 

 
VII. Program/Course Action Request – Second Reading 

 
A. CAS 
Chg PSY A260 Statistics for Psychology (3 cr) (3+0) 
No revisions received 
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Chg PSY A260L Statistics for Psychology Lab (1 cr) (0+2)  
No revisions received 
 
Chg PSY A327 Field Experience in Psychology I (3 cr) (1+6)  
No revisions received 
 
Chg PSY A427 Field Experience in Psychology II (3 cr) (1+6)  
No revisions received 
 
B. CBPP 
 
Chg BA A462 Strategic Management (3 cr) (3+0) (pg. 10-13) 
Approved 
 
Chg BA A489 Entrepreneurship (3 cr) (3+0) (pg. 14-18) 
Approved w/ changes 
 
C. CHSW 
 
Chg NURS A120 Nursing Fundamentals (3 cr) (3+0) (pg. 19-26) 
Approved w/ changes 
 
Chg NURS A120L Nursing Fundamentals Lab (4 cr) (4+0) (pg. 27-33) 
Approved w/ changes 
 
Chg NURS A180 Basic Nursing Pharmacology (3 cr) (3+0) (pg. 34-38) 
Approved w/ changes 
 
Chg NURS A220 Perinatal Nursing (3 cr) (3+0) (pg. 39-43) 
Approved w/ changes 
 
Chg NURS A220L Perinatal Nursing Lab (1 cr) (0+3) (pg. 44-47) 
Approved w/ changes 
 
Chg NURS A221 Advanced Parenteral Therapy Lab (1 cr) (0+2) (pg. 48-51) 
Approved w/ changes 
 
Chg NURS A225 Adult Nursing II (3 cr) (3+0) (pg. 52-56) 
Approved w/ changes 
 
Chg NURS A225L Adult Nursing II Lab (3 cr) (0+9) (pg. 57-60) 
Approved w/ changes 
 
Chg NURS A255 Staff Nursing: Legal, Ethical and Organizational Issues (1 cr) (2+0) (pg. 61-64) 
Approved w/ changes 
 
D. SOE 
 
Chg CE A438 Design of Civil Engineering Systems (3 cr) (3+0)  
No revisions received  

 
VIII. Program/Course Action Request – First Reading 

 
Chg FIRE A121 Fire Behavior and Combustion (3 cr) (3+0) (pg. 65-69) 
Tabled- initiator unable to attend 
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Add CED A157 The Art and History of Brewing (1 cr) (1+0) (pg. 70-73) 
Accepted 
 
Chg   Occupational Endorsement Certificate, Clinical Assistant (pg. 74) 
Chg   Occupational Endorsement Certificate, Phlebotomist (pg. 75-82) 
Accepted  
 
Chg MEDT A101 Phlebotomy Procedures (3 cr) (2+3) (pg. 83-87) 
Accepted 
 
Chg MEDT A105 Microbiology for Clinical Assistants (3 cr) (2+2) (pg. 88-91) 
Accepted 
 
Add MEDT A106 Waived Testing (4 cr) (3+3) (pg. 92-96) 
Accepted 
 
Chg MEDT A195A Phlebotomy Practicum (3 cr) (0+9) (pg. 97-100) 
Accepted 
 
Chg MEDT A195B Clinical Assistant Practicum (4 cr) (0+12) (pg. 101-104) 
Accepted 
 

IX. Old Business 
  

X. New Business 
 

XI. Informational Items and Adjournment 
A. Curriculum Log  

 
B. Curriculum Handbook 

 
Meeting adjourned 
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From: Hilary Davies 

I am listing below some principles for UAB to follow in the curriculum process. These could then be 
incorporated into the check sheets.  

Principles: 

UAB does not need to see  

coordination email (current practice). Governance receives this email 

Library Coordination email (current practice). Governance receives this form. 

4 Year Plan for new/revised programs (current practice). Governance forwards to OAA. 

UAB does need to see  

all CAR’s/PAR’s/CCG’s (current practice) 

Prerequisite/Registration Restriction changes (current practice) 

 the spreadsheet of impacted programs/courses/catalog copy 

 

Questions:  

Does UAB need to see the Fee Form? 

Does UAB need to see catalog copy (tracked changed/clean)? (The Governance Office and the Office of 
the Registrar do need tracked changed and clean catalog copy).  

(A number/title change to MATH A172 would add 31 extra pages to the UAB agenda, including 9 course 
changes. A number/title change to MATH A200 would add 54 extra pages to the UAB agenda, including 
19 course changes).  



Checklist for Addition or Deletion of a Prefix 
 
The school/college must discuss the addition or deletion of a prefix with the Office of 
Academic Affairs (OAA) before the proposal is presented to the Undergraduate 
Academic Board (UAB)/Graduate Academic Board (GAB) for review. OAA contact 
persons are the Associate Vice Provost for Curriculum & Assessment istant Provost 
Tom Miller (aftpm@uaa.alaska.edu) or Academic Project Specialist ssistant to the 
Assistant Provost Megan Carlson (anmac3@uaa.alaska.edu). 
A new prefix has to be requested from the Office of the Registrar. Email address is 
ayenrol@uaa.alaska.edu 

 
The following must be submitted to the Governance Office: aygov@uaa.alaska.edu): 

1. A cover memo summarizing the proposal 

2. Signed Program/Prefix Action Request (PAR). (link to PAR) 

If the addition or deletion of the prefix affects a degree or certificate, a 
separate signed PAR must be submitted for each program change, together 
with revised clean catalog copy and catalog copy with track changes. A Word 
copy of the current catalog is available on the Governance Website. (link to 
catalog in Word). 

** does UAB need to see the catalog copy?** 

3. Coordination should take place early in the curriculum process and consists of 
2 steps: 

a. Coordination memo or email. Coordination is required when the new or 
deleted prefix has any impact on another course or program. The initiator 
must contact the Department Chair/Director of every affected program and 
provide documentation of the changes to the affected programs upon 
request. Proof of coordination must be provided to the Governance Office. 

A list of impacted courses, programs and catalog references can be found 
by an electronic search of the UAA catalog using key words such as 
MATH A172.  A spreadsheet is required listing the reference, the impact 
(program requirements, electives, selectives, course prerequisite, 
corequisites), and the page on the current year catalog.  
 

b. The initiator is also required to send an email to  
uaa-faculty@lists.uaa.alaska.edu explaining the addition or deletion of the 
prefix. The email must include contact information, and must be sent at 
least ten (10) working days before being presented at UAB/GAB. 

 
Link to Coordination Information on Governance Website:  
http://www.uaa.alaska.edu/governance/coordination/coordination.cfm 
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Checklist for Deleting a Course 
 
The following must be submitted to the Governance Office: 

1. Signed Course Action Request (CAR). (link to CAR) 

1. Signed Program Action Request (PAR), if needed. (link to PAR).  If a course 
deletion affects a degree or certificate, a separate signed PAR must be submitted 
for each program change, together with revised clean catalog copy and catalog 
copy with track changes. A Word copy of the current catalog is available on the 
Governance Website. (link to catalog in Word). 

4.   

2. Coordination should take place early in the curriculum process and consists of 
3steps: 

a. Coordination memo or email. Coordination is required when the deleted 
new course has any impact on another course or program (program 
requirements, selectives, electives, prerequisites, corequisites). The initiator 
must contact the Department Chair/Director of every affected program and 
provide documentation of the changes to the affected programs upon 
request. Proof of coordination must be provided to the Governance Office. 

A list of impacted courses, programs and catalog references can be found by 
an electronic search of the UAA catalog using key words such as MATH 
A172.  A spreadsheet is required listing the reference, the impacted 
program/course/catalog copy, the impact (program requirements, electives, 
selectives, course prerequisite, corequisites), and the page on the current 
year catalog.  
 

b. The initiator is also required to send an email to  
 uaa-faculty@lists.uaa.alaska.edu explaining the deletion of the new 
course. The email must include contact information, and must be sent at 
least ten (10) working days before being presented at UAB/GAB. 
 

c. The initiator is required to send the CAR (Course Action Request) and CCG 
(Course Content Guide) to the Library Liaison for that department. (link to 
liaison list) 

 
Link to Coordination Information on Governance Website:  
http://www.uaa.alaska.edu/governance/coordination/coordination.cfm 
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Checklist for New or Revised Course 
 
It is advisable to write the Course Content Guide (CCG) first. The information from the 
CCG can then be pasted into the Course Action Request (CAR). Before developing the 
CCG, the following need to be considered in addition to the course content: type of 
course, level, number, whether it will be stacked or cross-listed, prerequisites and 
registration restrictions, Instructor Goals and Student Outcomes. 
 
The following must be submitted to the Governance Office (aygov@uaa.alaska.edu): 

1. Signed Course Action Request (CAR). 

2. Course Content Guide (CCG). 

If the new or revised course affects a degree or certificate, a separate signed 
PAR must be submitted for each program change, together with revised clean 
catalog copy and catalog copy with track changes. A Word copy of the current 
catalog is available on the Governance Website. (link to catalog in Word). 

3. Coordination should be done early in the process and consists of 32 steps: 

a. Coordination memo or email. Coordination is required when the new 
course has any impact on another course or program. The initiator must 
contact the Department Chair/Director of every affected program and 
provide documentation of the changes to the affected programs upon 
request. Proof of coordination must be provided to the Governance Office. 

A list of impacted courses, programs and catalog references can be found 
by an electronic search of the UAA catalog using key words such as 
MATH A172.  A spreadsheet is required listing the reference, the 
impacted program/course/catalog copy, the impact (program requirements, 
electives, selectives, course prerequisite, corequisites), and the page on the 
current year catalog.  

b. The initiator is also required to send an email to  
 uaa-faculty@lists.uaa.alaska.edu explaining the new course. The email 
 must include contact information, and must be sent at least ten (10) 
 working days before being presented at UAB/GAB. 
c. The initiator is required to send the CAR (Course Action Request) and 

CCG (Course Content Guide) to the Library Liaison for that department. 
(link to liaison list) 

Link to Coordination Information on Governance Website:  
http://www.uaa.alaska.edu/governance/coordination/coordination.cfm 

4. If the new course is proposed as a GER, the appropriate template guidelines 
must be applied. 
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5. Signed FfollowedSigned Resource Implication Form (one per discipline). List 
all course/program information on one formLibrary Resource Formee Request 
Form to OAA (one per course) for new or revised fees only. (Use CAS form). 
(Link to Fee form) 

Rev:100870908 
 
 

Checklist for Minor Revisions to Programs Changes  
 (includes new option within a program)  

 
Minor Program Changes are changes that do not “Substantially alter 

 the purpose of the program”. Please consult with the Office of Academic  
Affairs (OAA) when making modifications to a program.    

OAA contact persons: Associate Vice istant Provost for Curriculum & 
AssessmentTom Miller (aftpm@uaa.alaska.edu) or Academic Project Specialist 
Assistant to the Assistant Provost Megan Carlson (anmac3@uaa.alaska.edu).  
Also refer to UA Regulation R10.04.02 http://www.alaska.edu/bor/policy/policy.xml 
 
The following must be submitted to the Governance Office (aygov@uaa.alaska.edu): 
 

2. Signed Program Action Request (PAR). (link to PAR) 

3. Complete catalog program copiesy (new and with track changeds copy and clean 
copy) including student learning outcomes for the program or a web address 
linked to the student outcomes. A Word copy of the current catalog is available on 
the Governance Website. (link to catalog in Word). 

4. All course Curriculum Action Requests (CARs) and Course Content Guides 
(CCGs) for new and revised courses). 

5. Coordination should take place early in the process and consists of 32 steps: 

a. Coordination memo or email. Coordination is required when the revision 
new course has any impact on another course or program. The initiator must 
contact the Department Chair/Director of every affected program and provide 
documentation of the changes to the affected programs upon request. 
Examples are when courses are deleted/added to a program or when 
prerequisites/registration restrictions are changed. Proof of coordination must 
be provided to the Governance Office. 

b. The initiator is also required to send an email to  
 uaa-faculty@lists.uaa.alaska.edu explaining the new course. The email 
 must include contact information, and must be sent at least ten (10) 
 working days before being presented at UAB/GAB. 
 

c. The initiator is required to send the CAR (Course Action Request) and CCG 
(Course Content Guide) to the Library Liaison for that department. (link to 
liaison list) 
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Link to Coordination Information on Governance Website:  
http://www.uaa.alaska.edu/governance/coordination/coordination.cfm 

 
 
 
 
 
 
 
 The following will be sent from the Governance Office to the Office of 
 Academic Affairs (OAA).   
 
1. Four-Year Course Offering Plan for the Program. 

2. Signed Resource Implication Form. 

3. Signed Fee Request Form (for new or revised fees). 

Library Resource Form (one form per program  
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Checklist for New Programs and Major Revisions to Programs  Changes  

 
The school/college must discuss a new program or the major revision of an existing 
program or a new program with the Office of Academic Affairs (OAA) before the 
curriculum proposal is presented to the Undergraduate Academic Board 
(UAB)/Graduate Academic Board (GAB) for review. OAA contact persons are the 
Associate istant Vice Provost for Curriculum & Assessment  Tom Miller 
(aftpm@uaa.alaska.edu) or Academic project Specialist Assistant to the Assistant 
Provost Megan Carlson (anmac3@uaa.alaska.edu).  
Also refer to UA Regulation R10.04.02 http://www.alaska.edu/bor/policy/policy.xml 

 
The following must be submitted to the Governance Office: aygov@uaa.alaska.edu): 
 
 

5.1. A cover memo summarizing the proposal 

1.2. Signed Program Action Request (PAR). (link to PAR) 

2.3. Complete catalog copy (track changed copy and clean copy), including 
student learning outcomes for the program or a web address linked to the student 
outcomes. A Word copy of the current catalog is available on the Governance 
Website (link to catalog in Word).  

3.  

4. Course Action Requests (CARs) and Course Content Guides (CCGs) for all new 
and revised courses.  

5. CoCooordination needs to take place early in the process and consists of 32 steps: 

a. Coordination memo or email. Coordination is required when the revision 
has any impact on another course or program. The initiator must contact 
the Department Chair/Director of every affected program and provide 
documentation of the changes to the affected programs upon request. 
Proof of coordination must be provided to the Governance Office. 

b. The initiator is also required to send an email to  
 uaa-faculty@lists.uaa.alaska.edu explaining the revision. The email 
 must include contact information, and must be sent at least ten (10) 
 working days before being presented at UAB/GAB. 
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c. The initiator is required to send the CAR (Course Action Request) and 
CCG (Course Content Guide) to the Library Liaison for that department. 
(link to liaison list) 

  

a. Coordination memo or email. Coordination is required when the new 
course has any impact on another course or program. The initiator must 
contact the Department Chair/Director of every affected program and 
provide documentation of the changes to the affected programs upon 
request. Proof of coordination must be provided to the Governance Office. 

b. The initiator is also required to send an email to  
 uaa-

4. Four-Year Course Offering Plan for the Program. 

faculty@lists.uaa.alaska.edu explaining the new course. The email 
 must include contact information, and must be sent at least ten (10) 
 working days before being presented at UAB/GAB. 
 
Link to Coordination Information on Governance Website:  
http://www.uaa.alaska.edu/governance/coordination/coordination.cfm 

 
 
 
 
 
 

 The following information will be sent from the Governance Office to the 
 Office of Academic Affairs (OAA).  They will not be reviewed by the 
 Academic Boards. 

  Board of Regents Summary Form which addresses all requirements and policies 
  approved by the Statewide Academic Council (SAC).     
  http://www.alaska.edu/swacad/sac.htm  
  http://www.alaska.edu/bor/policy/policy.xml 
 

5. The Dean’s office, in consultation with the initiating faculty, prepares a budget and 
complete fiscal plan which projects all revenue and expenses for the implementation 
and continued operation of the program, documents both student and community 
demand and projects enrollments and graduates over a 5 year period.  

6. Initiating faculty, department chair and dean collaborate in presenting projected 
faculty assignments and qualifications. 

7. The academic department prepares an assessment plan for Student Outcomes. 

8. The academic department, in consultation with the dean, the Director of Risk 
Management, and legal counsel, prepare a risk management plan where required. 
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9. Approval to Admit Form – for program admission prior to catalog publication. 
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Policy Additions and Changes 
 
New or revised academic policies are proposed to the Undergraduate Academic Board 
(UAB)/Graduate Academic Board (GAB). Proposals should include: 

• Proposed policy language (include track changes if revised policy). 

• Documents in which proposed language will be inserted (catalog, curriculum 
handbook, etc.). 

• Proposed implementation date. 
 

Rev: 100608 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Template Section 

 
CCG (Course Content Guide) Template 
CAR (Course Action Request) Template 
PAR (Program Action Request) Template 
BOR program Approval Summary Form 
 
Catalog copy template  

a. Standard format for program catalog descriptions: 
i. Name of the Program  

ii. Contact information, location, web address 
iii. General discipline information 

1. Overview and career information 
2. Honors 
3. Accreditation 
4. Research possibilities 

iv. Degree or Certificate program name and description. 
Include student outcomes for the program or web 
address to the student outcomes. 

v. Admission Requirements 



1. Preparation 
2. Pre-major 
3. Major 

vi. Advising 
vii. Academic Progress requirements 

viii. Degree requirements 
1. General University 
2. GER 
3. College 
4. Major degree requirements 
5. Other graduation requirements 

ix. Faculty 

 

 

 

 

 

 

 

 

 

 

Additional Information:  

 Every department/discipline has access to a current electronic program catalog 
copy in Word so that catalog copy changes can be made. This is available on the 
Governance Website.  

 All catalog copy for a program must include the entire catalog copy for the 
program, and not only the section being changed. 

 Current catalog copy with track changes and final copy must be submitted to the 
Governance Office.  

 Contact the Office of the Registrar for formatting instructions.  

 Include a page number at the bottom of each page of the catalog copy. 
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University of Alaska Board of Regents  

Requirements: 
Program Approval Summary Form 

1. 2 pages or less 
2. Must be a stand-alone document 
     

MAU:    
Title:      
Target admission date:     
 
 
 
How does the program relate to the Education mission of the University of Alaska and the 
MAU? 
 *Who promoted the development of the program? 
 *What process was followed in development of program (including internal and external consultation) 
 *Impact on existing programs and services across MAU and system, including GERs.and distance delivery 
 
 
 
What State Needs met by this program. 
 *Information describing program need and why existing programs in UA system are not able to meet it. 
 
 



 
What are the Student opportunities and outcomes?  Enrollment projections? 
 
 
 
 
Describe Research opportunities: 
 
 
 
 

 *Indirect costs to other units (e.g. GERs, distance delivery) 

Describe Fiscal Plan for development and implementation: 
*Identify funding requirement, sources and plan to generate revenue and meet identified costs to include: 

 *Faculty and Staff 
 *Technology, Facilities and Equipment 

  
 



Sample Speadsheet

Change to:

Course: prerequisite, 
corequisiste

Program: requirement, 
selective, program 
credit total

Date of 
notification

Department contact for 
notification (not 
listserve)

Impacted program or 
course

Type of impact Page in 
catalog

New copy 
requested of 
affected 
program
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Course Content Guide 

University of Alaska Anchorage 
College of Arts and Sciences 

 
 
I. Date Initiated: September 2008 
 
II. Course Information 

A.  School/College  College of Arts and Sciences 
B.  Course Subject  Psychology 
C.  Course Number  PSY A327 
D.  Number of Credits/CEUs and Contact Hours 
     Lecture Hours: 1 + 6 (90-hour practicum)  
E.  Course/Program Title Field Experience in Psychology I 
F.  Grading Basis A-F 
G.  Prerequisite(s)/Test Score(s)/Corequisites(s)/Other: PSY A111 
H.  Registration Restriction: Instructor permission and completion of 6 (six) 

additional credits of Psychology beyond PSY A111.  
I. Lab Fees:  Yes: ___X__ No:  __ ___  

 
III. Course Description  

Arranged placement in supervised settings that provide psychological services. Focus on 
values, agency operations, and skills required to provide services and interventions. 
Students are expected to complete 90 hours of supervised experience. 

 
IV. Instructional Goals, Student Outcomes, and Assessment Procedures 
 A. Instructional Goals 
 The instructor will: 
  1. Describe the operations and procedures of a social service agency. 
  2. Describe the ethical issues and values in providing services. 
  3. Discuss current trends and issues in service delivery. 
  4. Discuss how to identify strengths in individuals and families. 
  5. Structure the learning environment to facilitate critical thinking, problem 

solving, and decision making. 
  6. Structure the learning environment to facilitate a clearer understanding of and 

commitment to personal values and goals. 
 
 B. Student Outcomes/Assessment Procedures 
   Upon successful completion of 

the course, the student will be 
able to do the following: 

This outcome will be assessed by one 
or more of the following: 

  1. Identify and describe ethical 
issues, values, strengths-based 
approaches, and current trends 
in service delivery. 

Reflective journals, quizzes, class 
participation, community skills paper, 
and site supervisor evaluation. 
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  2. Apply course materials to 
develop critical thinking, 
problem-solving, and value- 
based decision-making in 
service delivery. 

Reflective journals, quizzes, class 
participation, and site supervisor 
evaluation. 

  3. Describe the operations and 
procedures of a social service 
agency.  

Agency study paper and class 
participation. 

 
V. Guidelines for Evaluation 

The course will assess knowledge of service delivery, communication, problem-solving 
skills, and personal growth through reflective journals; papers; class presentations; and 
supervisor evaluations. Class attendance and participation are essential to this course and 
considered as a component of the final course evaluation. The course grade is based on 
the summative evidence of the skills and knowledge developed. 

 
VI. Course Level Justification  

The course is designed to develop practical application of concepts covered in core 
psychology courses. It requires knowledge of psychological principles and 
communication skills. 

 
VII. Topic Course Outline 
 1. Knowing yourself 
  1.1 Motives for a career as a professional helper 
  1.2 Personal strengths and weaknesses 
  1.3 Values and vision 
  1.4 Social problems 
  1.5 Career options 
 2. Communication 
  2.1 Key concepts 
  2.2 People First language 
 3. Self Care 
  3.1 Time management 
  3.2 Stress management 
 4. Professional relationships 
  4.1 Ethics 
  4.2 Reporting 
 5. Challenging behavior 
 6. Diversity 
 7. Cross-cultural issues 
 8. Special topics related to service delivery issues or specific populations 
 
 
 
VIII. Suggested Text(s) 
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Bernstein, G. S. (1999). Human Services: That Must Be So Rewarding (2nd ed.). Baltimore: Paul 
H. Brookes Publishing Company.  

Morgan, B. L., & Korschgen (2006). Majoring in Psych? Career Options for Psychology 
Undergraduates. (3rd ed.). Boston: Pearson Education, Inc.   

IX. Bibliography 
 
Alle-Corliss, L. & Alle-Corliss R. (1998). Human Service Agencies: an orientation to fieldwork. 

Pacific Grove, CA: Brooks/Cole Publishing Company. 
Baird, B. (1999). The internship, practicum, and field placement handbook: a guide for the 

helping professions. (2nd ed.) Upper Saddle River, NJ: Prentice-Hall, Inc. 
Bently, K. (2002). Social work practice in mental health: contemporary roles, tasks, and 

techniques. Pacific Grove, CA: Brooks/Cole Publishing Company. 
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I. Date Initiated: September 2008 
 
II. Course Information 

A.  School/College  College of Arts and Sciences 
B.  Course Subject  Psychology 
C.  Course Number  PSY A427 
D.  Number of Credits/CEUs and Contact Hours 
     Lecture Hours: 1 + 6 (90-hour practicum)  
E.  Course/Program Title Field Experience in Psychology II 
F.  Grading Basis A-F 
G.  Prerequisite(s)/Test Score(s)/Corequisites(s)/Other: PSY A327 
H.  Registration Restriction: Instructor Permission 
I. Lab Fees:  Yes: ___X__ No:  __ ___  

 
III. Course Description  

Arranged placement in supervised settings that provide psychological services. Focus on 
policy, communication skills, intervention skills, assessment, service planning, and 
evaluation. Students are expected to complete 90 hours of supervised experience. Special 
note: Meets the departmental capstone requirements for the psychology major. 

 
IV. Instructional Goals, Student Outcomes, and Assessment Procedures 
 A. Instructional Goals 
 The instructor will: 

  1. Describe participant empowerment, advocacy, and current policy and practice. 
  2. Structure the learning environment to facilitate effective communication and 

interventions with service recipients. 
  3. Describe client assessment processes. 
  4. Describe service planning processes. 
  5. Structure the learning environment to facilitate critical thinking, problem 

solving, and decision making. 
  6. Structure the learning environment to facilitate development of professional 

behaviors. 
 
 B. Student Outcomes/Assessment Procedures 
   Upon successful completion of 

the course, the student will be 
able to do the following: 

This outcome will be assessed by one 
or more of the following: 

  1. Apply communication skills, 
intervention skills, professional 
behavior, and current 

Reflective journals, quizzes, class 
participation, research paper, and site 
supervisor evaluation. 
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approaches in providing 
services. 

  2. Conduct assessment and 
service planning processes in 
social service agencies. 

Class participation and paper. 

  3. Apply critical thinking, 
problem-solving, decision-
making skills related to service 
delivery. 

Reflective journals, class 
participation, and site supervisor 
evaluation. 

 
V. Guidelines for Evaluation 

The course will assess knowledge of service delivery, communication, problem-solving 
skills, and personal growth through reflective journals; papers; class presentations; and 
supervisor evaluations. Class attendance and participation are essential to this course and 
considered as a component of the final course evaluation. The course grade is based on 
the summative evidence of the skills and knowledge developed. 

 
VI. Course Level Justification  

 The course builds on skills in PSY A327 and the psychological knowledge that results 
from 12 credits in the discipline. The course is designed for advanced psychology students 
to apply knowledge and develop skills for entry into the workforce. The prerequisites are 
consistent with this.  

 
VII. Topic Course Outline 
 1. Foundations to service provision 
  1.1 Personal learning goals 
  1.2 Assessing personal values 
  1.3 Applying theoretical approaches 
 2. Policy and practice 
  2.1 Federal policy 
  2.2 State policy 
  2.3 Evidence based practice 
  2.4 Advocacy 
 3. Skills and techniques 
 4. Assessment process 
 5. Service planning 
 6. Special topics related to service delivery issues or specific populations 
 
VIII. Suggested Text(s)  
 
 Instructor handouts. 
 
IX. Bibliography 
 

Alle-Corliss, L. & Alle-Corliss R. (1998). Human Service Agencies: an orientation to 
fieldwork. Pacific Grove, CA: Brooks/Cole Publishing Company. 
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Bently, K. (2002). Social work practice in mental health: contemporary roles, tasks, and 
techniques. Pacific Grove, CA: Brooks/Cole Publishing Company. 

Bernstein, G. (1999). Human services? … that must be so rewarding: a practical guide for 
professional development. Baltimore, MD: Paul H. Brooks Publishing Co. 

Brill, N. (1998). Working with people: the helping process. (6th ed.) New York, NY: 
Addison-Wesley Educational Publishers Inc. 

Hernandez, M. & Hodges, S. (2001). Developing outcome strategies in children’s mental 
health. Baltimore, MD: Paul H. Brooks Publishing Co. 

Kenyon, P. (1999). What would you do? An ethical case workbook for human service 
professionals. Pacific Grove, CA: Brooks/Cole Publishing Company. 

Kruk, E. (Ed.) (1997). Mediation and conflict resolution in social work and the human 
services. Chicago: Nelson-Hall Publishers. 

Miller, W. & Rollnick, S. (1991). Motivational interviewing: preparing people to change 
addictive behavior. New York, NY: The Guilford Press. 

Moxley, D. (1989). The practice of case management. Newbury Park, CA: Sage 
Publications, Inc. 

Neufeldt, S., Iversen, J., & Juntunen, C. (1995). Supervision strategies for the first 
practicum. Alexandria, VA: American Counseling Association. 

Okun, B. (1997). Effective helping: interviewing and counseling techniques. Pacific Grove, 
CA: Brooks/Cole Publishing Company. 

Tallman, B.I. (2001). Grantsmanship training: An Alaskan perspective. Anchorage, AK: 
Center for Human Development, University of Alaska Anchorage. 

Taylor, M. Bradley, V. & Warren, R (Eds.) (1996). The community support skill standards: 
Tools for managing change and achieving outcomes.  Human Services Research 
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COURSE CONTENT GUIDE 
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I. Date Initiated October 1, 2008 

II. Course Information 
College/School: College of Business and Public Policy 
Department: Economics 
Program: Bachelor of Business Administration, Economics 
 Bachelor of Arts, Economics 
Course Title: Urban and Regional Economics  
Course Number: ECON A315 
Credits:  3 
Contact Hours: 3 per week x 15 weeks = 45 hours 

0 lab hours 
6 to 9 hours outside of class per week x 15 weeks = 90 to 135 
hours 

Grading Basis: A – F 
Course Description: Economic issues examined at the community, regional, and state 
level. Examines the location of economic activity, models of regional economic 
growth, the structure of regional economies, migration, housing and land use issues, 
and economic policies affecting neighborhoods, communities, cities, and states. 
Course Prerequisites: ECON  A201 and ECON A202 
Registration Restrictions: None 
Fees: Standard CBPP computer lab fee 
 

III. Course Activities 
A. Lectures and discussion 
B. In-class assignments 
C. Homework 
D. Research papers and discussion 

 

IV. Guidelines for Evaluation 
A. Class participation 
B. Written assignments 
C. Exams 
D. Research papers 

 

V. Course Level Justification 
The course integrates and expands upon material acquired from 200-level introductory 
economics courses. 
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VI. Outline 
A. Why Location Matters 
B. Models of Location 
C. Determinants of Transport Costs 
D. Housing Markets 
E. The Economy of Cities 
F. Urban Public Finance 
G. Scale and Agglomeration 
H. Migration: Amenities and Convergence 
I. Regional Economies 

 

VII. Suggested Texts 
McCann, Phillip. Urban and Regional Economics. New York: Oxford University Press, 

2001. 
O’Sullivan, Arthur. Urban Economics. New York: McGraw-Hill/Irwin, 2006. 

 

VIII. Bibliography 
Baldwin, Richard, et al. Economic Geography and Public Policy. Princeton: Princeton 

University Press, 2003. 
Bogart, William. The Economics of Cities and Suburbs. Upper Saddle River: Prentice 

Hall, 1998. 
Wassmer, Robert, ed. Readings in Urban Economics. Blackwood: Blackwell, 2000. 
 
 

IX. Instructional Goals and Student Outcomes 
 
A.  Instructional Goals. 
      The instructor will: 
1. Present the basic facts about the location of economic activity within 

cities, states, and nations 
2. Describe the general patterns of economic relations among economic 

regions 
3. Compare economic experience across U.S. regions and cities 
4. Present the economic explanations for patterns and consequences of 

business and household location decisions 
5. Compare and contrast alternative policy solutions to regional development 

problems 
6. Extend the economic lessons to current Alaska economic issues 
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B.  Student Outcomes. 
      Students will be able to: 

         
 Assessment Method 

1. Identify significant general patterns and 
relationships in the economic geography 
of the U.S. 

Written assignments and 
exams 

2. Discuss alternative explanations of the 
patterns of economic location 

Class participation, written 
assignments, and exams 

3. Compare and contrast the role of 
transport cost, scale, resources, and 
policy in the location of economic 
activity  

Exams and research papers 

4. Explain the factors responsible for 
changes in the pattern of industrial, 
commercial and residential location over 
time 

Class participation, written 
assignments, and exams  

5. Analyze and develop a hypothesis from 
presented facts 

Class participation and written 
assignments 

6. Conduct a literature review to support 
the thesis of a research paper 

Research papers 
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COURSE CONTENT GUIDE 
UNIVERSITY OF ALASKA ANCHORAGE 

COLLEGE OF BUSINESS AND PUBLIC POLICY 
 
 

 
I. Date Initiated October 1, 2008 

II. Course Information 
College/School: College of Business and Public Policy 
Department: Economics 
Program: Bachelor of Business Administration, Economics 
 Bachelor of Arts, Economics 
Course Title: History of Economic Thought  
Course Number: ECON A325 
Credits:  3 
Contact Hours: 3 per week x 15 weeks = 45 hours 

0 lab hours 
6 to 9 hours outside of class per week x 15 weeks = 90 to 135 
hours 

Grading Basis: A – F 
Course Description: Economic thought from Aristotle to the present; mercantilism; 
classical and neoclassical theory; institutional economics; and socialism are examined. 
Course Prerequisites: ECON A201 and ECON A202 
Registration Restrictions: None 
Fees: Standard CBPP computer lab fee 
 

III. Course Activities 
A. Lectures and discussion 
B. In-class assignments 
C. Homework 
D. Research papers and discussion 

 

IV. Guidelines for Evaluation 
A. Class participation 
B. Written assignments 
C. Written exams 
D. Research papers 

 

V. Course Level Justification 
The course integrates and expands upon material acquired from 200-level introductory 
economics courses. 
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VI. Outline 
A. Schools of Thought 
B. The Economics of Right and Wrong, Aristotle and Aquinas 
C. Mercantilism and Theories of Trade 
D. Physiocrats and the Nature of Commerce 
E. The Scottish Enlightenment and Adam Smith 
F. Classical Economics: Ricardo, Malthus, and Mills 
G. Classical Economics: Marx 
H. Professional Economists: Marshall 
I. Veblen and Early American Economics 
J. The Business Cycle before Keynes 
K. Keynes and his Critics 
L. Socialism and its Critics 
M. Welfare Economics 
N. Modern Institutional Thought 

 

VII. Suggested Texts 
Backhouse, Roger. The Ordinary Business of Life, a History of Economics. Princeton: 

Princeton University Press, 2002. 
Brue, Stanley, and Randy Grant. The Evolution of Economic Thought. Mason:  

Thomson, 2007. 
Heilbroner, Robert. Teachings from the Worldly Philosophers. New York: Touchstone, 

1996.  
 

VIII. Bibliography 
Buchholz, Todd. New Ideas from Dead Economists, an Introduction to Modern 

Economic Thought. New York:  Plume, 2007. 
Keelung, Robert, and Robert Hebert.  A History of Economic Theory and Method. Long 

Grove: Waveland Press, 2007.  
Pressman, Steve. Fifty Major Economists. New York: Routledge, 2006. 
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IX. Instructional Goals and Student Outcomes 
 

A.  Instructional Goals. 
      The instructor will: 
1. Present the major ideas of the important historic schools of economic 

thought 
2. Describe the general patterns of the origination and evolution of economic 

thoughts 
3. Compare the ideas of the major schools of economic thought 
4. Examine explanations for changes in economic thought through history 
5. Compare and contrast the alternative approaches to evaluate economic 

ideas 
6. Apply the economic lessons of different schools of thought to current 

economic issues 
  

B.  Student Outcomes. 
      Students will be able to: 

         
 Assessment Method 

1. Identify the significant ideas of major 
schools of historic economic thought 

Written assignments and 
written exams 

2. Discuss the strengths and weaknesses of 
the ideas of major schools of historic 
economic thought 

Class participation, written 
assignments, and written 
exams 

3. Compare and contrast the ideas of 
various schools of thought concerning 
particular economic issues 

Written exams and research 
papers 

4. Explain the role of history in the 
evolution of economic ideas 

Class participation, written 
assignments, and written 
exams  

5. Identify the various literary and 
rhetorical devices used to present 
economic ideas 

Class participation, written 
assignments, and written 
exams 

6. Analyze and develop a hypothesis from 
presented facts 

Class participation and written 
assignments 

7. Conduct a literature review to support 
the thesis of a research paper 

Research papers 
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17a.  Course Prerequisite(s) (list prefix and number) 

ECON A201 and ECON A202  
17b.  Test Score(s) 
          N/A 

17c.  Co-requisite(s) (concurrent enrollment required) 
          N/A 
 

17d.  Other Restriction(s) 
 

            College       Major       Class       Level 

17e.  Registration Restriction(s) (non-codable) 
          N/A 
 

 

18.    Mark if course has fees Standard CBPP computer lab fee. 
 

19.  Justification for Action 
        This revision is part of the five-year curriculum program review. 
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COURSE CONTENT GUIDE 
UNIVERSITY OF ALASKA ANCHORAGE 

COLLEGE OF BUSINESS AND PUBLIC POLICY 
 
 

 
I. Date Initiated October 1, 2008 

II. Course Information 
College/School: College of Business and Public Policy 
Department: Economics 
Program: Bachelor of Business Administration, Economics 
 Bachelor of Arts, Economics 
Course Title: Development Economics 
Course Number: ECON A337 
Credits:  3 
Contact Hours: 3 per week x 15 weeks = 45 hours 

0 lab hours 
6 to 9 hours outside of class per week x 15 weeks = 90 to 135 
hours 

Grading Basis: A – F 
Course Description:  Economic approaches to the challenge of development. Physical 
and human capital, technology, institutions, geography, culture, and natural resources 
as sources of growth. Policies affecting trade, aid, health, and the environment. Alaska 
as a developing region.      
Course Prerequisites:   ECON A201 and ECON A202 
Registration Restrictions: None 
Fees: Standard CBPP computer lab fee 
 

III. Course Activities 
A. Lectures, readings, and discussion 
B. Homework assignments 
C. Research papers 

 

IV. Guidelines for Evaluation 
A. Written assignments  
B. Written exams 
C. Research papers 

 

V. Course Level Justification 
This course has 200-level prerequisites and requires analysis and application of 
knowledge appropriate to 300-level courses. 
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VI. Outline 
A. Concepts of Development 
B. Mechanics of Economic Growth 
C. Growth Theory: Solow Model with Diminishing Returns 
D. Physical Capital and Investment 
E. Human Capital and Demography 
F. Productivity  
G. Technology and Technological Progress 
H. Efficiency and Growth 
I. Role of Government and Institutions in Development 
J. Culture and Development 
K. Inequality and Development 
L. Geography and Development 
M. Health 
N. Multilateral Institutions: World Bank, IMF, WTO, United Nations 
O. Natural Resources, Environment, and the Resource Curse 
P. Alaska Development Challenges 

 
 

VII. Suggested Texts 
Easterly, William. The Elusive Quest for Growth.  Cambridge: MIT Press, 2001. 

Weil, David. Economic Growth. 1st (or 2nd) ed. Upper Saddle River: Pearson/Addison 
Wesley, 2005. 

 
 

VIII. Bibliography 
Bhagwati, Jagdish. In Defense of Globalization.  New York: Oxford University Press, 

2005. 

Easterly, William. The White Man’s Burden: Why the West’s Efforts to Aid the Rest 
Have Done So Much Ill and So Little Good. New York: Penguin Press, 2006. 

Sachs, Jeffrey. The End of Poverty: Economic Possibilities for Our Time. New York: 
Penguin Press, 2006. 

Sen, Amartya. Development as Freedom. New York: Anchor Books, 2000. 

Stiglitz, Joseph. Globalization and its Discontents. New York: W.W. Norton, 2003. 
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IX. Instructional Goals and Student Outcomes 
 
A.  Instructional Goals. 
      The instructor will: 
 

1. Introduce various concepts of human development and economic development 
2. Develop and apply the Solow model of economic growth 
3. Demonstrate growth accounting through mathematical exposition and examples 
4. Describe and discuss the fundamental decomposition of output per worker into 
factors of production, technology, and efficiency 
5. Describe and critique the roles of government, institutions, culture, geography, 
and natural resources as fundamental sources of growth 
6. Appraise the concept of the “resource curse” with application to Alaska 
7. Demonstrate the use of the Human Development Index, purchasing power parity 
dollars, the rule of 70, and the gini coefficient as tools used by development 
economists 

 
 
 
 
 
B.  Student Outcomes. 
      Students will be able to: 
 

         
 Assessment Method 

1. Compute the Human Development Index 
for a country given appropriate data 

Written assignments and written 
exams 

2. Describe the global pattern of variation in 
GDP per capita 

Written assignments 

3. Use a spreadsheet version of the Solow 
Growth model to appraise the effect of 
investment on growth 

Written assignments 

4. Apply the techniques of development 
accounting and growth accounting to 
solve applied problems 

Written assignments and written 
exams 

5. Discuss and critically appraise theories 
and evidence on the fundamental causes 
of economic growth 

Written assignments and written 
exams 

6. Analyze and critically appraise the theory 
of the resource curse and the evidence for 
and against this theory 

Written exams 

7. Conduct a literature review to support the 
thesis of a research paper 

Research papers 
 

 



         
Initiator (faculty only)         Date   
        Approved 
        Disapproved:  
Initiator (PRINT NAME)                 Dean/Director of School/College  Date 
 
     Approved       Approved 
    Disapproved:           Disapproved: 
          Department Chairperson       Date               Undergraduate or Graduate    Date 

             Academic Board Chairperson 
    Approved       Approved 
    Disapproved:         Disapproved: 
                              Curriculum Committee Chairperson      Date              Provost or Designee    Date 
 

 
    
1a.  School or College 
       CB CBPP 
 

1b.  Division 
       
ADBP Division of Business Programs 
 

1c. Department 
      ECON 

2.  Course Prefix 
 
      ECON 

3.  Course Number 
 
      A341 

4.  Previous Course Prefix & Number 
 
     ECON A421 

5a.  Credits/CEU 
 

       3 

5b.  Contact Hours 
       (Lecture + Lab) 
        (3+0) 
 

6. Complete Course/Program Title 
    Labor Economics 
          
Abbreviated Title for Transcript (30 character) 
 

7.  Type of Course                       Academic                 Non-credit                     CEU                         Professional Development 
 

 
9.   Repeat Status No        # of Repeats              Max Credits        
 
 
10.  Grading Basis          A-F       P/NP       NG 
 
 

11.  Implementation Date   semester/year 
        From:  Spring/2009                To:       /9999   
                                                                          
 

 
8.  Type of Action       Course                         Program 
 

  Add                             Prefix                                   Course Number       
  Change                     Credits                                  Contact Hours 

(mark appropriate boxes)             Title                                      Repeat Status 
  Delete                        Grading Basis                      Cross-Listed/Stacked 

                                          Course Description              Course Prerequisites 
                                          Test Score Prerequisites     Co-requisites 
                                          Other Restrictions                Registration Restrictions 
                                                    Class           Level    
                                                    College        Major 
                                         Other Update course outline 

 

12.    Cross Listed with         
                                       
         Stacked         with                    Cross-Listed Coordination Signature 
 

 
13.  List any programs or college requirements that require this course 
      None 
 
14.  Coordinate with Affected Units:     Listserv                              
                                                             Department, School, or College                                                                
                                                                                                                                                                                               Initiator Signature                                    Date 
 
15.    General Education Requirement            Oral Communication         Written Communication         Quantitative Skills         Humanities 
                                                                                        Fine Arts                          Social Sciences                     Natural Sciences            Integrative Capstone 
 

16.  Course Description  
       Analyzes labor market, employment and unemployment, wage differences, and structure and composition of the labor force. 
Examines occupational segregation, discrimination, economic aspects of unionism, labor legislation, and social insurance. 
 
 
17a.  Course Prerequisite(s) (list prefix and number) 

      ECON A201 and ECON A202 
17b.  Test Score(s) 
          N/A 

17c.  Co-requisite(s) (concurrent enrollment required) 
          N/A 
 

17d.  Other Restriction(s) 
 

            College       Major       Class       Level 

17e.  Registration Restriction(s) (non-codable) 
          N/A 
 

 

18.    Mark if course has fees Standard CBPP computer lab fee. 
 

19.  Justification for Action 
                The content is being updated as part of the five-year program review. Course renumbered to reflect the level of material presented. 
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COURSE CONTENT GUIDE 
UNIVERSITY OF ALASKA ANCHORAGE 

COLLEGE OF BUSINESS AND PUBLIC POLICY 
 
 

 
I. Date Initiated October 1, 2008 

II. Course Information 
College/School: College of Business and Public Policy 
Department: Economics 
Program: Bachelor of Business Administration, Economics 
 Bachelor of Arts, Economics 
Course Title: Labor Economics 
Course Number: ECON A341 
Credits:  3 
Contact Hours: 3 per week x 15 weeks = 45 hours 

0 lab hours 
6 to 9 hours outside of class per week x 15 weeks = 90 to 135 
hours 

Grading Basis: A – F 
Course Description: Analyzes labor market, employment and unemployment, wage 
differences, and structure and composition of the labor force. Examines occupational 
segregation, discrimination, economic aspects of unionism, labor legislation, and social 
insurance. 
Course Prerequisites: ECON A201 and ECON A202 
Registration Restrictions: None 
Fees: Standard CBPP computer lab fee 
 

III. Course Activities 
A. Discussion and lecture 
B. In-class exercises 

 

IV. Guidelines for Evaluation 
A. Homework 
B. In-class exercises 
C. Written exams 

 

V. Course Level Justification 
This course has 200-level prerequisites and requires analysis and application of 
knowledge appropriate to 300-level courses. 
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VI. Outline 
A. Labor Demand 
B. Labor Supply 
C. Human Capital 
D. Wage Structure 
E. Compensating Differentials 
F. Labor Mobility and Migration 
G. Labor Market Discrimination 
H. Unemployment 
I. Job Search 
J. Job Market Signaling 
K. General Equilibrium Models 
L. Labor Law 
M. Labor Unions 

 

VII. Suggested Texts 
Borjas, George J.  Labor Economics. 3rd ed. Boston: McGraw-Hill/Irwin, 2005. 
McConnell, Campbell R., Stanley Brue, and David A. Macpherson. Contemporary 

Labor Economics, 8th ed. Boston: McGraw-Hill/Irwin, 2008. 
 

VIII. Bibliography 
Ashenfelter, Orley, ed. Labor Economics. New York: Worth, 1999. 
Booth, Alison L. The Economics of Trade Unions. Cambridge: Cambridge University 

Press, 1995. 
Cahuc, Pierre, and André Zylberberg. Labor Economics. Cambridge: MIT Press, 2004. 
 

IX. Instructional Goals and Student Outcomes 
 
A.  Instructional Goals. 
      The instructor will: 

1. Specify important sources of economic data related to labor economics 
2. Assess the empirical validity of testable labor models through an analysis of 

contemporary literature 
3. Describe and critique major labor demand theories 
4. Describe and critique major labor supply theories 
5. Critique theories and empirical findings surrounding migration issues 
6. Critique theories and empirical findings surrounding job search issues 
7. Review the state of the labor market with regard to characteristic (age, sex, race, 

etc.) discrimination 
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B.  Student Outcomes. 
      Students will be able to: 

         
 Assessment Method 

1. Apply standard market theory to solve 
labor market questions 

In-class exercises or written 
exams 

2. Evaluate the relative importance of 
individual characteristics in wage 
determination 

Homework or in-class 
exercises 

3. Determine the best strategy in limited 
information bargaining situations 

Homework or in-class 
exercises 

4. Synthesize multiple data and 
information sets into an explanation of 
macroeconomic labor outcomes 

In-class exercises or written 
exams 

5. Explain the dynamics of the migration 
decision 

Written exams 

 



 

 Curriculum Action Request 
University of Alaska Anchorage 

Proposal to Initiate, Add, Change, or Delete a Course or Program of Study 
1a.  School or College 
 

CTC 

1b.  Division 
 

AHLS 

1c. Department 
 

MEDT 

2.  Course Prefix 
 

MEDT 

3.  Course Number 
 
n/a 

4.  Previous Course Prefix & Number 
 
n/a 
 

5a.  Credit/CEU 
 

n/a 

5b.  Contact hours 
       (Lecture + Lab) 
      ( na +    ) 
   

6.  Complete Course/Program Title        
     Occupational Endorsement Certificate,  Clinical Assistant         
  
     OEC: Clinical Assistant          
Abbreviated Title for Transcript (30 characters) 

7.  Type of Course   Academic       Non-Credit   CEU        Professional Development 

9.  Repeat Status      n/a Limit        Max Hours     

10. Grading Basis         A-F          P/NP         NG 

11.  Implementation Date 
        From:  Summer/09        To:       /9999 

 semester/year                        semester/year 

8.  Type of Action:  Course   Program 

 Add  
 Change   Prefix    Course Number  

(mark appropriate boxes)  Credits    Contact Hours  
 Delete   Title    Repeat Status  

 Grading Basis   Course Description  
 Course Prerequisites  Cross-Listed/Stacked 
 Test Score Prerequisites  Corequisites 
 Other Restrictions   Registration Restrictions 

  College  Major 
 Class  Level 

 Other Catalog Copy 

12.  Cross-Listed  with n/a 

 Stacked    with n/a 

13.  Coordinate with Affected Units:  UAS, UAF, extended campuses, UAA list serve 
    Department, School, or College   Signature  Date 
 

14.  List any programs or college requirements that require this course 
n/a 

15.  General Education Requirement   Oral Communication       Written Communication       Quantitative Skills 

      Humanities                Fine Arts             Social Sciences  Natural Sciences 

16.  Course Description 
See Attached catalog revisions 

17a.  Course Prerequisite(s) (list prefix and number) 
n/a 

17b.  Test Score(s) 
n/a 

17c.  Corequisite(s) (concurrent enrollment required) 
n/a 

17d.  Other Restriction(s) n/a 
          College      Major      Class      Level 

17e.  Registration Restriction(s) (non-codable)   
n/a 

18.   Mark if course has fees     n/a 

19. Justification for Action OEC Phlebotomist and OEC Clinical Assistant courses and programs are being revised to match the new 
levels of practice recommended by the professional organizations and accrediting body.      
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 Curriculum Action Request 
University of Alaska Anchorage 

Proposal to Initiate, Add, Change, or Delete a Course or Program of Study 
1a.  School or College 
 

CTC 

1b.  Division 
 

AHLS 

1c. Department 
 

MEDT 

2.  Course Prefix 
 

MEDT 

3.  Course Number 
 
n/a 

4.  Previous Course Prefix & Number 
 
n/a 
 

5a.  Credit/CEU 
 

n/a 

5b.  Contact hours 
       (Lecture + Lab) 
      ( na +    ) 
   

6.  Complete Course/Program Title        
     Occupational Endorsement Certificate, Phlebotomist         
  
     OEC: Phlebotomist          
Abbreviated Title for Transcript (30 characters) 

7.  Type of Course   Academic       Non-Credit   CEU        Professional Development 

9.  Repeat Status      n/a Limit        Max Hours     

10. Grading Basis         A-F          P/NP         NG 

11.  Implementation Date 
        From:  Summer/09        To:       /9999 

 semester/year                        semester/year 

8.  Type of Action:  Course   Program 

 Add  
 Change   Prefix    Course Number  

(mark appropriate boxes)  Credits    Contact Hours  
 Delete   Title    Repeat Status  

 Grading Basis   Course Description  
 Course Prerequisites  Cross-Listed/Stacked 
 Test Score Prerequisites  Corequisites 
 Other Restrictions   Registration Restrictions 

  College  Major 
 Class  Level 

 Other Catalog Copy 

12.  Cross-Listed  with n/a 

 Stacked    with n/a 

13.  Coordinate with Affected Units:  UAS, UAF, extended campuses, UAA list serve 
    Department, School, or College   Signature  Date 
 

14.  List any programs or college requirements that require this course 
n/a 

15.  General Education Requirement   Oral Communication       Written Communication       Quantitative Skills 

      Humanities                Fine Arts             Social Sciences  Natural Sciences 

16.  Course Description 
See Attached catalog revisions 

17a.  Course Prerequisite(s) (list prefix and number) 
n/a 

17b.  Test Score(s) 
n/a 

17c.  Corequisite(s) (concurrent enrollment required) 
n/a 

17d.  Other Restriction(s) n/a 
          College      Major      Class      Level 

17e.  Registration Restriction(s) (non-codable)   
n/a 

18.   Mark if course has fees     n/a 

19. Justification for Action OEC Phlebotomist and OEC Clinical Assistant courses and programs are being revised to match the new 
levels of practice recommended by the professional organizations and accrediting body.      
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